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PE®EPAT
Kpyrnosa Hagexna BanentnHoBHA

«TpanchopmanoHHOE THIAEPCTBO © MOTHBALMSA NPO(eCcCHOHATBHON
AeATeJbHOCTH»

Junnomuas pabdota: 75 c., 88 HCTOUHUKOB, 4 MPHUIL.

KiroueBbie cJIoBa: JINJIEP, ITPOLIECC JINJIEPCTBA,
TPAHCO®OPMAIMOHHOE  JIMJAEPCTBO, MOTHUB, MOTHUBALWA
[TIPODECCUOHAJILHOI JNEATEJIBHOCTU, B3ANUMOCBA3b
TPAHCO®OPMALIMOHHOI'O JIMJIAEPCTBA 14 MOTHUBAILINN
[IPOE®ECCUOHAJILHOU AEATEJIBHOCTU.

O0beKkT HccieI0BaHMsl — IPOCKTHBICE KOMaHJIbI, paboTaromue B cdepe
HeopMabHOTO 0Opa3oBaHUs.

eab padoThl — U3yYUTh B3aHMOCBS3bh TPAaHC(HOPMAIIMOHHOTO JTUAEPCKOIO
MOBEJICHHUS] M1 MOTUBAILIMH NPO(ECCHOHATBLHOMN AeSTEIbHOCTH.

Metoabl HMcCCIeIOBAHUS — aHajdu3 U 0000IIEeHHWE TEOPETUYECKUX
UCTOYHUKOB, METOJl  CTAaTUCTUYECKOM  O0OpabOTKM  JaHHBIX, BBISBICHUE
KOppEISALUH.

IlonydyeHnHble pe3yJbTaTbl M HX HOBHM3HA: OBbUIM H3YYCHBI TOHITHE
mpoiiecca  JUAEPCTBA M MOTHUBAallUM  MPOQPECCHOHAIBHOW  JESTEIHHOCTH,
OCOOEHHOCTH WX B3aUMOBIIMSHUSI M BBISBIIEHO OTCYTCTBHUE B3aMMOCBSI3U MEXIY
HUMMU.

O0s1acTh BO3MOKHOTO0 NPAKTHYECKOr0 TNMPHUMEHEHHUSl: HCIOJIb30BaHUE
ITOJIyYEHHBIX PE3YJIbTATOB UCCIIEAOBAHNS B OPraHU3aLMOHHOM IICUXOJIOTUU.

JlurioMHast paboTa BBITIOJIHEHA AaBTOPOM CaMOCTOSATEIBHO, BBIBOJIBI
SBJISIOTCSL JIOCTOBEPHBIMH. ABTOP pabOTHl MOJTBEPXKAACT, YTO NPHUBEIACHHBIA B
paboTe mMaTepuan NPaBUILHO U OOBEKTUBHO OTPa)KaeT COCTOSHUE HCCIIETyEMOIO
IIPOIIECCA, 4 BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX M JPYTMX HCTOYHHUKOB
TEOPETUYECKUE, METOJOJIOTMYECKUE U METOAUYECKHE IOJOKEHUS W KOHLENIUU
CONPOBOKJIAKOTCS CCHIIIKAMM Ha UX aBTOPOB.




PO®EPAT
Kpyrnosa Hagzes Bansuiinayna

«TpancpapmanbliitHae JdigapcTBai MaTbIBanbisa npadeciiinaii
A3eHaci»

Jlprmmomuas padora: 75 c., 88 kpbIHil, 4 1amatki.

KarouyaBbist CJIOBBI: JIIAP, ITPAIIDC JIIJAPCTBA,
TPAHCO®APMALIBIMHAE  JIIJAPCTBA, MATHIY, MATBIBALIBLI
[IPA®ECIMHAU JI3EMHACLI, Y3AEMACVYBSI3b

TPAHCO®APMAILIBIMHAT A JIIJTAPCTBA 1 MATBIBALIBII ITPA®ECIMHAM
JI3EMHACLIL.

AO’eKT JacieABaHHSl — MPACKTHBIA KamaHAbI, SKis Mpanyroub y chepsl
He(dapManbpHail agyKalbli.

MbsTa pabdoThl — BBIBYYBIIb Y3a€MacyBsi3b TpaHC(papMalbIHbIX J1AAPCKIX
NaBOA3IH 1 MaThIBallbll padeciiinail A3eHHacIl.

Metaabl aaciaeABaHHSI — aHaji3 1 abaryJbHEHHE TAAPATHIYHBIX KPbIHIII,
MeTaJ] CTaTbICTBIYHAN allpaloyKl 1a13€HbIX, BbIYJIECHHE KapAJISLIbIL.

ATpbIMaHbIA BbIHIKI 1 iX HaBI3HA: pa3JIe[DKaHBl MMAHALLE MPALDCY
JigapcTBa 1 MaThIBalbll npadeciiiHaid n3eiHacty, acadiBaciil 1X y3aeMayIulbIBY 1
BBISTYJIEHA aJICYyTHACIIb y3a€MacyBs31 MamMixk 1Mi.

BoOsiacup MarysiMara NpPakTbIYHAIA VKbIBAHHA: BBIKAPBICTAHHE
aTpbIMaHbIX BbIHIKAY JacieIBaHHs ¥ apraHizalbliiHai NCiXanoril.

JlpimnomHas paboTa BbIKaHAaHA ayTapaM CaMacTOilHa, BBIHIKI 3’sSyJstora
JMaKJIagHbIMI. AyTap paboThl ManBsip/rKae, MTO MPBIBEA3EHBI ¥ Tpalbl MaTIPhISIT
mpaBiibHA 1 a0'eKThIYHA aJJIIOCTPOYBAa€ CTaH JoOcCienHara Tmpampcy, a yce
3arma3bpluaHblsl 3 JITAPATYPHBIX 1 IHIIBIX KPBIHII] TIAPITHIYHbBISA, METaaJariuHbls 1
METaJIBIYHBIS CTAHOBINTYBI 1 KaHIPIIBI CYIpaBa/pKarolla CHachUIKaMmi Ha iX

ayrapay.




ANNOTATION
Kruglova Nadezhda Valentinovna
«Transformational leadership and motivation of professioanl activity»

Degree paper: 75 p., 88 sources, 4 applications.

Keywords: LEADER, PROCESS OF LEADERSHIP,
TRANSFORMATIONAL LEADERSHIP, MOTIVE, MOTIVATION OF
PROFESSIONAL  ACTIVITY, THE  RELATIONSHIP  BETWEEN
TRANSFORMATIONAL  LEADERSHIP AND  MOTIVATION  OF
PROFESSIONAL ACTIVITY.

Object of research — project teams working in the field of non-formal
education.

Purpose of research is — to examine the relationship of transformational
leadership behavior and motivation of professional activity.

Research methods: the method of analysis and synthesis of theoretical
sources, the method of statistical data processing, revealing of correlations.

Obtained results and their novelty: we examined the concept of the
leadership process and motivation of professional work, particular qualities of their
mutual influence and we found out the absence of interconnection between
leadership process and motivation of professional work.

Area of possible practical application: the final results can be used in
organizational psychology.

The diploma work is done by the author herself, conclusions are
credible.The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




