AHHOTALIMSA

K IUTITIOMHOM padoTe
CTYICHTKH 5 Kypca, (haKyJIbTeTa COIMOKYIbTYPHBIX KOMMYHHUKAIIHH
cnenuanbHocTH 1- 26 02 02 06 — MeHeKMeHT (ColuaibHO-aIMUHUCTPATUBHBIN )
benopycckoro ['ocynapcTBEHHOTO Y HUBEPCUTETA
Yauneii Enenbl AjleKCaHIPOBHbI
Ha temy: CHCcTEMa OIUIATHI TPY/AA U IYTH €€ COBePIIEHCTBOBAaHMS (Ha

npumepe 3A0 «CMY-77»)

JunuioMHas paborta u3noxkeHa Ha /1 crpanuue, BkiaovyaeT 10 pucyHkos, 11
Tabnui, 38 UCTOYHUKOB, COCTOMT M3 BBEACHHUS, TPEX IJIaB, 3aKIIOUEHUS, CITUCKA
UCITOJIb30BAHHBIX NCTOYHHUKOB.

[Ipeamer uccienoBanus — cuctema ormaaTtel Tpya B 3A0 «CMVY-77».
O06bekT — 3A0 «CMY-77».

Henp aumniaomMHOM paboOTHl — pa3paboTaTh yHPaBIECHYECKOE PEIICHUE IO
ONTUMM3ALUU CUCTEMBI OILIaThl Tpya paboTHUKOB B 3A0 «CMVY-77».
3anauu:

— PpAacCKpBITh CcOAEpKaHue, (POpMbI, MPUHIMUIBI CUCTEMBI OIUIATHI TpyJaa Ha
CTPOUTEIIBHOM NPEANPUATHH;

— TIPOBECTH aHAJIMU3 CYLIECTBYIOIIEN CUCTEMBI OILIATHI TpyAa nepconana 3A0
«CMY-TT»;

— ONpENENUTh IyTH COBEPIICHCTBOBAHUSA CUCTEMBI Omuarel Tpyaa B 3AO0

«CMY-T77».

B nepBoii ri1aBe cTyAeHTKa JOCTATOYHO MOJHO OCBEUIAET TEOPETUUECKUE
CUCTEMBI OIIaThl TPyJa paOOTHUKOB CTPOUTEIHLHOTO MPEAPUSATHS.

Bo BTOpo#l riaBe naHa XapaKTepUCTHUKA XO3AWCTBEHHOW JAESITEIbHOCTU U
commanbHolt  chepel 3AO0 «CMVY-77» 3a 2012-2014 rompl, MPOBEICHBI
HE0OXOJMMbIE pacueThl U MPOaHAIM3UPOBAaHA CHUCTEMA OIUIAThI TPYAa paOOTHUKOB
Ha MPEANPUATHH.

B tpetweil rnaBe ompeneneHsl U pa3paboTaHbl MyTH COBEPIICHCTBOBAHUS
cuctembl omatel Tpyaa B 3A0 «CMY-77». IIpou3BeneH pacueT SJKOHOMUYECKON
3¢ (HEKTUBHOCTH MPE/TIOKEHHBIX MEPOTIPUSITHIA.

[IpakTnueckast 3HAUMMOCTh PaOOThl 3aKIIOYAETCS B TOM, YTO HAa OCHOBE
HAayYHBIX METOJIOB, TEOPETHMYECKUX M TNPUKIATHBIX pa3pabOTOK  Obuin

chOpMyYIUPOBAHBl PEKOMEHIAIIMU TI0 COBEPIICHCTBOBAHUIO CHCTEMbI OILIATHI
Tpyna B 3A0 «CMVY-77».



