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PE®EPAT

O6beM aUIUIOMHOM paboThl cocTaBisieT 83 crpanulibl. Pabora coaepkur 12
pucynkoB, 20 tabnuiu, 11 mpunoxenuit. Ilpu HamwcaHuW AUIUIOMHOM pPaOOTHI
UCITI0JIb30BAHO 45 UCTOYHUKOB.

CTUJIM PYKOBOJICTBA, TEOPUU CTWIEW VIIPABJIEHUS,
OOOEKTUBHOCTL CTWIIA VIIPABJIEHUA, METOIAblI W ®YHKIWU
VIIPABJIEHUA, JIMAEPCTBO, TPYJOBBIE PECYPCbI, YIIPABJIEHUE
[TEPCOHAJIOM.

OOBEKTOM MCCIEIOBAHUS SIBIISIIOTCA CTUIIM YNPABIICHUS NPUMEHSEMbIe Ha
00O «/lomucoby.

[IpenMer uccnenoBaHus — COBEpUIEHCTBOBaHUE cTHiIeH ynpasieHus B OO0
«/lomucoib» myTem pa3pabOoTKu HHHOBAIMOHHOTO CTHUJISL YIIPABJICHHUS.

Ilens pabOTBI COCTOMT B COBEPUICHCTBOBAHWU MCIOJIB3YEMbIX CTHUIICH
ynpasienuss (Ha npumepe OOO  «/lomuconb») mnyrem  pa3paboOTKu
WHHOBAIIMOHHOTO CTUJISl yIIPABJICHUS.

Meroabl HCCleOBaHUS: aHAIU3 W CHHTE3, O00O0OIIEHUE, CPaBHUTEIHHBIN
aHaJu3.

UccnenoBanus u pa3pabOTKU: pacCMOTPEHBI TEOPETUUECKUE OCHOBBI CTHIICH
yOpaBJEHUSI TIEPCOHAIIOM OpraHU3alluy; MPOBEICH aHaJIu3 CTWIEH YyNpaBieHUs
nepconaniom B OO0 «Jlomucomnby; chHopMyaupoBaHbl yTH COBEPIICHCTBOBAHUS
ctuiel ynpasieHus nepconanoM B OO0 «JloMucoiby.

DOJIEeMEHThl ~ HAy4YHOM  HOBHU3HBI:  NPEMJIOKEHbI  MEpPOIPHUATHS IO
COBEPIICHCTBOBAHUIO HCMOJIb3YEMbIX CTWJIEW YIPaBICHUS M HX BIUSAHUS Ha
OpraHu3aluoHHOe noBeeHue nepconana (Ha npumepe OO0 «JloMuCOTBY).

TexHUKO-3KOHOMHYECKasi, COLMalbHAsl M HKOJOTHYECKas 3HAYUMOCTD:
BHEJIPEHUE PE3YJIbTATOB HCCIEIOBAHUS TO3BOJUT OOECTEUUTh TOBBIIICHUE
(G (HEKTUBHOCTH YIIPaBICHUS TEPCOHATIOM B JIEATEIBHOCTH MPEIIPHUSATHS, UYTO
MTO3BOJIUT MOBBICUTH A (PEKTUBHOCTH (DYHKIIMOHUPOBAHUS IPEATIPUATHS B IICJIOM.

O6macTh BO3MOXXHOTO  MPAKTUYECKOTO TPUMEHEHUS: B  TMPAKTHKE
JEATEIIbHOCTH MPEATNPUSITHSL.

ABTOp pPabOTHl TONTBEPXKIACT, UYTO MPUBEAEHHBI B HEW pacuéTHO-
AHATUTUYECKUI MaTepual TNPAaBWIBHO M OOBEKTHBHO OTPAXAET COCTOSIHHE
HCCIIEyEMOT0 TPOIEcca, a BCE 3aMMCTBOBAHHBIC W3 JUTEPATYPHBIX U JPYTUX
HMCTOYHUKOB TEOPETUYECKUE U METOJOJIOTMYECKHE TOJ0XKEHUS U KOHIEMIUU
CONPOBOK/IAFOTCS CCHUIIKAMM Ha UX aBTOPOB.

ABSTRACT

The volume of the graduate work is 83 pages. The work contains 12 figures,

20 tables, 11 appendix. When writing a work used 45 source.



LEADERSHIP  STYLE, ¥ MANAGEMENT STYLE THEORY,
PERFORMANCE STYLE CONTROL METHODS AND FUNCTIONS OF
CONTROL, LEADERSHIP, HUMAN RESOURCES, MANAGEMENT
PERSONNEL

The object of the study are used in the management styles of «Domisol».

Subject of research - the improvement of management styles in LLC
«Domisol» through the development of innovative management style.

The aim of the work is to improve the management style used (for example,
Ltd. «kDomisol») through the development of innovative management style.

