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PE®EPAT

Jurmomuast paboTa: cTpaHul] — /3, ICTOYHUKOB — 61, nmpunoxennii — 10.

KOPIIOPATHMBHAA KVIJIBTVYPA, KOPIIOPATHBHAA
NJIEHTUYHOCTb, ®OPMHWPOBAHUE KOPIIOPATUBHON KVYJbTVPhI,
MUCCHUA, KOPIIOPATHUBHBIE HEHHOCTH, PR-TEXHOJIOI'MA, KOJEKC
KOPIIOPATHMBHOI'O [TOBEJAEHNA, BEJIOPYCCKUI
T'OCYIAPCTBEHHBI YHUBEPCUTET, CTYJEHTHI, CTYJEHUECKOE
CAMOVIIPABJIEHHME.

OOBEeKT  ucchnefoBaHMs:  KOpPHOpaTMBHAs — KylnbTypa  bemopycckoro
roCcyJapCTBEHHOIO YHUBEPCUTETA.

[Ipeamer wuccnegoBanuss —  PR-TexHosmoruu, mnpuUMEHsEMble IS
(bopMHUpPOBaHUS KOPIIOPATUBHOM KYJIBTYPHI.

Lens paOGoTel: BbIABICHHE M aHamu3 3(p@exkTuBHbIX PR-TexHOMOTHIA
(bopMHpOBaHUS KOPIOPATUBHOU KYJIBTYPHI CTYJIEHTOB.

Meroabl uccienoBaHus: UICTOPUUECKUN, CUCTEMHBIN, HAOIIOIEHUE, aHAIN3,
CpaBHEHHE, 0000IlleHHe, ONMUCAaHWE, AHKETHBIM ONpoC, HHTEPBbIO, aHaIU3
JTIOKYMEHTOB, KOHTEHT-aHAJIU3 CAUTOB U TPYMI B COLIMAIBHBIX CETSIX.

[losmyueHHblE pe3yNbTaThl: IMPOBEACH aHAIW3 KOPHOPATUBHOW KYJIbTYpbI
CTYIEHTOB benopycckoro rocy1apcTBEHHOIO YHUBEPCUTETA, BBISIBJICHBI MEXAHU3M U
TEXHOJIOTUU TAOIUK PUJICHIIH3 (OPMHUPOBAHUS KOPHOPATUBHOW KyibTypbl BI'Y,
JaHbl PEKOMEHAALMU MO ONTHUMM3ALMKA KOPIOPATUBHOM KYJIBTYpPbI CTYAEHUYECKOIO
coobmectea BI'Y, mpennoxeHa mporpaMma U IUIaH MEPOMNPUSATHI MO BHEAPEHUIO
Kozaekca koprnopaTUBHOTO MOBENEHUSI CTYJIEHTOB benopycckoro rocy1apcTBEHHOTO
YHHUBEPCHUTETA.

HoBu3zna tembl 3axkirouaercss B 00OcCHOBaHMU HeoOxommMmocTh Kojaekca
KOPHOPAaTUBHOM KYyJIbTYpbl MJi1 (OPMHUPOBAHUSA KOPIOPATUBHON KYJIBTYpbI
YHUBEPCUTETA, a TaKKe pa3pabdoTKe IUlaHa 1o BHeApeHuto Kojekca M oleHke
3 PEeKTUBHOCTH JaHHON TEXHOJIOTHH.

O6macTb BO3MOXKHOTO MPAKTUYECKOTO TPUMEHEHHUS: MPEJIOKEHHBIE B
JTUIUIOMHOM paboTe peKOMEHAAIMU MO0 COBEPIICHCTBOBAHUIO KOPIMOPATUBHOU
KyJbTYpPhl CTYJE€HTOB MOTYT OBITh HCIIOJNB30BaHbl U BHEIPEHBI B benopycckom
roCyapCTBEHHOM YHUBEPCHUTETE.

ABTOp paboThl MOJATBEPKAAET JOCTOBEPHOCTh MCCIEIOBAHUSA, a TaKXKe
O0OBEKTHUBHOCTh CCHUIOK HA UCTOYHUKHU, UCIIOJIb30BAHHBIX B padoTe.

Casuu .B.




PO®EPAT

JlpimomMHas mpara: crapoHak — 73, KperHin — 61, qagarkay — 10.

KAPITAPATBIYHAS KVIJIBTYPA, KAPITAPATBIYHAS
IJIDHTBIYHACIIh, ®APMIPABAHHE KAPITAPATBIVHAU KVYJIBTVYPBI,
MICIS, KAPTIAPATBIVHBISI KAINTOYHACIII, PR-T3XHAJIOTII, KOJSKC
KAPITAPATBIYHBIX ITABOJ3IH, BEJIAPYCKI JI3SAPXKAVHBI
YHIBEPCITOT, CTYADOHTHL, CTYIOHLKAE CAMAKIPABAHHE.

