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OO0beKT WHCClenOBaHUs: B3aUMOCBA3b OSMOLMOHAIIBHOTO HWHTEIUIEKTA M
JOMUHHUPYIOIIUX KOMUHT-CTPATErHil.

IIpeamer wuccienoBaHus: B3aMMOCBA3b HMOLIMOHAJIBLHOTO MHTEIUIEKTa U
JOMUHHUPYIOIIMX  KOMMHI-CTPATeTMd Yy  aJIMHUHHCTPATUBHO-YHPABIEHYECKOTO
nepcoHarna.

Leab uccaenoBanms - BbISIBUTH B3aUMOCBSI3b SMOLIMOHAIBHOTO MHTEIIEKTA
U JIOMUHUPYIOIIMX KONUHI-CTPAaTEruii y aJIMUHUCTPATUBHO-YIPABIECHYECKOTO
nepcoHarna.

OcHoBHBIE pe3yabTaTbl. YeM BbIllIE Y HCIBITYEMbIX CTEIEHb MOHMMAaHUS
COOCTBEHHBIX SMOLIMNA, TEM Yallle OHU CKJIOHHBI MPUOEraTth K KOMHUHI-CTPATETUU
«Pemienne». Yem MeHbIIE HCMBITYEMbIE CIOCOOHBI K YIPABICHUIO CBOUMH
SMOIMSMHU, TEM Yalle OHU CTPEMATCA PELIUTh MPOOJIEMHYIO CUTYalMIO 3a CUET
SMOIMH, T.€., MPEACTaBUB €€ B 0Oojiee NO3UTUBHOM cBeTe. McmbiTyembie
UCClIelyeMOil BBIOOPDKM C BBICOKMM YPOBHEM KOHTPOJISL 3KCIPECCUHM PEkKe
npuOeraloT K TMAaCCUBHBIM KOIMHI-CTPATErusiM KaK SMOLMU M H30eraHue.
HcnpiTyeMble C BBICOKMM YPOBHEM BHYTPUIMYHOCTHOIO 3SMOIIMOHAIBLHOTO
UHTEJVIEKTa CKIOHHBI pexe npuberatb K HSMOLMUOHAIBHOMY  KOIUHTY.
OMOLMOHANIbHBIA KONUHT BBIOMPAIOT JIOJU CO CHUYKEHHBIM SMOIMOHAIBHBIM
UHTEJVIEKTOM U ¢ 0oJee HU3KOH CIOCOOHOCTHIO K KOHTPOJIO U YIPaBJICHHUIO
COOCTBEHHBIMU AMoOLMSAMU. JlJig o€l ¢ HU3KUM YPOBHEM 3MOLIMOHAIBLHOTO
UHTEJVIEKTa  XapaKTepeH  KOIMUHI,  MOApPa3yMEBAalOUIMil  SMOLMOHAIBHOE
pearupoBaHue Ha cTpeccoBble cuTyanuu. OOHapyXeHa  OTpHLaTeSbHas
B3aMMOCBSI3b MEX]1y SMOLIMOHATIBHBIM UHTEJJIEKTOM U KOTUHIOM «3MOLII.

KiroueBblie (W) (1):3: K B3ANMOCBA3b, KOIIMHI'-CTPATEI' N,
CTPATEI'UN, OMOLNN, SMOILIMOHAJILHBIM NHTEJUIEKT,
SMOILIMOHAJIbHBIM KOITUHT .



ANNOTATION
The interrelation between emotional intelligence and dominant coping
strategies of administrative and managerial personnel / Ladziankova Natasha;
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Object of research: the interrelation between emotional intelligence and
dominant coping strategies.

Subject of research: the interrelation between emotional intelligence and
dominant coping strategies of administrative and managerial personnel.

Purpose of research: to identify the interrelation between emotional
intelligence and dominant coping strategies of administrative and managerial
personnel.

The results. The more the persons examined understand their own emotions,
the more they tend to resort to coping strategy "Resolution". The less the persons
examined are able to control their emotions, the more they seek to resolve a
problematic situation using emotions, i.e. presenting it in a more positive light. The
persons of the study sample with high levels of expression control are less likely to
have such passive coping strategies as the emotions and avoidance. Persons with
high levels of intrapersonal emotional intelligence tend to have less recourse to
emotional coping. Emotional coping is usually chosen by people with reduced
emotional intelligence, as well as a lower ability to control and manage their own
emotions. People with low emotional intelligence are more in the nature of coping
that involves emotional reaction to stressful situations.A negative relationship
between emotional intelligence and coping “emotions” was found.

Keywords: INTERRELATION, COPING STRATEGIES, STRATEGIES,
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