Methods: analysis and synthesis, synthesis, comparative analysis.

Research and development: the theoretical foundations of management
styles of the organization's personnel; the analysis of HR management styles of
«Domisol»; formulated in ways to improve the company «Domisol» personnel
management styles.

The elements of scientific novelty: proposed measures to improve the use of
management styles and their influence on organizational behavior of staff (for
example, «Domisol» LLC).

Technical and economic, social and environmental significance: the
introduction of the results of the study will allow for increasing the efficiency of
human resource management in the enterprise, which will increase the efficiency
of operation of the enterprise as a whole.

The area of possible practical applications: in the practice of the company.

The author work confirms that it is given in settlement and analytical
materials correctly and objectively reflects the state of the test process, and all
borrowed from the literature and other sources of theoretical and methodological
principles and concepts are accompanied by references to their authors.

PO®EPAT

AG'€éM nmpImomMHAM mparel ckiagae 83 craponki. Ilpama 3msmyae 12
MamoH- kay, 20 Tabmin, 11 nmamarkay. [Ipbl HamicaHHl JBITUIOMHAM Mparibl
BbIKAapbICTaHa 45 KPBIHILI.

CTBUII KIPABU’HILITBA, THOOPbII CThLIA KIPABAHHAI,
DOEKTBIVHBI CThUIb KIPABAHHS, METAJIbI I ®YHKIIbII KIPABAHHAI,
JIUJIDPCTBA, HPAL[OSU’HI)I}I POCYPCBI, KIPABAHHS ITEPCAHAJIAM

AO'ekTaM JacneaBaHHs 3'sSYIISIIOLIA CTHUII KipaBaHHs, SIKisl IPBIMSHSOIIIA
Ha TAA «JloMHuCOJIbY.

[IpanMer npacnemaBaHHs - yJacKaHaJeHHE CThUIAY KipaBaHHs ¥ TAA
«JloMHCOJBbY) TIUISIXaM paclparioyKi iHaBallblifHara CThLIIO0 KipaBaHHS.

Mbra paboThl CKiajaeiia Ba YaacKaHAJICHHI BBIKAPBICTOYBAIOIIA CTHUIY
kipaBaHHs (Ha npeikiaaaze TAA  «Jlomuconby) nuisixam — pacnparoyki
1HaBaIplitHAra CThUIIO KipaBaHHS.



Metanpl nacienaBaHHS: aHajii3 1 CiHT?3, alaryjbHEHHE, MapayHaJbHbBI
aHai3.

JlacnenaBaHHi 1 pacmparioyKi: pasrjieKaHbl TIAPITHIYHBIS ACHOBBI CTBUIIY
KipaBaHHSl [epcaHajlaM apraHi3albli; MpaBeA3eHbl aHali3 CThUILY KipaBaHHS
nepcananam ¥ TAA «/lomucons»; chapmynsiBaHbl NUISIX1y Y1aCKaHAJICHHS CTBHUISY
kipaBanHs nepcanaiam ¥ TAA «JloMucoinby.

DneMeHThl HaBYKOBail HaBI3HBI: MpamaHOYBAaIollla MEpanpbleMCTBBI T1a
yhackaHalleHHI BBIKApBICTYEMBIX CTBUILY KipaBaHHS 1 1X yIUIBIBY Ha
apraHi3allblifHbIS TaBOJ31HBI IepcaHaty (Ha npbikiaanaze TAA «JloMucomby).

ToxHika-aKaHaMiuHas, calblsUIbHAS 1 dKalaridyHas 3HAYHACIh: YKapaHCHHE
BBbIHIKAY JaciieJaBaHHsl Ja3BOJIlb 3a0sCHEYblllh MAaBBIIMIPHHE A()EKThIYHACII
KipaBaHHS NEpcaHajlaM y J3€HHacll IpaalpbleMCTBa, IITO AACIb MardbIMacib
naBbICiIb d()EKThIYHACHD QYHKIBITHABAHHS MPAANPHIEMCTBA ¥ IIDJIBIM.

Bob6maciip MardsiMara mpakThIYHAra MPBIMSHEHHS: Y MPaKTHIIbI I3eHHACII
paanpbIeMCTBA.

A¥Tap paOoThl ManBsAp/Kae, MITO MPBHIBEA3CHBI ¥ €1 pa3iiKoBa-aHAIITHIYHBI
MaTIpBISJI MpaBUIbHA 1 a0'eKThIYHA aJIIOCTPOYBae CTaH JOCJe[Hara mparpcy, a
yce 3amasplyaHblsl 3 JITApaTypHbIX 1 1HIIBIX KPBIHIL TIap3ThIUHBIA 1
MeTaJanariyHblsl Mala)kK3HHI 1 KaHUPIIBI CYNpaBaRKAIOLIA CIAChUIKaMl Ha 1X

ayTapay.



