AHHOTALIMSA

K IUTITIOMHOM padoTe
CTYJIEHTKH 5 Kypca, (paKylibTeTa CONMOKYIbTYPHBIX KOMMYHUKAIIHIA
cnenuanbHocTH 1- 26 02 02 06 — MeHeKMeHT (ColuaibHO-aIMUHUCTPATUBHBIN )
benopycckoro ['ocynapcTBEHHOTO Y HUBEPCUTETA
ToxapeBou I'asiunbl BasepbeBHBI
Ha Temy: ConuajibHbIi NaKeT KAK COBpeMeHHbI MHCTPYMEHT MOTHBAIIUN
nepconaia (aa npumepe COOO «I'EHM CTPHUM»)

JunuioMHas paboTa U3J0KE€HA HA ___ CTpaHULE, BKIOYAET  PUCYHKOB,

Ta6JII/II_I, . HCTOYHHUKOB, COCTOUT M3 BBCIACHMHA, Tpex rjiaB, 3aKJIKOYCHUA, CIIMCKA
HCIIOJIB30BAHHBIX UCTOUYHUKOB.

[Ipenmer wuccnemoBaHus — CHCTEMAa MOTHBAllMM TpyJa NEPCOHAIA B
COOO0 «'EVIM CTPUM».

O6nexT — COOO «'EMIM CTPUM».

[enb nUMIOMHON paOOThI — OLICHUTh CUCTEMY MOTHUBAIIMU TPY/ia MEpCOHAlIA
B COOO «I'eiim Crpum», a Takxke pa3zpadoTaTh MNPEIJIOXKEHUS 1O €€
COBEPIICHCTBOBAHUIO.

3angauu:

1. PackpsITh CYIIHOCTh U 3HAYEHHUE MOTUBAIIUU TPY/Ia;

2. HccnemoBaTh TeOpHH MOTHBAIMH TPY/1a IEPCOHAIIA;

3. PaccmoTpeTh cOBpeMeHHBIE METOIBI MOTHBAITUH TPya MEPCOHANA;

4. TlpoBecTu aHanu3 AEHCTBYIONICH CUCTEMbI MOTUBALIUK TPYyJa MepcoHasa
Ha MPEeANPUITUH;

5. PazpabortaTh TpeIOKEHHST 1O  COBEPUICHCTBOBAHUIO  CHUCTEMBI
MOTHBAIIMHU TPY/Jla MepcoHasa Ha MPEANPUITUY;

6. OneHutsb 3¢ (HEKTUBHOCTH NMPEITI0KEHHBIX MEPOTIPHSITHH.

B niepBoii riaBe CTyZ€HTKA JOCTATOYHO MOJHO OCBENIAET TEOPETUUECKUE
CHUCTEMBI MOTHUBALIMM Tpya nepconana COOO «EVM CTPUMy.

Bo BTOpoOil rnaBe maHa XapakTEPUCTHUKA XO3SIMCTBEHHOW IEATEIBHOCTU WU
cormansHoit  cheper COOO «EMM CTPUMpy, MPOBEJIEHBl HEO0OXOUMBIE
pacueTsl U NPOAHATM3UPOBAHA COLIMATIBHBIN MAKET.

B Tpertbeil rnaBe ompeneneHsl U pa3paboTaHbl MYTH COBEPILIEHCTBOBAHMS
comuansHoro makera COOO «'EMIM  CTPUM». IlpomsseneH  pacuer
HKOHOMHUYECKOHN 3PPEKTUBHOCTH MPEAJIOKEHHBIX MEPOIIPUATHH.

[IpakTUueckass 3HAYMMOCTh HCCIEAOBAaHUS COCTOMT B TOM, YTO OHO
CONIEP)KUT pa3padOTKM PEKOMEHJAlMA TI0 COBEPIICHCTBOBAHUIO CHUCTEMBI
MOTHUBALIMU TPyJa NEpCOHaa Ha NPEIPUITHH.



AHATAILIBIS

J1a JBITUIOMHAMN Iparsl
CTYIPHTKI 5 Kypca, pakyIbTITa CalbIIKyIbTyPHBIX KaMyHIKAIIbIN
cnenpisutbHAcH 1- 26 02 02 06 - MenepkMeHT (canblsiIbHa-aAMIHICTPAIIBIAHB )
benapyckara /[3sp>xaynara YHiBepciTaTa

Toxapasaii I'asinbl Basiep’eyHBbI
Ha ToMY: CalbISUILHBI AKET AIK CyYACHBI iIHCTPYMEHT MATHIBALILII MEPCAHATY

(na npeikaagze CTAA «TEMM CTPBIM»).

