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PE®EPAT

Ob6beM quruioMHON paboThl cocTaBisieT 67 cTpanull. PaboTta comgepxut 3 pu-
cyHka, 14 tabmm. [lpu HanmucaHuy TUIUTIOMHOM PabOTHI UCITOJIB30BAHO 52 WCTOYHH-
Ka.

MOTUBALUA, ITEPCOHAJI, KOPIIOPATUBHASA KVYJIbTYPA, [IPEMU-
POBAHUE, VIIPABJIEHUE [EPCOHAJIOM, CUCTEMA CTUMYJIMPOBA-
HUAL.

[lepexon Kk colMaNbHO OPUEHTUPOBAHHOMY PBIHKY IMpeEIoJiaracT He0OX0oau-
MOCTh CO3/IaHMsI aJICKBaTHOTO MEXaHW3Ma MOTUBAIIMU Tpyaa. be3 aToro Henb3s pac-
CMaTpUBaTh HA MPAKTUKE OOBEKTUBHBIE MPEANOCHUIKU ISl MOBBILICHUS 3((HEKTUB-
HOCTH IPOU3BOJICTBA — OCHOBBI POCTa PEANbHBIX J0XOJ0B U YPOBHS >KU3HHU Hacese-
Husl. [Ipyu 3TOM KOHEUHBIM MYHKTOM OCYILECTBICHUS BCeX pedopM SBIISETCS OpraHu-
3allus, TJIe HEMOCPEICTBEHHO OCYLIECTBIISIETCS MTPOLIECC TPYA0BOM EATEIBHOCTH.

[enbto AUMIIOMHON pabOTHI SIBISIETCA ONpPEEICHUE YCIOBUN U HallpaBICHUN
COBEpIICHCTBOBAHUSI MEXaHU3Ma MOTUBALMU KaK YCJIOBUSA 3(PPEKTUBHOTO MEHEIXK-
MEHTa Ha MpuMepe 00IecTBa C orpaHM4YeHHOU OTBEeTCTBEHHOCThIO (OOQ0) «CBoii
Homy.

OOBEKTOM H3yueHHUs B AUIUIOMHON palboTe SABISETCS CUCTEMa YIPABIICHUS
nepconajoMm OOIecTBa ¢ OrpaHUYCHHON OTBETCTBEHHOCTHIO « CBOM Jlom».

[Ipenmerom ucclieJOBaHUS U aHAJIM3A SIBISIETCA CUCTEMa MOTHBAIMK TIepCOHa-
ga OO0 «Cpo#i JloMm» U MOTHBAIMOHHBIC MOJIETH, CIIOCOOCTBYIOIINE WJIM TIPETISIT-
CTBYIOIIME MOBBIIIEHUIO Y(PPEKTUBHOCTU TPY/A.

JluriomHast paboTa COCTOUT U3 TPEX IJ1aB, BBEJCHUS, 3aKIIOUCHMS.
PO®EPAT

AG'eM apITIIIOMHAM TIpalsl ckiiagae 67 craponki. [pamna 3msirgae 3 manroHKa,
14 Tabmim. [Ipsl HamicaHH1 IBITUIOMHAMN TIpaIlbl BBIKAphICTaHa 92 KPBIHII.

MATBIBAILIBISI, TIEPCAHAJI, KAPIIAPATBIVHASI KYJIBTYPA, IIPD-
MIPABAHHE, KIPABAHHE I[TEPCAHAJIAM,CICTOMbI CTBIMVYJISIBAHHAI.

[lepaxon na campissibHAa apbleHTaBaHAra pPhIHKY MSpKye HeaOXoaHaCIh
CTBapdHHS aJPKBaTHara MeXaHi3My MaTbhIBaIlbll Tpairsl. be3 rarara Hembra pasriis-
JaIlb Ha TPAKTHIIBI a0'eKTHIYHBIS MEPalyMOBBI JIJIs MABBIMIIHHS d(PEKThIYHACI BbI-
TBOPYACII] - aCHOBBI POCTY PRAIbHBIX JaxoAay 1 Y3pOYHIO Kbl HaceabHIITBa. [IpbI
I'3ThIM KaHYaTKOBBIM ITYHKTaM aXBILLAYICHHS YciX padopMmay 3'synseniia apratiza-
IS, 3¢ HemacpaAHa aXbIIIAYIIela Ipaldc NpanoyHai 13eiHactii.

MbpTaif aplTUIOMHAl mpanbl 3'Synserniia BbI3HAU3HHE YMOY 1 HampamMmkay
yIacKaHAJCHHS MEXaHI3My MaThIBaIlbli SIK YMOBBI A()eKThIyHara MEHEHPKMEHTY Ha
MPBIKJIAI3€ TpaMaiCTBa 3 abMexaBaHai agkasHaciio (TAA) «CBoit mom».

AG'exkTaM BBIBYYIHHSI ¥ JABIIUIOMHAM Mpaibl 3'Syisernia cicToMa KipaBaHHS
nepcananaM TaBapbicTBa 3 aOMekaBaHail ajika3zHacIio «CBOM JOM».



[Ipanmeram pgacnemaBaHHS 1 aHamizy 3'Ayngenna CiCTAMa MaTbIBallbll
nepcananry TAA «CBoil nom» 1 MaTbIBalBIMHBI Majdiii, SKis CHPBIAIONL a0o
NEepaIIKaHKAIOIb MaBBIIIIHHIO 3(PEKTHIYHACIII MPAITbI.

JIpIioMHas TIpara CKJIaaeiia 3 TpoX riay, yBOI31H, 3aKIF0UIHHS .

ABSTRACT

The volume of the graduate work is 67 pages. The work contains 3 figures, 14
tables. When writing a work used 52 source.

MOTIVATION, PERSONNEL, CORPORATE CULTURE, BONESES,
MANAGEMENT PERSONNEL, INCENTIVE SCHEME.

The transition to socially oriented market requires the establishment of an ade-
quate mechanism of labor motivation. Without this, can not be seen in practice, the
objective conditions for increasing the efficiency of production - the basis of the
growth of real incomes and living standards. In this case the end point of the reform
IS the organization, where the process of work is carried out directly.

The aim of the thesis is to determine the conditions and ways to improve the
mechanism of motivation as a condition for effective management on the example of
a limited liability company (LLC) «Svoy Domy.

The object of study in the thesis work is the company's personnel management
system with limited liability «Svoy Domy.

The subject of research and analysis is a system of motivation of «SvoyDomy
and motivational models that promote or hinder increasing labor efficiency.

Thesis consists of three chapters, introduction, conclusion.



