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PE®EPAT

O06BbeM TUIIOMHOM pabOThI cocTaBisieT 64 ctpanuilpl. Pabora comepxut 2
pucyHka, 14 Ttabmun, 2 npwioxenus. [Ipu HamucaHuW AUIIOMHOM pabOTHI
HCI0JIb30BaHO 48 NCTOYHUKOB.

TPYIOBBIE PECYPCHI, IJTAHUPOBAHUE ITEPCOHAJIA,
ITIOTPEBHOCTb B KAJIPAX, IIOABOP ITIEPCOHAJIA, TEKVYIIECTDH
KAIPOB, OPT'AHU3AIIMOHHAA CTPYKTYPA, OOOEKTUBHOCTD
VIIPABJIEHUAI.

Hp06neMa OIIpCACIICHUA JOKOHOMHUYCCKH 00OCHOBAHHOM YHCJIECHHOCTH
IICpCoOHAJIa ABJIACTCA 0COOEHHO OCTpOﬁ I TOCYAApCTBCHHBIX HpG,Z[HpPISITHﬁ, TaK
KaK HAKOIIMBIIUICS B Imepuoa FOCYHapCTBeHHOﬁ SKOHOMUKH H30BLITOK IICpCoHalIa
He ObUI B IOJIHOU MCpC BI)ICBO60)KI[€H B CBs3U C IMOBBINICHHBIMU COLOHAJIBHBIMHU
00s13aTeIbCTBAMHU rocygapcCrBa. B COBPCMCHHBIX YCJIOBHAX 3TO Tpe6yeT CBOCTO
OIICPATUBHOI'O PCUICHUA. OIIHaI(O 6€JIOPYCCKH€ NpCAIpuATusd HC HMCIOT
TGOpGTI/I‘{eCKOﬁ 0asbl u HOPpMATHUBHOI'O OCHOBAHUA JJIA pacucTta u,
COOTBCTCTBCHHO, BBICBO60)KI[€HI/ISI IIOoTCHOMalia n30bITKA.

llens  nmanHOM  paboThl —  pa3paboTKa  PEKOMEHIAIMMA o
COBEPIIIEHCTBOBAHUIO KaJpOBOTO IUIaHUpoBanus u obecneuenuro COOO
«JIubpetux» mepcoHanIoM.

OOBEKT uccienoBanus — NepcoHall.

[IpeameT uccnenoBaHusl — MOAXOAbI, METOJIBI U TIPUHITUIIBI (POPMUPOBaHHUS,
OIIpCACICHUC ONTUMAJILHON YHUCJIICHHOCTH IIepcoHaia B COBPCMCHHBIX YCIIOBHIX.

I[I/IHJ'IOMHaH pa60Ta COCTOUT H3 TpEX IJIaB, BBCACHHA, 3aKIIOYCHHA H
ITPUIIOKEHUM.

ABSTRACT

The volume of the thesis is 63 pages. The work contains 2 figures, 14 tables,
2 applications. 48 sources were used in the writing of the thesis.

HUMAN RESOURCES PLANNING STAFF, STAFFING
REQUIREMENTS, RECRUITMENT, TEKUSCHEST PERSONNEL,
ORGANIZATIONAL STRUCTURE, EFFECTIVE MANAGEMENT.

The problem of determining economically reasonable number of personnel
is particularly acute for public companies, as accumulated in the period of the state
of the economy the excess personnel were not fully released in connection with the
improvement of the social obligations of the state. In modern conditions it requires
of its operational decisions. However, the Belarusian enterprises do not have the
theoretical basis and the normative basis for calculation and, accordingly, the
release of excess capacities.



The purpose of this work - the development of recommendations to improve
workforce planning and provision of JV «Libretik» staff.

The object of study - the staff. Subject of research - approaches, methods
and principles of formation, determination of the optimal number of staff in
modern conditions.

Thesis consists of three chapters, introduction, conclusion and application.

PO®EPAT

AG'ém npiruioMHall mpanbl ckianae 63 craponki. [Ipama 3msmuae 2
Mamtonka, 14 tabmin, 2 npeikiagadss. [Ipel  HamicaHHI — IBITUTOMHAN
mparbIBbIKapbicTaHa 48 KPBIHIIL.

TTPAITOYHBIA POCYPCHI, IINTAHABAHHE I[TEPCAHAIJIA,
[TATPOBHACIbh VY KAJPAX, ITIAABOP IIEPCAHAJIY, TEKYIIECTbH
KAJIPAY, APTAHIBAIIBIMHAS CTPYKTYVYPA, DOEKTHIYHACIIH
KIPABAHHAI.

[Ipabiiema BBI3HAYZHHS HKaHAMIYHA aOrpyHTaBaHAl KOJbKAcCLl MepcaHay
3'aynsenua acabiiBa BOCTpal Mg A3ApKayHbIX HOPaANpbIEMCTBAY, TakK SK
HazamnamiaHbl Y Tephlsa A3sAp)KayHail SKAaHOMIKI JIMIAK NepcaHaly He Obly y
NOYHail Mepbl BBI3BAJIEHBI Y CyBA31 3 MaJABBIIIAHBIM 1 CaAlbIUIBHBIMI
abaBsi3allesibcTBaMl  J34pXkaBbl. Y Cy4YaCHbIX yMOBax TIdTa marpadye cBailro
ameparblyHara paimlHHS. AJHaK Oenapyckis MNpagnpbleMCTBbl HE  Marolb
TIap3ThlyHal 0a3bl 1 HapMarblyHara NaJCTaBbl I pasiiKy 1, ajAlaBeaHa,
BBI3BAJICHHS MATAHIBIUTY JIIIKY.

Mbra gaazeHail mpaibl — pacnpaioyka paKamMeHJalbli na yiackaHaleHH]
KaJipaBara ruiaHaBaHHs 1 3a0ecnausHHI0O CTAA «JIubpetnk» nepcananam.

AG'exT gacienaBaHHs — MepcaHall.

[IpangMet nacienaBaHHs — MaAbIXOJIbl, METAJIbI 1 MPBIHIBITEI (DapMipaBaHHS,
BBI3HAYAHHE aNThIMaJIbHAN KOJIbKACI[l TIEPCAHATY ¥ CYYaCHBIX YMOBAX.

JpimuioMHasi mpana ckjiajaenia 3 TpoxX riay, YBSA3€HHS, 3aKIIOUdHHS 1
IIPBIKJIATAHHSAY .



