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PE®EPAT

O06beM TUIUIOMHOM paboThI cocTaBisieT 52 crpanulibl. Pabota conepxut 3 pu-
CyHKa u 7 Tabnui. [Ipu HanmucaHuu AUTIIOMHOM pabOTHl UCIOJIb30BaHO 45 MCTOYHU-
KOB.

ITEPCOHAJI, TPY, CUCTEMA MOTHUBALMU, 2SODPEKTHMBHOCTD,
MATEPUAJIBHOE 11 HEMATEPUAJIBHOE CTUMVYJIMPOBAHUE, MOTUB,
CTUMVIJI, OPI'AHU3ALNA, IIPOU3BOJACTBEHHASA JEATEJIBHOCTD,
PE3VIJIBTAT TPYI[OBOPI JAEATEJIBHOCTU, YITIPABJIEHUE.

L[GJIBIO I[I/IHJIOMHOfI pa6OTI)I ABJIACTCA aHAJIN3 CUCTCMbI MOTHBAIIUHU IICPCOHAJIA
COOO «IlepBas meOenpHasi Gabpuka» U ONpeaeTIeHUE BO3MOMHBIX HAMpPaBICHUN
NOBBINIEHUS €€ 3(HPEKTUBHOCTH.

OOBexTOM HCCICOAO0BAHUA ABJICTCA CHCTCMAa MOTHUBAIIHNH IICPCOHAJIA
COQOO «llepBas mebenpHas hadpukay.

Hpe,Z[MeTOM HCCIICAOBAaHUA ABJLICTCA COBOKYIIHOCTh 9KOHOMHWYCCKUX U ITPOU3-
BOACTBCHHBIX OTHOMCHHﬁ, 06YCJ'IOBJ'II/IBaIOHII/IX COCTOAHHUE CUCTEMbI MOTHUBALINHU
nepconana COOO «llepBas meGenbHas hadpukay.

I[I/IHJIOMHa}I pa60Ta COCTOHUT U3 TPCX I'lIaB, BBCACHUA U 3aKJIIOYUCHU .

ABSTRACT

The volume of the graduate work is 52 pages. The work contains 3 figures and
7 tables. When writing a work used 45 source.

HUMAN RESOURSES, LABOR, MOTIVATION SYSTEM, EFFECTIVITY,
TANGIBLE AND INTAGIBLE MOTIVATION, MOTIVE, INCENTIVE,
ORGANIZATION, PRODUCTION ACTIVITY, THE RESULT OF WORK
ACTIVITIES, MANAGEMENT.

The purpose of this graduate work is to analyze the motivation system of per-
sonnel in «The first furniture factoryy.

The research object of the graduate work is the motivation system of personnel
in «The first furniture factory».

The subject of the study is the combination of the economical and production
relations that affect the motivation system of the organization.

Graduate work consists of three chapters, introduction and conclusion.

PO®EPAT

AG'éM npITuTOMHAMN mparnbl ckiangae 52 craponki. [Ipara 3msmrgae 3 mManroHKa 1
7 tabmim. IIpe1 HamicaHH] ABIIJIOMHAM Mpallbl BEIKApbICTaHa 45 KPBIHIII.

ITEPCAHAIJL, TIPAIIA, CICTOMA MATBIBAIIBII, D®EKT I)IS"HACLU),
MATAPBUIIBHAE 1 HEMATOPBUSUIBHAE CTBIMYJISIBAHHE, MATGLY,
CTBIMVII, API'AHI3ALIBIA, BBITBOPYA I[3EI71HACLH>, BbIHIK
[IPALIOVHAN JT3EMHACIII, KIPABAHHE.



MbTaii apITIoMHAN mpalisl 3'syJseria aHaii3 CiCT3MbI MaThIBaIlbli IEpCcaHaIy
CTAA «llepmass md0neBass (aOpblka» 1 BBI3HAUOPHHE MAardbIMbIX HampaMKay
MaBBIIIPHHS sie 3QEeKTHIYHACIII.

AlG'ekTam macnmenmaBaHHA — 3'AYISIeIia CICTAMA  MaThIBaIlbli  TIEpCaHATY
CTAA «llepmas m365eBas padpbikay.

[Ipanmeram macnempaBaHHs 3'sysela CyKYIHACHb YKaHAMIYHBIX 1 BBITBOPYBIX
amHOCiIH, sKis  a0yMmoymiBalollb CTaH  CICTOMBI ~ MaThIBallpli  TEpCaHATY
CTAA «llepmas ma65eBas padpbikay.

JIBITUTOMHAS TIpalia CKJIaaeiia 3 TPOX Tiay, YBOI3IH 1 3aKITI0YIHHSI.



