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IIpexmer wuccienoBaHUs — TEHIAEPHbIE pa3auyusi B MPOSIBICHUU
B3aMMOCBSI3H MPOPECCUOHAITBHONW BOBICYEHHOCTH W CHUHAPOMA AMOIIMOHAIBEHOTO
BBITOpaHUS

Lenab mcciaenoBaHus — yCTaHOBUTh T'€HIEPHBIE Pa3lIUuvs B MPOSBICHUU
B3aMMOCBSI3H MPOPECCUOHAIBHONW BOBICYEHHOCTH W CHUHAPOMA SMOIIMOHAIEHOTO
BBITOpaHUS

OcHoBHBIE pe3yjabTaTbl. bbUIO YCTAaHOBIEHO HAJIW4YUE OTPULIATEIBHOU
B3aMMOCBSI3H  MEXAy (eHoMeHOM mpodecCHOHATBbHOW  BOBICYEHHOCTH U
CHUHJIPOMOM 3MOIMOHAJIBHOIO BBITOPAHUS MNPAKTUYECKH IO BCEM IOKA3aTENsIM,
KpOME TOKa3aressi M0 CHUMIITOMY PEIyKIHs MPOPECCHOHAIBHBIX 00sS3aHHOCTEN
CUHPOMa SMOIIMOHAILHOTO BBITOPAHUS y PaOOTHUKOB KEHCKOTO Moyia. Tak ke
OBLJIO YCTAaHOBJICHO HAJMYHME OTPHUIATEIIBHONW B3aUMOCBSI3H MEXIy (HEHOMEHOM
BOBJICYCHHOCTH B pabO0OuYMii MPOIECC W CHHAPOMOM SMOIMOHAIBHOTO BBITOPAHUS
0 BCEM IIOKa3aTesiM, KpOME IIOKa3arels I10 CUMIITOMY 53MOIMOHAIbHAs
OTCTPAHEHHOCTh CHHJIPOMAa 3MOIIMOHATILHOTO BBHITOPAHUS Y PAOOTHUKOB KEHCKOTO
nona. Kpome Toro, ObUIO YCTaHOBIIEHO HAJIMYKME OTPULIATEIIBHOW B3aUMOCBSI3U
MexTy (EHOMEHOM MHHUIIMATHBHOCTH U CUHAPOMOM SMOITMOHAIBHOTO BBHITOPAHUS
MPAKTUYECKU MO BCEM IOKA3aTENsAM, KPOME MOKa3aTesield 10 CUMIITOMY peayKIus
npoeccCHOHambHBIX 00S13aHHOCTEH M SMOIMOHAIbHAS OTCTPAHEHHOCTh — 371ECh
YCTAHOBJICHHAs] KOPPEISMOHHAS CBSI3b HE SIBJISIETCA CTATUCTUYECKU 3HAYUMOM Y
COTPYJHUKOB 0OOMX ITOJIOB.
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Object of research: the burnout syndrome

Subject of research: gender differences in the manifestation of the
correlation between professional involvement and the syndrome of burnout



Purpose of research: to establish gender differences in the manifestation of
the correlation between professional involvement and the syndrome of burnout

The results. It was established that there is a negative relationship between
the phenomenon of professional engagement and burnout in almost all indicators,
except the indicator of symptom reduction of professional duties of syndrome of
emotional burnout for female employees. It was also established that there is a
negative relationship between the phenomenon of involvement in the workflow
and burnout for all indicators, except the indicator of the symptom of emotional
detachment of syndrome of emotional burnout for female employees. In addition, it
was established that there is a negative relationship between the phenomenon of
pro-activeness and a burnout almost all indicators, except indicators of symptom
reduction of professional duties and emotional detachment — here set correlation is
not statistically significant for employees of both sexes.
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