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PE®EPAT

O0beM TUIUIOMHOM paboThl cocTaBisieT 73 crpaHuIlbl. Pabora comepxut 5
pucyHkoB, 16 Tabmun, 3 mnpunoxenus. [lpm HamucaHuW AWTUIOMHON pabOTHI
HCIOJIb30BaH 41 UCTOYHUK.

KOPIIOPATUBHASI KVYJIbTYPA, KAJIPOBbII MEHE/DKMEHT,
VIIPABJIEHUE ITEPCOHAJIOM, IIEPCOHAJI, MOTUBALIUA, CUCTEMA
OIUIATBI TPYIA, TPEMIUHT.

B 3alIa/IHbIX CTpaHaX YK€ JJaBHO HMCIIOJB3YIOT MCXaHHU3M OpFaHHSaHHOHHOﬁ
KYJbTYPBI JJIsL yCHCIHHOﬁ ACATCIIBHOCTU opraHu3anmnunu nu JOCTHUIKCHUA
MOCTaBJICHHBIX liesield. B Hacrosiee Bpemsi B PecnyOnuke benmapyck Bce Ooliee
aKTyaJIbHBIMH CTAaHOBSITCS BOIPOCHI MOCTPOEHUS 3(P(PEKTUBHON KOPIOPATHBHOM
KyJIbTYpBHI.

Llenpro TUIIIOMHON pabOTHI PACKPBITUE U ONKCAHUE 3(PPEKTUBHBIX METO/IOB
bopMHpOBaHUS M TOAJEPKAHUS KOPHOPATUBHOW KYJBTYPbl IJIsl JOCTUKEHUS
oosiee 3 PeKTUBHOMN AEATEIBHOCTA OPTaHU3AIINH.

OOBEKTOM HCCIEeI0OBaHUSA ABISIETCS KopriopaTuBHas KyiabTypa OO0 «AlipoH
Jleqm».

[IpenMeToM uccnenoBaHUs SBISIIOTCS METOIBI Pa3BUTHA KOPIIOPATUBHOU
KyapTypsl OOO «AtipoH Jlenn».

JumnoMHass paboTa COCTOMT W3 TpEeX TIJIaB, BBEACHMS, 3aAKIIOYEHUS H
npwioxkenuil. HccnegoBaHuss u  pa3pabOTKU: PpPacCMOTPEHbI TEOPETHUUECKUE
MOJIOKEHUSI O KOPIIOPATUBHOM KYJIBTYpE, B YACTHOCTH, OCHOBBI €€ (POPMUPOBAHUS,
IOHATHUC W IPUHIMUIIBI, HCTOPHUIO PpPa3BUTHUA, LCIM W 3aJadd, BHUAbI W THIIBI,
CTPYKTYpPY KOPIOPAaTMBHOM KYJbTYpPbl, a TaKX€ BIASHUE KOPIOPATUBHOU
KylIbTYypbl Ha 3()(PEKTUBHOCTh (PYHKIMOHUPOBAHMUS OpraHU3alUM, TMPOBEAEH
aHan3 KoprnopatuBHOW KylnbTypsl OOO «Ailipon Jlenn» u ee BIMSHUS Ha
BHCITHCOKOHOMHUYCCKYIO ACATCIIbHOCTD.

ABSTRACT

The volume of the graduate work is 73 pages. The work contains 5 figures,
16 tables, 3 appendix. When writing a work used 41 sources.

CORPORATE CULTURE, PERSONNEL MANAGEMENT, HUMAN
RESOURCES MANAGEMENT, STAFF, MOTIVATION, SYSTEM OF
REMUNERATION, GRADING.

In occidental have long used the mechanism of organizational culture for the
organization of successful activity and achievements put-governmental purposes.
Currently, in the Republic of Belarus becoming increasingly important issues of
building an effective corporate culture.

The aim of the thesis disclosure and description of effective methods of



forming and maintaining a corporate culture to achieve efficient operation of the
organization. The object of investigation is the corporate culture of JBS «Iron
Lady».

The subject of research is the development of methods of corporate culture
of JBS «lIron Lady».

Graduate work consists of three chapters, introduction, conclusion and
appen-dix.

Researches and development: theoretical regulations on corporate culture are
considered, in particular, bases of its formation, concept and the principles, history
of development, the purpose and a task, types and types, structure of corporate
culture, and also influence of corporate culture on efficiency of functioning of the
organization, the analysis of corporate culture of JBS «Iron Lady» and its influence
on foreign economic activity is carried out.

PO®EPAT

AOQ'éM gplTUIOMHall mpanbl ckiaagae 73 craponki. Ilpama 3wmsimryae 5
MamoHkay, 16 Tabmiu, 3 mamarki. [lpel HamicaHHI JABIIJIOMHAW — Mparbl
BbIKapbIicTaHa 41 KpbIHILIA.

KAPIIAPATBIYHAS KVJIBTYPA, KAJIPABBI MDHDKMDHT,
KIPABAHHE TIIEPCAHAJIAM, MATbBIBAIIbIA, CICTOMA AIUIATHI
[IPAIIBI, TPOUJIBIHT .

Y 3axoaHIX KpalHaX YXO JayHO BBIKAPBICTOYBAKOIb  MEXaHI3M
aprasizaibliiHail KyJbTYphI JIJIsl TTACTISIXOBAM JM3eMHACIl apraHizallbli 1 JaCATHEHHS
nactaynenbix Md3T. CEHHs y PacmyOmiusl bemapych yc€ OonbplIl akTyalbHBIMI
CTaHOBSLIA BITAHHI Ma0yA0BBI A(EKTHIYHAN KapnapaTblyHail KyJIbTYpBbl.

MbTail aplyioMHal npaibl BHIBYYHHE 1 aicaHHe A(EKThIYHBIX METajay, Ha
KipaBaHbIxHa (apMaBaHHE 1 MAATPBIMKY KaprapaTblyHail KyJIbTYphI, IS
JAcATHEHHS 00JbII 3PEeKThIYHAN N3€iHacIll apraHi3albli.

AG'extam nacnenaBaHHs 3'AyJsenlla KaprapaTelyHas KyiabTypa TAA
«Aitpan Jlemsi».

[Ipanmeram nacnenaBaHHs 3'AYJISIONIA METAIbl pasBilllsl KaprnapaTblyHan
KynbTypel TAA «Afipan Jlensi».

JpiioMHasi mpama ckjiajaenia 3 TpoxX TJay, YBOA3IH, 3aKJIIOYIHHS,
JlajaTkay.

JlacnenaBanHi 1 pacnpaiioyki: pasrielkaHbl TIAPATHIUHBIA MajlakKdHHI a0
KaprapaTbhlyHail KyJbTYphl, Y MPbIBATHACLI, ACHOBHI sie (papMipaBaHHs, MaHALE 1
NPBIHLBINGL, TICTOPBIIO Pa3Billld, MAThl 1 3a4aybl, BIJbl 1 THIIbI, CTPYKTYpPY
KapnapaTblyHall KyJbTypbl, a TakcaMma YIUIbIY KaprapaTblyHal KYJbTYpbl Ha
3(heKThIYHACIh byHKIbISTHABaHHS aprasizaripli, IpaBe/I3EHBI aHai3
KaprmapatblyHaih  KyabTypel TAA  «Auipan Jlem3i» 1 se VIubIBY Ha
3HEIIHEIKAHAMIYHYIO J13€iTHACIIb.