JlpImioMHasi paboTa BBIKIAA3€HA HA _ CTapOHIIBl, YKIIIOUae  MAaJIOHKay,
___Talmim, _ KPBIHIN, CKIaJaenia 3 YBOA3IH, TPOX YacTak, 3aKIIOUIHHS, CITCY
BBIKAPBICTaHBIX KpbIHIL. [Ipaamer nacnenaBaHHs - CICTAMa MaThIBallbll Ipallbl
nepcanany y CTAA «EVIM CTPBIM».

A6'ext - CTAA «I'EMIM CTPBIM».

Mbra apliioMHal mpailbl — aljaHillb CICTAMY MaThIBallbll pa0OThI IEpcaHay
y CTAA «I'EIM CTPbIM», a Takcama pachpanaBallb IIPalaHOBBI T1a se
VIaCKaHAJIICHHIO.

3anaysl:

. Packpbllb CyTHACITH | 3HAUPHHE MATHIBAI[BII TIPAIIBI;

o JlacnenBallb TI0PbIsl MATBIBALIBII ITPALIbI TEPCAHAA;

o Pasriiea3enb cydacHbIs METa bl MaThIBAIlbIl TPYy/1a TIepcaHay;

o [TpaBecui aHani3 m3esrovail cicTeMbl MaTBIBALBIl TPy IMepcaHally Ha
PaJIpPbIEMCTBE;

o PacniparaBaiib npanaHoBbI Ia YJaCKaHAJICHHIO CICTOMBI MaThIBAIbII
npallbl IepcaHany Ha IpaanpbIEMCTBE;

. Ananinp 3¢ (GeKThIyHACID PAaHOBBIAHBIX MEPAIIPHICMCTBAY .

VY nepiait yacTKe CTyAPHTKA JACTAaTKOBA MOYHA aCBATIISIE TIAPITHIYHBIS
cicTaMbl MaTeBanbli npamnsl nepcasany CTAA «TEMM CTPBIM».

Y apyroil uacTke Aaj3eHa XapaKTapbhICThIKAa Tacmajapyail n3eiiHacui 1
canpisuibHai cdepsl CTAA «'EMM CTPBIMy, npaBe3eHsl HeaOXOMHBIA PasIiKi i
IpaaHali3aBaHbl CaIlbISIbHBI TTAKET.

Y Tpougii yacTke BbI3HAUAHBI 1 paclpalaBaHbl INUIAX1 YJaCKaHAJICHHS
carpisuibHara nakery CTAA «'EUM CTPBIM». 3po6iieHsl pasiik KaHaMiuHai
7 eKTHIYHACII TTparaHaBaHbIX MEepaNpPbhIEMCTBAY.

[IpakTbryHas 3HayHACIh PAOOTHI 3aKiOYaeIia y ThIM, IIITO HAa acHOBE
HAaBYKOBBIX METaJay, TIAPAITHIYHBIX 1 TMPBIKIAAHBIX paclparoBak ObLI
capMyasiBaHbl pIKAMEHIAIBII A YJaCKaHAJICHHIO CICTOMBI MaThIBallbll ¥
CTAA «'EVIM CTPbIM».



ABSTRACT

to research paper
5th year student, Faculty of Sociocultural Communications
specialty 1- 26 02 02 06 - Management (social-administrative)
Belarusian State University
Tokareva Galina
on the topic: Social package as the modern instrument of personnel
motivation on the («<GAME STREAM» PLC example).

Diploma thesis is stated on __ pages, includes _ figures, _ tables,
source, consists of an introduction, three chapters, conclusion, list of sources used.

Research Object — «GAME STREAM» PLC.

Article Research — personnel motivation work system at «GAME
STREAM» PLC.

The aim of the thesis is to estimate work motivation system of the personnel
at SOOO «GAME STREAM» and also to develop offers on its improvement.

The goals:

1. To open essence and value of motivation of work;

2. To investigate theories of motivation of work of the personnel,

3. To consider modern methods of motivation of work of the personnel;

4. To carry out the analysis of the operating system of motivation of work of
the personnel at the enterprise;

5. To develop suggestions for improvement of system of motivation of work
of the personnel at the enterprise;

6. To estimate efficiency of the offered actions.

In chapter 1 the student rather fully lights the theoretical systems of «GAME
STREAM» PLC personnel work motivation.

In chapter 2 the characteristic of economic activity and the social sphere of
SO00 «GAME STREAM) is given, necessary calculations are carried out and is
analysed a social package.

In a chapter 3 ways of improvement of a social package of «GAME
STREAM» PLC are defined and developed. Calculation of economic efficiency of
the offered actions is made.

The practical importance of research consists that it contains development of
recommendations about improvement of system of motivation of work of the
personnel at the enterprise. The author confirms that resulted in it analytical
material correctly and objectively reflects the state of the process under
investigation , and all borrowed from the literature and other sources of theoretical
and methodological terms and concepts are accompanied by references to their
authors.



