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PE®EPAT

O6beM muIIoMHOM paboThl cocTaBisieT 63 crpanullsl. Pabora compepxur 8 pu-
CYHKOB, 4 npunoxenus, 1 Tabmuny. [Ipu Hanmmcanuy TUIIIOMHOM paOOThI UCIIOJIB30-
BaHO 49 UCTOYHUKOB.

VYITPABJIEHUE TTEPCOHAJIOM, CYIHIHOCTH OTBOPA ITEPCOHAIIA,
METO/Ibl OTBOPA U IIOJBOPA, CTPYKTYPA, IMHAMUKA, TTPUYMHBI,
CITOCOFBBI PA3PEIIIEHNS, PASPAFOTKA ITPEJIOKEHUM.

AKTYyaJIbHOCTh IAaHHOM T€MBbI HEOCTIOPUMA, BEJlb U3BECTHO, 11€JIb HA0O0pa mnepco-
Haja COCTOUT B CO3/IaHMH PE3epBa KaHIUAATOB HA BCE pabOYMeE MeCTa C y4ETOM, B TOM
yyucie U OyIylMX OpraHu3allMOHHbBIX U KaJPOBBIX U3MEHEHUH, YBOJIbHEHUN, ITIEpeEMe-
LIEHNW, YXOJOB Ha MEHCUI0, OKOHYaHUM CPOKOB KOHTPAKTOB, U3MEHEHHUW HAIpaBIIc-
HUM U XapakTepa IPOU3BOJCTBEHHOM fAesTenbHOCTU. Kak U 11000 Apyroil pecypCHbIi
PBIHOK, PBIHOK Y€JIOBEYECKOI0 KauTala peryjJupyercsa MEXaHU3MOM CIIPOca U Mpe-
JIO’KE€HHUSI, OCHOBAHHBIM Ha KOHKYPEHLUU MEXIy paOOTHHKaMHU 3a MpaBo Haubosee
BBITOJJTHOTO TIPUMEHEHUSI CBOMX CIIOCOOHOCTEN, M paboTOAATENsIMUA — 3a MPABO IMPH-
BJICYb U HCIIOJIB30BaTh Haubojee KBATU(UIIMPOBAHHBIX PAOOTHUKOB.

[lenbto 1aHHON AUTIIIOMHOM paOOTHI SIBJSICTCS BBISIBIICHUE U OMHUCAHUE COBpE-
MEHHBIX MeT0/10B 0TOOpa nepconana B 3A0 «ben3zapyOexcTpoil» u npensiokeHue Me-
PONPUATHI IO UX YCOBEPIIEHCTBOBAHHUIO.

OOBEKTOM HCCIEAOBAHMS ABIISIIOTCS COBPEMEHHBIE METObI 0OTOOpa MepcoHana
B 3A0 «benzapyOexcTpoin».

[IpeameToM ucciaenoBaHus ABJISAIOTCS U3yYEHHE COBPEMEHHBIX METOJIOB OTOOpa
nepconana B 3A0 «ben3zapyOexcTpoit» u pazpaboTka MEpONPUSITUNA 1O UX YCOBEp-
IIEHCTBOBAHUIO.

JunioMHast paboTa COCTOMUT U3 TPEX IJIaB, BBEACHMUS, 3aKJIFOUECHUS U MPUIIOKE-
HUMH.

ABSTRACT

The volume of the thesis makes 61 pages. Work contains 8 drawings, 4 appen-
dices, 1 table. When writing the thesis 49 sources are used.

HUMAN RESOURCE MANAGEMENT, ESSENCE OF SELECTION OF
PERSONNEL, METHODS OF SELECTION AND SELECTION, STRUCTURE,
DYNAMICS, REASONS, WAYS OF PERMISSION, DEVELOPMENT OF OF-
FERS.