AOG'exT macnenaBaHHS: KaprmapaTblyHas KyJbTypa bemapyckara maspskayHara
yHIBEpCITATA.

[Ipanmer nacnenaBanHs: PR-TAxHamorii, sikis BBIKapbICTOYBAIOIA JIS
(dapmipaBaHHs KaprapaTblyHail KyJIbTYypHl.

MbsTra mpanbl:  BbIAYIEHHE 1 aHam3 A(QeKTbIyHbIX PR-T3xHanorii
(dapmipaBaHHs KaprapaTblyHall KyJIbTYphl CTYAHTAY.

Mertanpl naciieiaBaHHs: TICTapbIYHBI, CICTAMHBI, Ha3ipaHHE, aHai3,
napayHaHHe, a0OaryjJbHEHHE, allicaHHEe, AaHKETHA€ ambITaHHE, 1HTAPB'IO, aHaji3
JAKyMEHTay, KaHTAHT-aHaJIl3 cailTay 1 rpyll y CallbIsJIbHBIX CETKaX.

ATpbIMaHbIS BBIHIKI: MpaBEA3€Hbl aHAI3 KaprapaTrblyHall  KyJIbTYpbI
CTy/PHTay benapyckara m3sipayHara YHIBEpPCITAITa, BBISYJIEHbI MexaHi3M 1 PR-
TAXHAJIOT11 (hapMipaBaHHs KaprapaTelyHail KynbTypsl BJY, naasensl pakaMmeHaansbli
ra anThiMi3albli KapraparblyHail KyJlbTypbl CTyIRHIKa cynonbHacul B,
npanaHaBaHa Imparpama 1 IUIaH MepanpblemMcTBay mna YykapaHeHHl Komdkca
KaprnapaTblyHbIX IaBOJ31HAY CTyAHTAY benapyckara n3sp:xayHara yHIBEpCITATA.

Hapizna ToMbl 3akirodaenia Yy aOrpyHTaBaHHl HeaOxonaHacii Komdkca
KaprapaTblyHall KyJIbTypbl Uil  (papMipaBaHHs KaprapaTblyHall  KyJbTypbl
YHIBEpCITATa, a Takcama pachpaioyisl miaHa na ykapaneHHi Komdkca 1 ampHIbI
a(heKThIYHACII JaJA3€HAN TOXHAJIOTII.

BobOnacip marybiMara mpakThbluHara MpPbIMSHEHHS: MpanaHaBaHbid ¥
JBIMJIOMHAM Mpalbl pIKaMeHJalbll Ma yJacKaHaJIeHHI KaprapaTblyHall KyJbTYpbl
CTYJPHTAy MOTYIlb OBII[b BBIKAPBICTAHbI 1 YKapaHEHbl ¥ benapyckiM I3sip:kayHbIM
YHIBEpCITAIIE.

A¥yTtap mnpanbl MauBsSpAXKae NaKiIaJHaclb JacliefaBaHHs, a Takcama
a0'eKThIYHACLb CIIAChUIAK HA KPBIHILIBI, IITO ObLII BEIKAPBICTAHBI ¥ Mpallbl.

Casiu 1.B.




THE ABSTRACT

Diploma work: pages — 73, sources of information — 61, appendices — 10.

CORPORATE CULTURE, CORPORATE IDENTITY, FORMATION OF
CORPORATE CULTURE, MISSION, CORPORATE VALUES, PR-
TECHNOLOGIES, THE CODE OF CORPORATE CONDUCT, THE
BELARUSIAN STATE UNIVERSITY, STUDENTS, STUDENT
GOVERNMENT.

The object of the research: corporate culture of the Belarusian State
University.

The subject of the research: PR-technologies used for the formation of
corporate culture.

The target of the research: identification and analysis of effective PR-
technologies for the formation of a student corporate culture.

The methods of the research: historical, systematic, observation, analysis,
comparison, generalization, description, a questionnaire survey, interviewing,
document analysis, content analysis of websites and social network communities.

The obtained results: the analysis of the corporate culture of the Belarusian
State University students, the identification of the mechanism and PR-technologies of
the BSU corporate culture, recommendations on the optimization of the corporate
culture of the BSU student community, a programme and an action plan for the
implementation of the Code of Corporate Conduct for the students of the Belarusian
State University.

The novelty of the research is in providing of the rationale for the necessity of
the Code of Corporate Conduct for the formation of the BSU corporate culture and in
the development of the plan of the Code implementation and the evaluation of its
effectiveness.

The area of the potential practical usage: the proposed recommendations for
the improvement of the student corporate culture can be used and implemented in
the Belarusian State University.

The author of the study confirms the reliability and objectivity of links to the
sources used in the work.

Savich I.




