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OBIIAA XAPAKTEPUCTUKA PABOTDI

O6BeM Maructepckoit padoTsl coctapmiseT 98 crpanui. Pabora coaepxxur — 9
tabmnuil. [Ipyn HanmucaHuu MarucTepcKoi paboThl UCIOJIB30BAHO 52 UCTOYHUKA.

I[TOABOP IIEPCOHAIJIA, ITOABOP IIEPCOHAJIA YEPE3 KAJPOBOE
ATEHTCTBO, MMPOLEAYPA IIOABOPA IIEPCOHAJIA YEPE3 KA/IPOBOE
ATEHTCTBO, CIIEHUAJIUCT I1O ITIOABOPY IIEPCOHAJIA, COBEPIIEH-
CTBOBAHUME ITPOLEAYPBI TIOABOPA ITEPCOHAJIA YEPE3 KAJIPOBOE
ATEHTCTBO, TEXHOJIOI'MA ITOJBOPA ITEPCOHAJIA, PEKPYTHUHI'.

PexpyTuHT B HacCTOSAIIMNA MOMEHT SIBJISIETCS OCHOBHBIM METOJOM IOAOOpa J10-
CTOMHBIX KaJpOB B KOMMAaHUIO. BHeApEHNE B PEKPYTHHI HOBBIX METOAOJIOTHH MO3-
BOJIUT BBIMTH Ha COBEPIIIEHHO HOBBIM 00Jiee KAYECTBEHHBIN YPOBEHB MMOJ00pa mepco-
HaJja.

[{enpto MarucTepcKoil QUCCEpTALMM SIBISIETCS U3YYEHUE U aHAJIN3 COBPEMEH-
HBIX CIIOCOOOB PEKpYTHHTA, BHEAPEHHE HOBBIX MPOLEAyp MOA00pa MepcoHala B
komnanuto «llepconanuuBecT.

O6bexTom uccinenoBanus spisiercss YY1 «IlepconammaBecty.

[IpeameToMm uccneqoBaHUs SBISIOTCS MPUYMHBI U (PaKTOpPbI, 00yClIaBIUBaIO-
e Ipo0IeMbl P MPoIeaype Mo100pa MepcoHalia yepe3 KOHCAITUHTOBYIO KOMITa-
Huto «llepconanmHBeCT.

Marucrepckasi guccepTalusi COCTOUT U3 YEThIPEX IJ1aB, BBEICHUS, 3aKJIHOUE-
HUSL.

GENERAL DESCRIPTION OF WORK

Master's thesis is 98 pages. The work contains — 9 tables and 52 sources.

RECRUITMENT, RECRUITMENT BY PERSONNEL AGENCY, PERSON-
NEL SELECTION PROCEDURE THROUGH STAFFING AGENCY, RECRUIT-
ING MANAGER, PERSONNEL SELECTION PROCEDURES IMPROVEMENT
THROUGH STAFFING AGENCY, TECHNOLOGY PERSONNEL SELECTION,
RECRUITING.

Recruiting is currently the main method of selecting qualified candidates to the
company. The introduction of the recruitment of new methodologies will allow to
reach an entirely new level of higher quality recruitment.

The purpose of the master's thesis is the study and analysis of current methods
of marketing, the introduction of new procedures for the selection of personnel in the
company «Personalinvesty.

Object of master's work is PUE «Personalinvesty.



The subject of research are reasons and factors that cause problems in the pro-
cedure of recruitment through consulting company «Personalinvesty.
Master's thesis consists of 4 chapters, introduction, conclusion.

AT'YJIBbHAS XAPAKTAPBICTBIKA ITPALBI

AG'em maricTapckaii nparsl ckiaagae 98 craponak. [Ipana 3msraae — 9 tadoii.
[IpeI HamicaHH1 MaricTIpPCKai mpaiibl BBIKaphICTaHa 52 KPBIHIIIBL.

[MTAABOP TIEPCAHAIJIY, IHAABOP TIEPCAHAIJIY IIPA3 KAJIPABbIA
AT'EHITBBI, TTPALIDAYPA TIAIBOP TIEPCAHAIJIY TIIPA3 KAJIPABBIA
AT'EHITBBI, CIIEHUbISAJIICT TTIA TTAABOPBI TIEPCAHAJLY, YJACKAHA-
JIEHHE TIPALDAYPHI IMAJABOP INEPCAHAJY IIPA3 KAJIPABBISI ATEH-
LTBbI, TOXHAJIOT'II ITAIBOP ITEPCAHAJLY, POKPYTBIHT'Y.

PakpyThiHry ¥ canpayaHbl MOMAHT 3'sylisgeliia aCHOYHbBIM MeTajaM IMaadopy
FOJHBIX Kaapay y KaMIaHifo. YKapaHEHHE § PIKPYTHIHI'Y HOBBIX METaaloriil
JIa3BOJTIIH BBIMCII Ha 3yCiM HOBBI OOJIBIII SIKACHBI Y3POBEHB MaA00Py MepcaHay.

Mbrait marictapckail ApicepTallbli 3'syJsielia BpIByUYdSHHE 1 aHaji3 Cy4acHbIX
criocabay pIKpYTHIHTY, YKapaHEHHE HOBBIX MpalpAyp Magdoopy mepcaHany y Kam-
nanito «[lepconannuBecT».

AbG'extam nacnenaBanus 3'synsenna [TYIT «IlepconanuuBecty.

[IpagmeTam pmacnenaBaHHS 3'SYISIIONIA TPBIYBIHBL 1 (hakTapbl, sKis aly-
MayIISItolb MpalaeMbl TIPBI TPAIRIYPHI Man00py MepcaHaty Mpa3 KaHCAITHIHTABYIO
kammnanito «llepconanuuBecT.

Marictapckasi ApicepTallblsi CKJIajaeliia 3 4aThIpoX KipayHIKOY, YBSAII3CHHS,
3aKTFOYIHHS.



