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AHHOTALIUS

Junnomuas pa6ora: 83 c., 21 puc., 27 tadi., 42 uctoyHuka, 6 mpui.

VYIIPABJIEHUE ITEPCOHAJIOM, TIOKA3ATEJIM DOOEKTUBHOCTHU
YIIPABJIEHU A [TEPCOHAJIOM, KOHKYPEHTOCITOCOBHOCTD
[TEPCOHAJIA, AHKETMPOBAHMUE.

Oo0bekT nccaegopanus — UTYII «MUP KPACOTEI - ITPOON».

IIpeamer uccieq0BaHusi — CUCTEMA YIPABIEHUS IEPCOHAIIOM U MIOKAa3aTeNH
sapdextuBnoct ynpasiaenuss YTYII «MUP KPACOTBI - ITIPODN».

Hear  paGorbl:  1poaHaMM3UpPOBaTh  3(PPEKTUBHOCTH  YIPABICHUS
NEPCOHAJIOM M pa3padoTaTh MPEAJIOKEHHS O COBEPIICHCTBOBAHUIO YIPABICHUS
nepconanom UTYII «MUP KPACOTEI - [TPOD».

Metoabl HMCCIEIOBAHMSA: CPaBHUTEIBHOIO  aHalu3a, TIPYNIUPOBOK,
HKOHOMHUKO-MAaTEMaTUYECKUE, SKCIIEPTHBIX OLIEHOK U aHKETUPOBAHUSI.

HUccnenoBanusi u pa3padoTKM: J1aHa OIEHKA CHCTEMBI YIPAaBICHUS
nepconanom UYTVYII «MHUP KPACOTbBI - IIPO®WN», oxapakrepu3oBaHa
KOHKYpEHTHas cpena MW (akToppl KOHKYPEHTOCIOCOOHOCTH —NpPEINpHUsTHS,
npoBen€H aHaiau3 H(PGEKTUBHOCTU YIPABICHUS U KOHKYPEHTOCHOCOOHOCTH
nepconana YTVYII «MUP KPACOTEHI - TTPO®M», pa3paboraHbl KOHKPETHBIE
MPEJIOKEHUS IO COBEPUICHCTBOBAHUIO YIIPABIICHUS IEPCOHAIIOM.

TexXHUKO0-IKOHOMHYECKAS, CONMAJbHA M (MJIH) IKOJOTHYECcKasi
3HAYMMOCTb: BHEJ]PEHUE HOBOM CHCTEMBI OIJIaThl TPY/la MOBBICUT 3((HEKTUBHOCTh
YIPABIICHUSI IEPCOHATIOM U €r0 KOHKYPEHTOCIOCOOHOCTb.

ABTOp pabOTBl TOATBEPKAAET, 4YTO MPUBEICHHBIA B HEW pacueTHO-
aHAJIUTHUYECKUN Marepuan NpaBUIbHO M OOBEKTHMBHO OTPAXaeT COCTOSIHUE
UCCJIelyeMOro mpolecca, a BCE 3aMMCTBOBAHHBIE M3 JIUTEPATYPHBIX M JAPYTUX
HMCTOYHUKOB TEOPETUYECKHE, METOAOIOTUYECKUE M METOAMYECKUE TOJOKECHUS U
KOHIIEIIMHU COMPOBOXIAIOTCS CChUIKAMU Ha UX aBTOPOB.



ANNOTATION

Diploma: 83 p., 21 ill., 27 tables, 42 sources, 6 app.

PERSONNEL MANAGEMENT, PERFORMANCE INDICATORS
MANAGEMENT PERSONNEL, COMPETITIVENESS OF STAFF, SURVEYS.

Object of research - PCUE «MIR KRASOTI-PROFI».

Subject-matter of research - personnel management system and
management indicators PCUE «MIR KRASOTI-PROFI».

The work purpose - analyze the effectiveness of personnel management
and to develop proposals to improve the management personnel PCUE «MIR
KRASOTI-PROFI».

Research methods: a comparative analysis, economic-mathematical, expert
assessments and questionnaires.

Research and development: an assessment of the personnel management
system PCUE «MIR KRASOTI-PROFI», characterized by the competitive
environment and enterprise competitiveness factors, carried out the analysis of
management efficiency and competitiveness of personnel PCUE «MIR KRASOTI-
PROFI» developed concrete proposals for the improvement of personnel
management.

Technical and economic, social and (or) ecological significance: the
introduction of the new pay system will increase the efficiency of personnel
management and its competitiveness.

The author of the work confirms that the recounting-analytical material in it
reflects a condition of researched process correctly and objectively, and all
theoretical and methodological concepts from literary and others sources are
accompanied by references to their authors.



