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PE®EPAT

O06BbeM IUIIIOMHOM paboThl coctaBisieT 57 crpanuil. PaGora comepkut 5
pucyHkoB, 7 Tabmui. Ilpu HanmucaHuW TUIIIIOMHON pabOTHI UCMOJB30BAaHO 46 HC-
TOYHUKOB.

KAJIPOBAS TIOJIMTUKA, KAJIPOBBIN ITIOTEHLIMAJIL, [IEPCOHAJI
OPI'AHU3ALIMNU, CTPATEI'A VIIPABJIEHWA ITEPCOHAJIOM, ®OPMU-
POBAHUE KAI[POBOPI [TOJIMTUKH, OBYUYEHUE TTIEPCOHAJIA, COBEP-
IMEHCTBOBAHUE IIEPCOHAIJIA, YIIPABJIEHUE ITEPCOHAJIOM, OLIEH-
KA TTEPCOHAUJIA.

HGJIBIO ,Z[I/IHJIOMHOﬁ pa6OTBI ABJIACTCA pa3pa60TI<a OIITUMAJIBHBIX CHUCTEM
ajaliraiiiy, MOTHUBAlIUX W IIPOABHKCHUS pa6OTHI/IKOB 110 KapbepHOﬁ JJIECTHUIIC C
Y4CTOM COBPCMCHHBIX TEXHOJIOTUH KaK OCHOBHBIX HaHpaBHeHHﬁ COBCPIICHCTBO-
BaHUA KaﬂpOBOﬁ IMIOJIMTUKKU OpraHu3alliid M PACCMOTPCHUC HX IIPAKTHYCCKOI'O
npuMeHeHus Ha npumepe 3A0 «Benec Mactepy.

O6bexToM uccienoBanus sasisercs 3A0 «Benec Mactepy.

HpC,Z[MeTOM HCCICAOBAHM:A BBICTYIIACT KaAPOBas IIOJIUTHKA, €C JICMCHTLI.

I[I/IHJIOMHa}I pa60Ta COCTOHUT U3 TPCX I'lIaB, BBCACHUS, 3aKJIFOYCHU .

ABSTRACT

The volume of the graduate work is 57 pages. The work contains 5 figures, 7
tables. When writing a work used 46 source.

PERSONNEL POLICY, HUMAN RESOURCES, PERSONNEL, STRAT-
EGY MANAGEMENT PERSONNEL FORMATION OF PERSONNEL POLI-
CY, TRAINING , IMPROVEMENT OF PERSONNEL MANAGEMENT PER-
SONNEL EVALUATION OF PERSONNEL .

The purpose of this graduate work is to study the development of optimal
adaptation of systems of motivation and promote employees on the career ladder
with current technology as the main directions of improvement of personnel policy
of the organization and review of its application by the example of CJC «Veles
Master».

The research object of the graduate work is the CJC «Veles Mastery.

The subject of the study is the personnel policy, its elements.

Graduate work consists of three chapters, introduction, conclusion.

PO®EPAT

AG'éM nmpITIIOMHAM TIpaIsl ckiiagae 57 craponak. [lpaia 3msmgae SmantoH-
kay, 7 tabmin. [Ipe1 HamicaHH1 ABITIIIOMHAN Mpallbl BEIKAphICTaHa 46 KPBIHIIIBL.

KAJIPABAM TIAJITBILIbI, KAJIPABATA IIATOHLIBISUIY, ITEPCA-
HAJI APTAHI3AILIbII, CTPATOITA KIPABAHHA IIEPCAHAJIAM,
OAPMIPABAHHSA KAJIPABAT'A TTAJIITBIKI , HABYYAHHE IIEPCAHAJIA,



YIAACKAHA-JIEHHE TIEPCAHAIJIA, KIPABAHHSA [NIEPCAHAJIAM, ALIDH-
KA ITEPCAHAIJIA.

Mbraii naa3zeHail IpluioMHAM mparlbl 3'syJsera acie/laBaHHe paciparo-
YyKa anThIMAIbHBIX CICTAM aJamnTallbli, MAaThIBAIlGIl 1 MpacoyBaHHS paOOTHIKAY ma
Kap'epHail JIECBILBI 3 YJIIKaM CYYacHBIX TIXHAIOTIM SK acHOYHBIX HampaMmKay
ylacKaHaJIeHHS KaJpaBail MaliThIKI apraHi3allbli 1 pa3risija 1X MpakThluHAra mpbl-
MsiHeHHs Ha npeikiansze 3AT « Bsanec Maiictapy.

Aol'extam macnemaBanus 3'syisenia 3AT « Bsutec Maiictapy.

[IpanMeram macnenaBaHHs BBICTYIIae KaapaBasi MaiThIKa, € YJIEMEHTHI.

JIpITIIOMHAs TIpalia CKIaJaeiiia 3 TPOX riaay, yBOA31H, 3aKII0YIHHS.