AHATALBIS

J1a JBITUIOMHAM Iparsl
CTYJPHTKI 5 Kypca, paKyIbTaTa CalbIIKyIbTYPHBIX KaMyHIKallbIi
crietpisibHacIi 1- 26 02 02 06 - MenemxkMeHT (callblsiiibHa-aIMIHICTPAIlbIIHBI )
benapyckara /[3sp>xaynara YHiBepciTaTa
Yaureil AjieHbl AJIeKCAHAPAYHbI

ra amy: CicTIMa amuiaTsl mpansl i HISXI s1e yIacKaHaJeHHs (Ha
npbikjaanze 3AT «CMY-77»)

JIpimuioMHasi mpaiia BbIKJIaa3eHa Ha 71 crapoHbl, ykiodae 10 mantoHKay,
11 tabmin, 38 KpbIHIL, CKIadaela 3 YBAA3EHHS, TPOX KipayHIKOY, 3aKIIOUIHHS,
CHICY BBIKapbhICTaHbIX KpbIHIIL.IIpeameT uccnenoBanus — cucreMa OIuiaThl Tpyaa B
3A0 «CMVY-T77».

AG'exT - AT «CMVY-77».

MbsTa fplUIOMHaid mpambl — pachpalnaBalb KipayHIIKae palidHHE Mna
anThIMi3allbll CICTAMBI aryaTel npansl padoTHikay y 3AT «CMY-77».
3anaysl:

— PpacCKphIIb 3MeCT, (GOpPMBI, TPBIHIBINE CICTAMBI arulaThl TIpambl  Ha

OyJayHI4bIM MTPaANpPbIEMCTBE;

— TIpaBeclil aHaji3 ICHylouYail cicTAMBI ariathl npaiibl nepcanany 3AT «CMY -
7T,
— BBI3HAUBIb NUIAX1 YacKaHaJEHHs CicTAMbI amiathl npansl ¥ 3AT «CMY-

TT»:

VY nepuibiM KIpyHKY CTYJI9HTKA JacTaTKOBA MOYHA acBATIISIC TIAPIThIYHBIS
CICTAMBI aIljIaThl Mpailbl padoTHIKAY OyaayHiduara npajamnpbleMCcTBa.

Y napyriM KipyHKY Jaa3eHa XapaKTapbICThlKa racrajapyai a3edHacii i
caupisibHail  chepel  3AT «CMVY-77» 3a 2012-2014 raasl, mnpaBea3eHb
HEaOXOHBISI pa3NiKi 1 MpaaHaji3aBaHa CICTAMa ariaThl Mpaibsl paboTHIKAY Ha
paanpbIEMCTBE.

VY TpauiM Kipy BbI3HAYaHBI 1 pacrpariaBaHbl MUIAX1 YIaCKaHAJICHHS CiCTIMBI
artatel - mpattkl ¥ 3AT  «CMVY-77». BeipaOnensl pas3nmik  dKaHaMIgHaAR
a2 eKTHIYHACII TTparaHaBaHbIX MepanpbhIEMCTBAY.

[IpakTbryHas 3HayHACIhb PAOOTHI 3aKiOYaelia y ThIM, IITO Ha acHOBE
HAaBYKOBBIX METaJiay, TIApPAITHIYHBIX 1 TMPBIKIAJAHBIX paclpanoBak ObLI

chapMysiBaHbl poKaMEHJIallbll MMa YJackaHaJeHHI CiCTAMBI aruiaThl npaibsl ¥ 3AT
«CMY-T77».
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on the topic: The system of remuneration and ways of its improvement (on
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Diploma thesis is stated on 71 pages, includes 10 figures, 11 tables, 38
source, consists of an introduction, three chapters, conclusion, list of sources used.

Subject of research is system of remuneration in CJSC «SMU-77». The
object of the work is CISC «SMU-77».

The aim of the thesis is to to develop the administrative decision on
optimization of system of remuneration of workers in CJSC «SMU-77».

The goals:

— to reveal the contents, forms, principles of the remuneration system
for the construction company;

— to analyze the existing system of remuneration of the personnel of
CJSC "SMU-77";

— to identify ways of improving the system of remuneration in CJSC
"SMU-77".

In the first chapter the student discovers adequately covers theoretical
systems of payment of workers of the construction company.

In the second chapter, the characteristic of economic activity and social
sphere CJSC "SMU-77" for the 2012-2014 years all necessary calculations and
analyzed the system of remuneration of employees in the enterprise.

In the third chapter identified and developed ways to improve the system of
remuneration in CJSC "SMU-77". Calculation of economic efficiency of the
proposed measures.

The practical significance of the work lies in the fact that, on the basis of
scientific methods, theoretical and applied research have been formulated
recommendations for improving the system of remuneration in CJSC "SMU-77".



