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PE®EPAT

O06beM AUIIIOMHOM paboThl cocTaBisieT 66 crpanuil. Pabota comepxut 9 Tabd-
aul, 4 pucyHka W 2 npuioxkeHus. [Ipu HanucaHum AUIUIOMHON paOOThI UCIONB30-
BaHO 46 MCTOYHHKA.

OCHOBHBIMHM TOHATUAMM JUIUIOMHOM pabotsl sBistorca: KAJIPOBAS T10-
JINTUKA, OLUEHKA, KBAJIM®UKAILMA, ITEPCOHAJI, OBYUEHUE, TIOKA-
3ATEJIN, ®AKTOPBI, BJIMAHUE, CUCTEMA, HAIIPABJIEHMA COBEP-
IMEHCTBOBAHUA, TTPOU3BOJAWUTEJIBHOCTD TPYIA.

O0BEKTOM HCCIICO0OBaAHUS ABIIACTCA O6IHCCTBO C OFpaHquHHOﬁ OTBETCTBECHHO-
cTbio « TOK»».

Henpro quniuoMHON paboOTHI sBIsETCA pa3pabdoTKa psijia NPeIIoKEHUN To Mo-
BBIIICHHUIO 3(()EKTUBHOCTU U COBEPILICHCTBOBAHUIO KAJIPOBOW MOJIUTUKU MPEANpHUsI-
THA.

B nporiecce paGoTsl poOBEAECHBI CIEAYIOLIUE UCCIIEI0BAHUS U Pa3pabOTKU:

B nepBoii rimaBe packpseiTa pojib U OCHOBHBIE TEOPETUYECKUE ACIEKThI KaIpo-
BOU IIOJIMTUKYU B COBPEMEHHBIX YCIIOBUSAX: CYIIIHOCTh U COAEPIKAHUE KATPOBOM MOJIN-
TUKH; BUJBI KaJAPOBOU MOJUTUKH, a TAKXKE ONpeeeHbl METOAbl OlICHKA d(DPEKTUB-
HOCTHU K&I[pOBOfI IIOJIMTHUKU.

Bo BTOpO# TIi1aBe mpoaHaJIM3MpPOBAaHA U JTaHA OLEHKa AeicTByromeit B OO0
«TOK» IMPpaKTUKH (bOpMI/IPOBaHI/ISI KaJIPOBOfI IMOJIMTUKN U PACCMOTPCHBI OCHOBHLIC
HpO6JI€MBI (byHKIII/IOHI/IpOBaHI/IH K&)IpOBOﬁ IMOJIMTUKHU Ha HNPCAIIPUATHHN.

B TpeTBeﬁ TJ1aBC — OIPCACIICHBI PC3CPBLI U ITYTU COBCPIICHCTBOBAHUA KaJpO-
BOU MOJUTHUKU U PacCMOTPCH IPUMEP YKOHOMUYECKOH 3(1)(1)€KTI/IBHOCTI/I mpcearoJiara-
CMBIX MCDP.

I[I/IHJIOMHBIIZ IMPOCKT COCTOUT M3 BBCACHUA, TPECX IJIAB, 3dKJIHOYCHHA U IIPUITIO-
JKCHUU.

ABSTRACT

The volume of the thesis makes 67 pages. Work contains 9 tables, 4 drawings
and 2 applications. When writing a thesis 46 sources used.

The basic concepts of the thesis are: PERSONNEL POLICY, ASSESSMENT,
QUALIFICATION, PERSONNEL, TRAINING, INDICATORS, FACTORS, IN-
FLUENCE, SYSTEM, DIRECTIONS of IMPROVEMENT, LABOUR PRODUC-
TIVITY.

Object of research is the TOK limited liability company.

The purpose of the thesis is development of a number of offers on increase of
efficiency and to improvement of personnel policy of the enterprise.

In the course of work the following researches and developments are conduct-
ed:



In chapter 1 the role and the main theoretical aspects of personnel policy in
modern conditions is opened: essence and content of personnel policy; types of per-
sonnel policy, and also are defined methods an assessment of efficiency of personnel
policy.

In chapter 2 the assessment of the practice of formation of personnel policy op-
erating in LLC TOK is analysed and given and the main problems of functioning of
personnel policy at the enterprise are considered.

In a chapter 3 — reserves and ways of improvement of personnel policy are de-
fined and an example of economic efficiency of estimated measures is reviewed.

The degree project consists of introduction, three heads and the conclusion and
applications.

PO®EPAT

AO'ém npITIIIOMHAH Tpalibl ckiianae 66 craponak. [pana smsrgae 9 tadmii, 4
MaJtoHKa 1 2 gaaatky. [Ipel HamicaHH1 ABITUIOMHAM Mpalbl BhIKapbicTaHa 46
KPBIHIIBI.

ACHOYHBIMI MAHSIIAMI ABIIJIOMHAN Mpalibl 3'ayJISI011A: KaJpaBail mamiThIKi,
AIIDHKA, KBAJII®IKALBIA, [IEPCAHAJI, HABYYAHHE, [TAKA3YbIKI,
®AKTAPBI, YIUIBIY, CICTOMA, HaIpaMKi yaackaHayieHss, [IpagykupiitHacib
[TPAIIBI.

AoO'exTaM nacieaBaHHs 3'syIsela TaBapbICTBA 3 abOMeKaBaHall aJKa3HACIIO
«TOK» ».

Mbrait gplmioMHai npaisl 3'syIisienia pacnpanoyka mapary npamnaHoy na
MaBBIIIPHHIO 3QEKTHIYHACII 1 YIaCKaHAJIEHH]1 KaJpaBail ManiThIKi MPaAlpbleMCTBA.

VY mparpce paboThI paBea3eHbl HACTYITHBIS JacieaBaHHl 1 paciparoyki:

VY nepait yane packpbiTasi poJIto 1 ACHOYHBISL TIAPATHIUHbISA ACTIEKTHI KaJipa-
Baii MaJITHIKl ¥ Cy4acHBIX YMOBAX: CyTHACI[b 1 3MECT KaJipaBaid MajiThIK1; B1/IbI Ka/I-
paBail majiThIKi, a TAKCaMa BbI3HAYaHBI METAJIbI allPHKA d(PEKTHIYHACII KaapaBai
MAaJIITHIKI.

VY npyroii yane npaanasizaBaHa i J1a/i3eHa alPHKa mTo a3eiHivuae ¥ TAA
«TOK» mpakTbiki (hapMipaBaHHS KaJpaBaid MaJiThIK1 1 pa3riieKaHbl aCHOYVHBIS
npabyieMbl PYHKIIBITHABAHHS KaJ[paBail MaIThIKI HA TIPaAIPHIEMCTBE.

VY Tporsit yane BhI3HAYAHBI PI3EPBHI 1 NULIX1 YIacKaHAJIECHHS KaapaBan
MAJTITHIKI 1 pa3riie/PKaHbl MPBIKIa] dKaHaMidHal A()eKThIYHACIII MEPKaBaHbIX MEP.

JIBITUTOMHBI IPAEKT CKJIaJaeliia 3 YBAA3eHHS, TPOX TIJIay, 3aKIIOUIHHS 1
IIPBIKJIAIAHHSAY .



