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PE®EPAT

O06beM TUIIIOMHOM paboThl cocTaBisieT 75 cTpanull. PaboTa comepkut 9 pu-
CyHKOB, 13 Tabmun, 4 npunoxxenus. [lpu HanmrcaHuy TUIUIOMHON pabOTHI UCTIOB30-
BaHO 52 UCTOYHHKA.

CTPATEI'UA, TIEPCOHAJI, PASPABOTKA CTPATEI'UMU, KA,Z[POBI;IPT
COCTAB, KAI[POBBIPT PE3EPB, MOHUTOPHUHI" ITEPCOHAJIA, OILIEHKA
ITEPCOHAJIA, KAJPOBAS IICUXOJAMATHOCTHUKA.

[enbro qUIIIOMHOMN pabOTHI SIBISETCS pa3pabOTKa CTpAaTeTruy yIpaBICHUs TIep-
COHAJIOM KaK OCHOBa ycrexa opranuzanuu Ha npumepe OOO «Ilaccary.

OOBexTOM JUIITIOMHOTI'O HCCICAOBAHUA ABJIICTCA CTpATCIUA YIIPABJICHHA IICP-
COHAJIOM.

Hpe,Z[MeTOM HCCIICA0OBAHUA ABJIIAIOTCA COIIMAJIBHO-3KOHOMHNYCCKNEC OTHOIIICHM A,
BO3HHUKAIOIIUC B ITPOOCCCC CTPATCTUYICCKOI'O YIIPABJICHUA IICPCOHAIIOM B 000 «llac-
cam.

I[I/IHJIOMHa}I pa60Ta COCTOUT M3 BBCIACHU, TPCX IJIaB, 3aKJIIOYCHHA, CIIMCKa
VICIIOJIb30BAHHOM JIMTEPATYPHI U YETHIPEX ITPUIIOKEHUM.

ABSTRACT

The volume of the graduate work is 75 pages. The work contains 9 drawings,
13 tables, 4 appendices. When writing the graduate work 52 sources are used.

STRATEGY, PERSONNEL, DEVELOPMENT OF STRATEGY, PERSON-
NEL STRUCTURE, PERSONNEL RESERVE, MONITORING OF THE PER-
SONNEL, PERFORMANCE APPRAISAL, PERSONNEL PSYCHODIAGNOS-
TICS.

The purpose of this graduate work is development of strategy of human re-
source management as a basis of success of the organization on the example of
«Passaty.

The research object of the graduate work is human resource management strat-
egy.

The subject of the study are the social and economic relations arising in the
course of strategic human resource management on «Passat».

The graduate work consists of introduction, three chapters, conclusion, list of
the used literature and 4 appendices.

PO®EPAT

AG'eM nmpITIOMHAM Tparnpl ckiaagae 75 craponak. Ilparma 3msmaae 9 mamioH-
kay, 13 Tabmin, 4 magatki. [Ipbl HamicaHHi ABIIJIOMHAM Tpambl BBIKAPHICTAHBI 52
KPBIHIIIBI.

CTPATOI'TA, TTEPCAHAJIL, PACHPALIOSUTKA CTPATOI'TI, KAJIPABBI
CKJIAZl, KAJIPABBI PO3EPB, MAHITOPBLIHI' ITEPCAHAJTY, ALIDHKA IIEP-
CAHAIJTY, KAIPABAA TICIXAIBISAI'HOCTBIKA.



MbTaii ABITIIOMHAN Mpalbl 3'yigelia pacupainoyka cTpararii KipaBaHHs Iep-
caHaJiaM sIK TPYHT TIOCTIeXy apraHizampli Ha mpbikianze TAA «[lacary.

AG'ekTaMm JpITUIOMHAra JacieaaBaHHs 3'SyJseria CTpaTaris KipaBaHHs mepca-
HaJIaM.

[IpagmeTam nacnenaBaHHS 3'SYIISIOIIA CallbIUIbHA-IKAHAMIUHBIS aTHOCIHBI,
K1l Y3HIKAIOLb MaJyac cTpaTariyHara KipaBanus nepcananam y TAA «Ilacaty.

JIpITIIIOMHAs TIpania CKiIagaela 3 yBOA31H, TPOX Tiay, 3aKII0YdHHS, CIICY BbI-
KapbICTaHal JIiTapaTyphl 1 YaTBIPOX JaJIaTKay.



