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PE®EPAT

O06beM urmoMHOM paboThl cocTaBisieT 65 cTpaHunpl. Pabora comepxut 8
pUCYHKOB, 3 Tabmuubl. IIpy HanmucaHuu AUILUIOMHOM pabOThl HUCHOJIb30BaHO 54
VMCTOYHUKA.

VYIIPABJIEHUE I[TEPCOHAJIOM, KAJIPOBBIN COCTAB
OPTAHMU3ALNN, ®OPMbI U BU/bI BJINAHUA B OPI' AHU3ALIN, JINJEP,
PYKOBOJUTEJIb, SKOHOMUYECKUN D®DEKT, OIIJIATA TPVY]JIA,
OIITUMU3ALIMS KAJIPOBOM CTPYKTVYPHI.

Lenpto maHHOW AWIUIOMHON pabOTHI SBISIETCS: PACCMOTPEHHE BapUAHTOB
MOBBIIIEHUS  A(PPEKTUBHOCTU  MPOU3BOAUTEIHLHOCTH TVII «IInemennukuit
KOOIITOPI» 3a CYET ONTUMM3ALNH KaIPOBOM CTPYKTYPbI IPEATPHUATHS.

OObekTaMu  pabOThl  SBISIOTCS  PYKOBOJAUTENb M €ro  IMOJYMHEHHBIE,
B3aUMOJEHUCTBUS MEXKAY PYKOBOAUTEIEM U €r0 MOJIYMHEHHBIMH, BBIIIOJIHSAEMbIE UMH
00513aHHOCTH U (DYHKIIMH.

[IpenmeroM uccnenoBaHus sABISAETCS KaapoBas CTpyKTypa npennpusatus TYII
«IInemeHnKui KoonTopr».

JlunioMHas paboTa COCTOUT U3 TPEX IJ1aB, BBEICHUS U 3aKIIOYECHUS.

ABSTRACT

The volume of the graduate work is 65 pages. The work contains 8 figures, 3
tables. When writing a work used 54 source.

RECRUITING, HUMAN RESOURCES MANAGEMENT, FORMS AND
TYPES INFLUENCE IN THE ORGANIZATION, LEADER, MANAGER,
ECONOMIC EFFECT, PAY, OPTIMIZATION OF PERSONNEL STRUCTURE.

The purpose of this graduate work is to consider options for increasing TUP
«Pleshchenitsy kooptorg» efficiency performance by optimizing the personnel
structure of the company.

The research object of the graduate work is the director and his staff, the
interaction between the leader and his subordinates performed their duties and
functions.

The subject of the study is the personnel structure of the enterprise TUP
«Pleshchenitsy kooptorg».

Graduate work consists of three chapters, introduction and conclusion.



PODEPAT

AO'éM nplTIOMHAlN mpaiibl ckiagae 65 crapoHki. [Ipana 3msinyae 8§ maatoHKay,
3 Tabumiu. [lpsl HamicaHHI IBITUIOMHAN Mpalbl BbIKapbIicTaHa 54 KPBIHIIBL.

KIPABAHHE ITIEPCAHAJIAM, KAJIPABBI CKJIAJl , ®OPMbI | BIJAbI
VIUIBIBA YV APTI'AHIZALBII, JIIADP, KIPAYHIK, SKAHAMIYHbI DODEKT,
ATIJITITA TIPALIBI, ALITBIMIBAIIBIS KAJIPABAN CTPYKTYPBL

Mbsrail  naa3eHail  OBIIUIOMHAW mOpanbl  3'ayisernua: pasriisii  BapbistHTay
naBbIIPHHS AdexTeiyHacul npaaykibiiHacul TYIT «Ilmenrdaninki koonTopr» 3a
KOIIT anThIMI3allbll KaJipaBail CTPYKTYpbl IpaAIpbIeMCTBA.

AoO'exTaMi Tparibl 3'SYIISIIONIA KipayHIK 1 Iro MaJHavalieHbls, Y3aeMaa3esHHS
naMiK KipaYHIKOM 1 §ro ImajgHavdajeHbIMl, fKiS BBIKOHBAIOIIA 1M1 abaBs3Ki 1
(GyHKUBI.

[IpagmeTram nacnenaBaHHs 3'syiseniia KajapaBasi CTPYKTypa MHpaJIipbleMCTBa
TVYII «IlnenrganHinki KOOITOPT.

JIplmioMHas mpata cKiaiaenia 3 Tpox riay, yBOJI31H, 3aKJIFOUIHHS.



