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PE®EPAT

O6beM auruIoMHON paboThl cocTaBisger 61 cTpanuiy. Pabora comepxut 8
PUCYHKOB, /7 Tabmun, 5 mnpuioxkeHus. [Ipu HanmucaHUM ITUIIJIOMHON pPaOOTHI
HCIIOJIB30BaHO 45 HCTOYHUKOB.

YIIPABJIEHUE ITEPCOHAJIOM, CHUCTEMA VIIPABJIEHUA
ITEPCOHAIJIA, PBIHOK TPY A, MEXAHN3M VIIPABJIEHUA,
TEXHOJIOI'MU YIIPABJIEHUS, OTBOP, OLIEHKA, PA3BUTUE WU
OBYUYEHUE, ATTECTALINA, KAJAPBI, MOTUBAILIVA, ITEPCOHAJL

AKTyaJ]LHOCTB COBCPIHICHCTBOBAHHUA CHCTCMBI YIIPABJICHHUA IICPCOHAJIOM
BO3HHMKAET BO MHOTUX OpraHU3AIMIX U 00YCJIOBJIEHA pa3BUTUEM UH(PPACTPYKTYPHI
PBIHKA, N3MCHCHUCM XapaKTCPa BBIIIOJIHACMBIX pa60T U COACPIKAHUCM Tpyda.

HGJIBIO IIHHHOMHOﬁ pa6OTI>I ABIEICTCS UCCIICIOBAHHUC CUCTCMBI YIIPABIICHUA
IICPCOHAJIOM OpraHHU3allhuHN KakK (baKTopa KOHKypeHTOCHOCO6HOCTI/I Ha PBIHKC
Tpyda, BBIABJICHHUC COBPCMCHHBIX MCTOAOB OIICHKHM KM COBCPHICHCTBOBAHMA Ha
npumepe
OO0 «Cnopt DaeraHey.

OOBEKTOM HCCIIEIOBAHUS SABJISIETCS TIEPCOHAT OPTaHU3AIUU
(OO0 « Cnopt Dnerancy).

HpeI[MeTOM HUCCICAO0BAHUA ABJIICTCA CUCTCMaA YIIPABJIICHUA IICPCOHAIIOM, €C
anamm3 u oneHka (OOO «Cnoopt OmeraHcy), Kak (akTopa TMOBBIIICHHS
KOHKYPEHTOCTIOCOOHOCTH OpTaHU3AIIHH.

I[I/IHJ'IOMHaﬂ pa60Ta COCTOUT H3 TpEX IJIaB, BBCACHHA, 3aKIIOYCHHA H
IIPUIIOKEHHM.

ABSTRACT

The extent of the thesis is 61 pages. The work contains 8 figures, 7 tables, 5
enclosures. When writing the thesis 45 source were used.

HUMAN RESOURCE MANAGEMENT, HUMAN RESOURCES
SYSTEM, LABOR-MARKET, MECHANISM, MANAGEMENT
TECHNOLOGIES, SELECTION, RECRUITMENT, ESTIMATION,
DEVELOPMENT AND TRAINING, GRADING, PERSONNEL,
MOTIVATION, PEOPLE.

The urgency of improving a human resource management system occurs in
many organizations and it is determined by the development of market
infrastructure, changing nature of active works and content of the work.

The purpose of the thesis is to study the human resource management
system of the organization as a factor of competitiveness at the labor-market,
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revealing modern estimation techniques and improvement by the example of
«Sport Elegance» Ltd.

The object of the research is a personnel of organization
(«Sport Elegance» Ltd).

The subject of the research is a human resource management system, its
analysis and evaluation (LLC «Sport Elegance»Ltd.), as a factor of competitive
recovery of the organization.

Thesis consists of three chapters, introduction, conclusion and enclosures.

PO®EPAT

AG'éM nerutoMHaAW mparel ckimamae 61 craponky. Ilpama 3msimmuae 8
MatoHKay, 7 Tabmiu, S ganatkay. I[lpel HamicaHHI JbITUIOMHAM — mOpaiibl
BbIKAapbICTaHa 45 KPBIHILI.

KIPABAHHE ITEPCAHAJIAM, CICTOMA KIPABAHHA ITEPCAHAJIA,
PbIHAK TIPALIbI, MEXAHI3M KIPABAHHS, TOXHAJIOT'TT KIPABAHHS,
AJIBOP, AIIPHKA, PA3BILIE I HABYYAHHE, ATOCTAILIBIA, KAJPHI,
MATBIBAIIBIA, ITEPCAHAJL

AKTyallbHacllb YJacKaHAJEHHS CICTAMBI KipaBaHHS MepcaHaiaMm Y3HiKae ¥
MHOTIX apradizampiaXx 1 alOymoyieHa pa3BiIUEM 1HQPACTPYKTYpbl PpBIHKY,
3MSIHEHHEM XapaKTapy BHIKOHBAEMBIX Pa0OT 1 3MecCTam Ipallbl.

Mbraif apltuioMHal mpaibl 3'syiiseniia JacieaBaHHe CICTAMbI KipaBaHHS
nepcaHaiaMm apraizaibll K (akTapy KaHKYpIHTa3J0JbHACLI Ha PBIHKY MIpallbl,
BBISIYJICHHE Cy4YaCHbIX METaJay alPHKI 1 ynackaHaleHHs Ha npbikiagze TAA
«CropT DneraHcy.

AG'exTaM nacnenaBaHHs 3'syIiselia nepcaHai apradizaiblii
(TAA «Cnopt Dnerancy).

[IpanMeram paciemaBaHHs 3'ayiseliia ciCTAMa KipaBaHHsS TepcaHajiaM, se
anamiz 1 amHka (TAA «Cnopr Dmeranc»), sK (QakTap MNaBBIIIDHHS
KaHKYPAIHTA3/10JIbHACII1 apraHi3allbli.

JIpituioMHast Tpana CKJIajaenia 3 TpoX IJay, YBOJ31H, 3aKJIIOUYIHHS 1
Jaarkay.