Relevance of this subject is indisputable, it is known, the purpose of a set of
personnel consists in creation of a reserve of candidates for all workplaces taking into
account including future organizational and personnel changes, dismissals, move-
ments, retirement, the terminations of terms of contracts, changes of the directions and
character of a production activity. As well as any other resource market, the market of



the human capital is regulated by the mechanism of supply and demand based on the
competition between workers for the right of the most favorable use of the abilities,
and employers — for the right to attract and use the most skilled workers.

The purpose of this thesis is identification and the description of modern meth-
ods of selection of personnel in CJSC «Belzarubezhstroy» and the offer of actions for
their improvement.

Object of research are modern methods of selection of personnel in

CJSC «Belzarubezhstroyy.

Object of research are studying of modern methods of selection of personnel in
CJSC «Belzarubezhstroy» and development of actions for their improvement.

The thesis consists of three heads, introduction, the conclusion and applications.

PODEPAT

AG'eM apimmomHail npauel ckinanae 61 craponky. Ipana 3msmryae 8 mantoHkay,
4 npsikiaganda, 1 tabmimy. [Ipel HamicaHH1 JBIIUIOMHAM Mpaibl BeIKapbicTaHa 49
KPBIHIII.

KIPABAHHE ITEPCAHAJIAM, CYTHACLb AABOPY TIEPCOHAIJIA, ME-
TAIbI AABOPY I ITAABOPY, CTPYKTYPA, IbIHAMIKA, ITPBIYbBIHBI, CIIO-
CABbI BBIPAIIIDHHS, PACITIPAITOYKA TTIPAITAHOYV.

AKTyaJlbHacllb JaJ3€Hail TOMbI OsiccripayHasi, 60 BsioMa, MdTa Habopy mepca-
HaJly CKJIajiaela ¥ CTBaApIHHI pI3epBY KaHAbIIATay Ha yce MPAIOYVHBII MECIHI 3
yJIIKaM, y ThIM JIIKY 1 OyTy4bIX apraHi3albliiHbIX 1 KaIpaBbIX 3MIHEHHSY, 3BaJIbHEHHAY,
NepacoyBaHHAY, ChIXOAAy HA MEHCII0, KaHYaTKay TIpMIHAY KaHTpPAKTay, 3MEHbI
HampaMkay 1 XapakTapy BBITBOpUYai a3edHacii. Sk 1 Jr00bI 1HIIBI PICYPCHBI PHIHAK,
pPBIHAK yajaBeyara Karitajay paryJroecs MexaHi3MaM MOMbITY 1 MPanaHoBbl, 3aCHABA-
HbIM Ha KaHKYpAHUBIl MaMik paOOTHIKami 3a MpaBa HaWOOJIbII BhIraHAra MpbIMsi-
HEHHS CBaiX 3[I0JIbHACLIAY, 1 Tpalaiayuami — 3a MpaBa NpbIISTHYLb 1 BHIKAPBICTOYBALIb
HaNlOOJIbII KBATU(PUIIMPOBAHHBIX paOOTHIKAY .

Mbraii nan3eHait IpIIoMHai paboThI 3'syJIseliia BeISYJICHHE 1 aicaHHe 34aco-
BbIX MeTanay anoopy nepcanany ¥ 3AT «benzamexOy1» 1 Mpesio CeabiX Mepanphl-
eMCTBay na X yJaacKaHaJIeHHI.

AO'exTaM nmacieaBaHHs 3'SYJISAIONIA CyYacHBISI METabl a100py mnepcaHania ¥
3AT «benzamexOyy.

[IpagmeTam gacienaBaHHs 3'ayJsIOLIA BRIByYIHHE CYYaCHBIX MeTagay anoopy
nepcanany ¥ 3AT «bemsamexxOya» 1 pacipaiioyka MepanpbleMcTBay 1a iX yaackaHa-
JICHHI.

JpImioMHas mparia ckjiajaela 3 Tpox KipayHIKoY, YBSI3CHHS, 3aKIFOYIHHS 1
IIpbICKa3ay.



