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PE®EPAT

O6beM muIIIOMHOM paboThl cocTaBisieT (4 ctpanuil. PaGoTa comepkut 5 pu-
CyHKOB, 12 Tabmui. [Ipu HanmMcaHUU TUIIIIOMHON pabOTHI MCIOJIb30BaHO 45 HCTOY-
HHKOB.

AHAJIN3 PBIHKA TPYIA, OTBOP N AJAIITALINA IIEPCOHAIJIA,
OPTAHU3ALMA TPYIA, YCIOBUA TPYIAA, MOTHUBALMA, OIUIATA
TPY A, KAJIPOBAA ITOJINTHUKA, JIMJAEPCTBO, VIIPABJIEHUE
ITEPCOHAJIOM.

HGCMOTp}I Ha TO, 4YTO B HACTOAIICC BpPCM:A PpPOJb IICpCOHATIa B CHCTCMC
(GYyHKIMOHUPOBAHUSI OpraHU3AIMKM Ype3BbIYAaHO Bo3pocia. HeobOxoaumo wu3ydathb
CyCCTBYIOIINC Hp06JIeMI>I B KaAPOBBIX BOIIPOCAX, C OCJIBIO UX YCTpPpAaHCHH, YTOOBI
KOMITIaHUA OCTaBaJ1aChb KOHKprHTOCHOCO6HOﬁ Ha PBIHKC OKa3aHUWs YCIIYT.

HGHB}O III/IHJIOMHOﬁ pa60TBI ABIACTCA  HCCIICOOBAHHC  TCOPCTHUUCCKHUX
IIOAXO0A0B B YIIPABJICHUHU IICPCOHAJIOM H pa3pa60TI<a HpGI[JIO)KeHI/Iﬁ 110 IMTOBBINICHUWTIO
3¢ (HEeKTUBHOCTH yIpaBJeHUsS MMEPCOHATIOM Ha OCHOBe aHayim3a ympasieHus B OO0
«AKBAY.

O6bekroM uccaegoBanus saisiercss OO0 «AKBAYy.

HpeI[MeTOM HCCIICAOBAHUA ABJLACTCA IIPOOCCC  YIIPABJICHHUA IICPCOHAIOM
OpraHu3aIuu.

I[I/IHJ'IOMHaH pa60Ta COCTOHUT U3 TPCX I'llaB, BBCACHU S, 3aKITIOYCHNA.

ABSTRACT

The volume of the graduate work is 74 pages. The work contains 5 figures, 12
tables. When writing a work used 45 source.

ANALYSIS OF THE LABOUR MARKET, HUMAN RESOURCES
SELECTION AND ADAPTATION, LABOUR ORGANIZATION, WORKING
CONDITIONS, MOTIVATION, SALARY, HUMAN RESOURCES POLICY,
LEADERSHIP, HUMAN RESOURCES MANAGEMENT.

Despite the fact that at present the role of staff in the organization is extremely
increased. It is necessary to study the existing problems in personnel matters, with a
view to eliminating the company to remain competitive in the market services.

The aim of diploma work is to study the theoretical approaches in the
management of human resources and the development of proposals to improve the
efficiency of human resources management based on management analysis of
"AQUA".

The research object of the graduate work is the brand of «<AQUA».

The subject of study is the human resources management process of the
organization.

Graduate work consists of three chapters, introduction, conclusion.



PO®EPAT

AG'éM pmpIToMHANM mparel ckimanae 74 craposki. [Ipamna 3msimmuae 5 ManioH-
kay, 12 tabmiu. [1psl HamicaHH1 JBIMJIOMHAN TIPallbl BhIKapbICTaHa 45 KPbIHIIIL.

AHAJII3 PBIHKY IIPAIIbI, AJBOP I AJAIITAIIBIA ITEPCAHAIJIA,
APTAHIZALIBIA TIPAIIBI, YMOBBI TIPAILIBI, MATBIBALIbISA, AIIIATA
[TPATIIBI, JIIJIPCTBA, KIPABAHHE ITEPCAHAJIAM.

Hsarnem3stusl Ha Toe, mMITO ¥ IMMEpaliHi 4Yac poJisi IMepcaHaixy ¥y cicToMme
GyHKIBIIHABAaHHA ~apraHizallbli HaA3BbIuail y3pacia. HeaOxomna BbIBydallb
ICHYIOUBIS TpabeMbl ¥ KaJIpaBbIX MBITAHHSIX, 3 MATal iX JIKBimambli, Kab KaMIaHis
3acTaBasiacsl KAHKYP3HTA30JbHAl HA PHIHKY aKa3aHHs MacyT.

Mbsrail  AplIUIOMHAd  Tpanbl  3'Ayjsenia AacieJaBaHHE  TIAPITHIYHBIX
najpIxojay y KipaBaHHI IMepcaHajiaM 1 pachpaiioyka MpamnaHoy Ta MaBBIIIIHHIO
a(heKThIYHACII KipaBaHHs MepcaHaiaM Ha acHOBE aHali3y KipaBaHHs ¥ TAA «AkBay.

AbG'extam nacnenaBanus 3'synsenna TAA «AxkBay.

[Ipanmeram nacnegaBaHHs 3'syiselnia TpandCc KipaBaHHS IepcaHaiaMm
aprasizarpli.

JIpImoMHas mmpana CKJIaIaeia 3 TpoxX riaay, yBAA3€HHS, 3aKIIIOUIHHS.



