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PE®EPAT

O6bemM IUIIIOMHOM paboThl cocTaBisieT 66 ctpanuil. Paborta comepxut 5 pu-
CYHKOB, 16 Tabmui, 2 npuioxxenus. [Ipu HanucaHuu TUIIIOMHOM pabOThl UCTIOIB30-
BaHO 49 UCTOYHHKOB.

KAJIPOBAS TIOJIUTHUKA. TUIIBI KAJIPOBOM TTOJIMTUKMU. TTOJIUTH-
KA OIUIATBI TPYHA. IIEPCOHAJL. AHAJIN3 CTPYKTVYPBI ITEPCOHAJIA.
COITUAJIBHBIE OTHOIIIEHMS B KAJIPOBOH ITOJIMTUKE. ITOJBOP ITEP-
COHAJIA. PE3EPB KAJIPOB.

KanpoBast monuTtuka npeacrapisieT OO0 COBOKYITHOCTh I€JIe U MPUHITUIIOB,
KOTOpbIE OMPEEISAI0T HAMpaBlIEHUE U COJEp)KaHUE paboThl ¢ MepcoHaoM. Yepes
KaJIPOBYIO MOJIMTUKY OCYLIECTBIIAECTCS peanu3anus Lelel U 3a1ad ynpaBiIeHUs mnep-
COHAJIOM, TIO3TOMY €€ CUMTAIOT SIAPOM CUCTEMBI yIIpaBiieHUs nepcoHanoM. Kanposas
MoJIUTUKA (HOPMUPYETCS PYKOBOJCTBOM OpraHU3AINM, PEaU3yeTcs KaJpOBOU CITy k-
0o B Mpoliecce BHIMOIHEHUS €€ paOOTHUKAMU CBOUX (YHKIIUM.

Lenpro quniIoMHON pabOThI SBISIETCS U3yUYECHHUE KaJPOBOM MOJIUTUKUA OPTaHU-
3alliM, BBIABJICHHE CIIOCOOOB W MEp MO COBEPIICHCTBOBAHUIO KaJIPOBOM IMOJIUTHKU
opranuzanuu Ha npumepe [IK OO0 «DOMAP».

OOBEeKTOM HCCIEeOBaHUs SBIAETCS cuctema ympasieHus mnepconaiom (I1K
000 «®OMAP»).

[IpeameTom uccienoBanusi pabOTHI SBISAETCS COBOKYITHOCTh KaIpOBOW TOJIHU-
TAKH U €€ COCTaBIIIONIME (COJEpKaHHWe, CTPYKTypa KaJIpOoBOW TMOJUTUKA U BCE
YIPABJICHUYECKHUE MPOIECCHI, CBSI3aHHBIE C €€ Pa3padOTKOM, peain3aiueil U OlIEHKOMN).

JuruioMHast paboTa COCTOUT M3 TpPeX TJIaB, BBEJCHUS, 3aKIIOUEHUS U MPHUIIO-
YKEHHUI.

ABSTRACT

The volume of the thesis is 66 pages. The work contains 5 figures, 16 tables, 2
appendix. When writing a work used 49 sources.

PERSONNEL POLICY. TYPES OF PERSONNEL POLICY. POLICY OF
REMUNERATION. STAFF. ANALYSIS OF PERSONNEL. SOCIAL RELA-
TIONS IN THE PERSONNEL POLICY. RECRUITMENT. RESERVE PERSON-
NEL.

Personnel policy is a set of objectives and principles that determine the direc-
tion and content of the work with the staff. A personnel policy objectives are imple-
mented and personnel management tasks, so it is considered the core of human re-
sources management . Personnel policy is formed by the leadership of the organiza-
tion, implemented staffing service in the performance of their employees of their
functions.



The purpose of the thesis is to study the organization of the personnel policy,
the identification of methods and measures to improve the organization of human re-
sources policy on the example of kKFOMAR».

The object of study is human resource management system of «<FOMAR».

The subject of the work is a set of personnel policies and its components (con-
tent, structure, personnel policy and all the administrative processes associated with
its development, implementation and evaluation).

Graduate work consists of three chapters, introduction, conclusion and appen-
dix.

PO®EPAT

AG'éM npITUIOMHAN mpaibl ckiiagae 66 craponak. [Ipara 3msiryuae 5 ManmtoH-
kay, 16 Tabmiu, 2 nagatkay. [Ipbl HamicaHHI JBIIUIOMHAM Mpaibl BbIKapbicTaHa 49
KPBIHIL .

KAJIPABAU ITAJIITHILIBL. THIIIBI KAJIPABAU TTAJIITBIKI. ITAJIITBIKA
AIUIATHI ITPALIBI. ITIEPCAHAJI. AHAJII3 CTPYKTYPbI ITEPCAHAJIA. CA-
LBISIIBHBIS ATHOCIHBI Y KAJIPABAU ITAJIITBIKI. ITAJIEOP ITIEPCAHAIJTY.
PO3EPB KAJIPAYV.

Kanpagas namiteika yaymise caboil CyKynHaclb MATay 1 IPbIHUBINAY, SIKIS BbI3-
Hayarolb HampaMak 1 3MecT paboTel 3 mepcaHanaMm. [Ipa3 kaapaByro HamiTBIKY
QXKBILIYIISEIa prali3aliblsd MITAY 1 3a7a4 KipaBaHHs MepcaHajgaM, TaMy sie Jidallb
AIpOM  CICTAOMBI KipaBaHHs TmepcaHaniaMm. KajapaBas mnamiteika (apmipyera
KipaYHIIITBaM apraHizallbli, prajiizyelia KajpaBai ciyx0ail y mpaidce BbIKaHAHHS
sie pabOTHIKaMi cBaiX (yHKLbIH.

Mbsraii paa3zeHall ABIIUIOMHAWA Tpanbl  3'syjseniia BBIBYYDHHE KaJpaBail
MaJiThIKI apraHizailbli, BBIIYJIEHHE crocabay 1 Mep ma YjaackaHaJeHHI KaJpaBaii
najiThiKl apranizaipii Ha npeikiaaze BK AAT « DOMAP».

AG'exTaM nacienaBaHHs 3'ayiserniia cictoma kipaBanHs nepcananam (BK AAT
«DOMAP»).

[IpagmeTam nacnemaBaHHs Ipatlbl 3'ayisela CyKylHacllb KaJpaBaid NadiThIK]
1 i€ CKIIaHIK1 (3MECT, CTPYKTYpa KaJpaBail MaJlIThIKI 1 Yce KipayHIubls MPaLChl, 3Bs-
3aHbBIS 3 sI€ paclparoykai, paaaizalblisai 1 alpHKal ).

JIpITUTIOMHAs Tparia CKaajaelia 3 TpoxX KipayHIKoY, YBOJI31H, 3aKIIOUIHHS, J1a-
JaTKay.



