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B3anMoCBsA3b MOTUBALMY U YPOBHS MaKHaBEIJIM3Ma Y COTPYIHUKOB
komMepuecknx opranm3anuii / Jlernc Ilerposud [ankos; @akynereT prnocopun u
colManbHbIX HaykK, Kadenpa ncuxonoruu; Hayd. pyk. A.W. Kynak.

OO0BbeKT nccnen0BaHus — B3aMMOCBSI3b MOTHBALMU M YPOBHSI MAKHABEIUIM3Ma.

IIpeamer wnccienoBaHMs — B3aMMOCBSI3b MOTHBALMM Ha yCIEX M HeyJgady ¢
YPOBHEM MaKHaBEJUIM3MA Y COTPYAHUKOB KOMMEPYECKUX OpTraHNU3alUN.

Henp mccaenoBaHus — BBIABUTH HAJIWYME B3aUMOCBS3M MOTHBALIMM U YPOBHS
MAaKHaBeJUIM3Ma Y COTPYAHUKOB KOMMEPYECKUX OpPraHU3aLUN.

OcHoBHBIC pe3yabTaTbhl. B pe3ynbTare NPOBEJECHHOIO HCCIENOBAHUSA OBLIO
YCTAaHOBJIEHO, 4YTO Yy COTPYJHHUKOB KOMMEPYECKMX OpraHu3alui, YpPOBEHb
OMIIMPUYECKAN OTHOCUTEIBHO TEOPETUYECKOTO HE3HAYUM. Y COTPYIHHUKOB C BBICOKHUM
YPOBHEM MOTHBALMHA OTCYTCTBYET B3aMMOCBS3b C BBICOKUM YPOBHEM MAaKHaBEJUIM3MA B
npo¢eCCHOHAIBHOM JeSTeNbHOCTH.

Kirrouesrie cnosa: MAKHABEJUIN3M, CKIIOHHOCTDb K MAHUITYJIALINN,
MAKHUABEJUIN3 B MEXJIMYHOCTHBIX OTHOHIIEHUAX, VYPOBEHb
MAKHWABEJIIN3MA.

ANNOTATION

The relationship of motivation and level of Machiavellianism employees of
commercial organizations / Denis Petrovich Papkov; Faculty of Philosophy and Social
Sciences, Department of Psychology; scientific. hands. A.l. Kulak.

The object of study - the relationship of motivation and level of Machiavellianism.

Subject of research - the relationship of motivation for success and failure of a
Machiavellian level employees of commercial organizations.

The purpose of research - to identify a relationship of motivation and level of
Machiavellianism employees of commercial organizations.

Main results. As a result of the study it was found that the employees of
commercial organizations, the level relative to the theoretical empirical insignificant.
Employees with a high level of motivation is no correlation with high levels of
Machiavellianism in professional activities.

Keywords: Machiavellianism, susceptibility to manipulation, Machiavellianism in
interpersonal relationships, the level of Machiavellianism.



