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I[HOAI'OTOBKA, TIEPEIIOAI'OTOBKA KAJIPOB, HACTABHUYECTBO,
AHKETHPOBAHUE

Oo0bekT uccaenopanusa — OO0 «PRKVADRAT»

IIpeamer wucciienoBanuss — IIPOLIECC  YIPABJICHUS TMOATOTOBKOW U
IIEPENOATOTOBKOM KaIpOB HA UCCIEAYEMOM IIPEATIPUATHUN.

Hear padorhl: aHaiW3 NOATOTOBKH, MepenoArotoBku kaapo OO0
«PRKVADRAT».

MeToabl MCC/IEIOBAHUS: CPABHUTEIBHOTO AHAIN3a, AHATUTHYECKHM, METOL
MOJEIUPOBAHUS, SKOHOMHMKO-MAaT€MAaTU4YECKUE,  DKCIEPTHBIX  OIEHOK W
aHKETUPOBAHUSI.

UccaenoBanusi u  pa3paborku: u3yyeHbl dS(PPEKTUBHBIE METOIHMKHU
MOJTOTOBKM TEPENOATOTOBKH, pa3pabOTaHbl KOHKPETHBIE MPEMJIOKEHUS U JIaHa
PKOHOMHUYECKAs OLIEHKAa MPOTrpaMMbl MOATOTOBKU M MEPEenoAroToBku kaapor OO0
«PRKVVADRATY.

Amnpobanms: MeToIMKa arpoOrupoBaHa myTeM aHKeTupoBaHus 50 pabOTHUKOB
000 «PRKVADRAT».

TexHMKO-IKOHOMUYECKAsA, CcoUMAJbHAsE W (WIH) JKOJOrHYecKas
3HAYUMOCTB: BHEApPEHHE pa3padOTOK TMOBBICUT OLEHKY 3(PeKTuBHOCTU
MIOATOTOBKH, NIEPENOATOTOBKH KaJIPOB.

ABTOp paboOThl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTHUYECKUI MaTepuan MpaBWIbHO M OOBEKTHUBHO OTPaXaeT COCTOSHUE
HCCIIEAYEMOTO TIPOLIECCa, a BCE 3aUMCTBOBAHHBIE M3 JIMTEPATYPHBIX WU APYTUX
MCTOYHUKOB TEOPETUYECKUE, METOAOJIOTMUYECKHE W METOAWYECKHE IIOJIOKEHUS U
KOHIIENIIIMU COITPOBOXKIAKTCA CCHIIKAMU HA UX aBTOPOB.




AHATANBISA
Hermmomuas nipara: 90 c., 14 mait., 18 Tab., 45 xpeiain, 11 npei.

TTAZIPBIXTOVKA, TIEPATIAJIPBIXTOVKA KAJIPAY,
HACTAYHUIITBA, AHKETABAHHS

A0'exkT nacaegaBanusa — TAA «PRKVADRAT»

IIpaamer jJacjeaBaHHA —  TpamdC  KipaBaHHSA  TAApPBIXTOYKaW 1
IepanagpeIXTOyKau Kaapay Ha JaI3€HHBIM ITPaIIIPbIEMCTBE.

Mbdra mpansl: aHanmi3 MaApbIXTOYKi, MepamaapbIXToyki kKaapay TAA
«PRKVADRATY.

MeTtaasl aacjieqaBaHHSl. TapayHallbHara aHajidy, aHaIITBIYHBI, MeETaJl
MaJIISIBAaHHS, IKAHOMIKa-MaT3MAaThIYHbIs, SKCIEPTHBIX aJI3HAK 1 aHKETABaHHS.

HaciaenaBanHi i pacnpamoyki: pasrieqxaHbl 3()EKTHIYHBISI METOIBIKI
NaJpbIXTOYKI NepanajpbIXTOYKl, paclpalaBaHbl KAHKPITHBIS MPANaHOBBI 1 Ja/3eHa
HKaHaMIYHas ajJ3HaKa MparpaMbl MaJpbIXTOYKI 1 MIepamaapbIXTOykl kaapay TAA
«PRKVVADRATY.

Anpabanpisi: MeTonblKa ampalaBaHa nuixam aHkeTaBaHHS S50 paOoTHiKay
TAA «<PRKVADRAT».

Thxnika-3kaHamiuHasi, caubisiibHasg i (a00) 3kajariuHasi 3HAYHACHD:
yYKapaHEHHE paclpaioBak MaBsIiYbllb AalPHKY A(EKThIYHACLI MNaJpPBIXTOYKI,
nepanajpbeIXTOyKl Kajapay.

A¥Tap npaupl namBspaxkae, ITo NPbIBEA3EHBI ¥ €M pa3IiKoBa-aHATITBIYHBI MaTIPbISII
CiIylIHa 1 a0'eKThIYHA aJUTIOCTPOYBaAe CTaH JOCJeaHara mpaipjcy, a yce 3ana3bldaHbls
3 JIITApaTyPHBIX 1 IHIIBIX KPBIHII TIAPATHIUHbISA, METaAAIArYHbIS 1 METaABIYHBIS
CTAHOBIIIIYBI 1 KAHIPMIII CyMpaBapKarolilla cracklikaMi Ha iX ayTapay.




ANNOTATION
Thesis: 90 pages, 14 draw., 18 tab., 45 source, 11 ap.

PREPARATION, RETRAINING OF PERSONNEL, MENTORING,
QUESTIONING

Object of research — JSC «PRKVADRAT»

Subject of research — process of management the HR training and
retraining at the enterprise.

Paper purpose — analysis of the HR training and retraining at JSC
«PRKVADRAT»

Research methods: comparative analysis, modeling, economic-
mathematical, expert estimates and questioning

Researches and development: effective techniques of HR training and
retraining, professional development was analyzed, specific measures and the
economic assessment of the program of HR training and retraining at JSC
«PRKVADRAT)» was proposed.

Technical and economic, social and (or) ecological importance:
introduction of the technique will raise the efficiency of the HR training and
retraining at the enterprise.

The author of work confirms that the settlement and analytical material
given in it correctly and objectively reflects a condition of the studied process, and
all theoretical, methodological and methodical provisions and concepts borrowed
from literary and other sources are followed by links to their authors.



