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PE®EPAT

O0beM TuIIIOMHOW paboThl cocTaBisieT 75 crpanuil. Pabora comepxkut 10
puUCyHKOB, 7 Tabmmi, | mnpunoxenue. [lpm HammcaHWW IUIUTOMHOW pabOTHI
HCIIOJIB30BaHO 52 MCTOYHUKA.

MOTUBALIUA TPYIA, CTUMVYIJIMPOBAHUE TPYJIA, CHUCTEMA
MOTUBALIUN TPYJA, CTPYKTYPA VIIPABJIEHUA IIEPCOHAJIOM,
KAJIPOBAJ ITOJINTUKA, OLIEHKA MOTHUBALIN TPY A,
PEKOMEHJIALIMN IT1O ITOBBIINEHWIO YPOBHA MOTUBALIMNU, OLIEHKA
DODOEKTUBHOCTMU.

HecmoTtpst Ha TO, 4YTO TOHATHE MOTHUBAllMU TOAPOOHO H3ydaeTCs
HCCIICAOBATCIIEIMU U3 PA3HBIX CTpaH MHpPA Ha HNPOTAKCHUHN HCCKOJBKHUX CTOHeTHfI, HE
CYLIECTBYET WJACATIbHOM CHUCTEMbl MOTHBAllUM TNIE€pPCOHANA, €€ pa3padoTka H
COBCPIICHCTBOBAHUE BCCT/1d OCYINCCTBIIACTCA MHANBUYAJIbHO.

LIGJIBIO I[I/IHJIOMHOﬁ pa6OTBI ABJIACTCA OLICHKA CUCTEMbI MOTHUBAIIWU IICPCOHATIA
U pa3paboTKa peKOMEeHJalui 1o ee copepuieHcTBOBaHMIO Ha mpumepe CIT OOO
«Meragua-EE».

O0BexTOoM HccinenoBanud aBisieTcs: cucrema Motusanuu CII OOO «MeraauH-
EE»

HpeI[MGTOM HUCCIIEA0BaHUA ABJIACTCS COBOKYITHOCTDb MOTHUBAIIMOHHBIX
IIPOIIECCOB, MX OLEHKa M coBepueHcTBoBaHne Ha mnpeanpustun CII OO0
«Meragua-EE».

JlumuioMHast paboTa COCTOMT U3 TpeX TJiaB, BBEACHMS, 3aKIIOUEHUS U
MIPUIIOKEHUM.

ABSTRACT

The volume of the thesis is 75 pages. The work contains 10 pictures, 7 tables,
1 application. 52 sources were used in the writing of the thesis.

LABOR MOTIVATION, WORK STIMULATION, SYSTEM
MOTIVATION OF LABOUR, THE STRUCTURE OF PERSONNEL
MANAGEMENT, HUMAN  RESOURCES, EVALUATION LABOR
MOTIVATION, RECOMMENDATIONS FOR IMPROVING THE LEVEL OF
MOTIVATION, PERFORMANCE EVALUATION.

Despite the fact that the concept of motivation is studied in detail by
researchers from around the world for several centuries, there is no perfect system of
staff motivation, its development and improvement is always done individually.

The aim of the thesis is to assess the system of personnel motivation and
development of recommendations for its improvement on the example of JV
«Megadin-EE».

The object of research is the system of motivation JV «Megadin-EE».

The subject of the research is collection of motivational processes, their



evaluation and improvement to the joint venture enterprise «Megadin-EE».

Thesis consists of three chapters, introduction, conclusion and application.

PO®EPAT

A6'émapiuioMHainpansickinagae /5 craponak. IIpanazmsamraae 10 mamonkay,
7 Tabmiu, 1 ganarak. [IpeiHanicaHHiABITUIOMHANTPALIbIBBIKApbICTaHA 52 KPBIHILIBI.

MATBIBALIbIA TIPALBI, CTBIMYJIABAHHE TIIPAIIbI, CICTOMA
MATBIBAILIBII  TTIPALIBI, CTPYKTYPA KIPABAHHS TTEPCAHAJIAM,
KAJZIPABAS [TAJIITBIKA, AILIDHKA MATBIBAILIBII [TPAIIBI,
POKAMEHJIAIIBII TTA TIABBIIIDHHI V3POVHI MATBIBAIIBII, AIIPHKA

DOEKTBHIVHACIL

Harnen3susr Ha TOE,
HITOIMAHSLIIeMaThIBallbIINaIpadsi3HaBbIByYacIaAacieublkaMi 3 PO3HBIX KpaiH
CBETY Ha IpalsryHeKaIbKIXCTaroaa3sy, HE
ICHy€113alIbHalCICTAIMbIMAThIBALIBIIIEPCAHAITY, sepacupanoyka 1

VaackaHajieHHe3ay cENblaX by IsSelIalHABIBIIyalIbHA.
MbTaiasliioMHaNIpalbl3 Sy Igelaal3HKaclCTAMbIMAThIBALIBIIIEpCAHATY 1
pacrpaloykapskameHjanbeii  ma seyaackaHaieHHi Ha npeikiaagze CII TAA
«Merania-EE».
Ab'extamnacnenaBanusz synsenuacicramamareiBanbli CIT TAA  «Meranis-
EE».
[TpanMeramaacienaBaHHs3 Sy sellaCyKyTHACIIbMAThIBallBIMHBIXITpAIICay,
1xarpHKa 1 ynackananenne Ha npaanpeieMctse CIT TAA «Meranin-EE».
JIpImioMHasipanackiaiaeiia 3 Tpoxriay, yBoA31H, 3aKJII0OUIHHS 1 1aaTKay.



