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AHHOTALIMSA

Junimomuas padota: 79 c., 8 puc., 23 tabi., 48 HCTOYHUKOB, S MPHUJL.

KAJIPBI, KAJIPOBAS TTIOJIUTUKA, TPY]I, KAJJPOBBIN ITOTEHITUA,
VIIPABJIEHME, DKOHOMUNYECKUI DODEKT

Oo0bexT nccaenoBanus — OO0 «JIuzunr [TapTHEp».

IIpeamer uccaenoBanus — kaaposas nonutuka B OO0 «Jluzunr [aptHepy.

Hean paGoThl: aHamu3 KaJpoBOM MOJUTHUKU U pa3paboTKa MpeasIOKEHH
o ee coBepuieHCTBOBaHUIO B OO0 «JIuzunr IlaptHEp».

Metoabl  ucc/ieOBAHMA:  CPaBHUTEIBHOTO  aHajiu3a, TPYIIHUPOBOK,
HKOHOMHKO-MATEMATHYECKNE, SKCIIEPTHBIX OLEHOK.

HcciaenoBanusi u pa3padOTKHM: HCCIEIOBAHBl TEOPETUUYECKUE OCHOBBI
KaJIpOBOM TOJUTUKUA TPEANPUSITHS, TPOBEICH aHalu3 Mpolecca pa3paboTKu
u ocymectBieHus kajapoBoi mosutukd B OOO «Jluzunr IlapTHep» U BBISBICHBI
HEJIOCTaTKU €€ peaju3aluu, pa3paboTaHbl MNPAKTUYECKUE PEKOMEHIAIUU
M0 COBEpIICHCTBOBaHMUIO KaapoBoi noautuku B OO0 «JIuzunr [lapTHepy.

TexHnko-3KOHOMUYECKAS, COIHAJILHASA U(1u) IKOJIOTHYeCKast
3HAYUMOCTD' peanu3anus MpeIaraeMoro KOMILJIEKCa MEPOIPUATUI
o coBepuieHCTBOBaHUIO KaapoBoil noautuku OOO «JIuzunr [lapTHep» MO3BOJIUT
YIYYIIUTh MOPAIbHO-TICUXOJOTUYECKUM KIIMMAT B TPYJOBOM KOJUICKTHBE, a TaKXKe
MOBBICUTH KA4ECTBO U Y)PEKTUBHOCTH PAOOTHI MPETPHUSITHUSI.

ABTOp paboOThl TOATBEP)KIAET, YTO TMPUBEACHHBIH B HEH pacuyeTHO-
AHATUTUYECKUI MaTepual TMpPaBWIBbHO M OOBEKTUBHO OTPaXXaeT COCTOSHUE
HCCJIEMYyEMOTO TpoIecca, a BCE 3aMMCTBOBAHHBIC W3 JIMTEPATYPHBIX M JPYTHX
HUCTOYHUKOB TEOPETUYECKUE, METOHOJIOTMYECKHE U METOJIUYECKHE TMOJOKEHUS M
KOHIICTIIIUYA COMTPOBOXKAAIOTCS CChUIKAMU Ha UX aBTOPOB.



ANNOTATION

Diploma work: 79 p., 8 Fig., 23 tab., 48 source, 5 app.

PERSONNEL, PERSONNEL POLICY, LABOR, HUMAN RESOURCES,
MANAGEMENT, ECONOMIC IMPACT

The object of study — limited liability company "Leasing Partner".

Subject of study — personnel policy in limited liability company "Leasing
Partner".

Aim of work: analysis of personnel policy and development of proposals for
its improvement in the limited liability company "Leasing Partner".

Research methods: comparative analysis, groupings, economic-mathematical,
expert assessments.

Research and development: investigated the theoretical foundations of the
personnel policy of the enterprise, the analysis of the process of developing and
implementing HR policy in the limited liability company "Leasing Partner" and the
identified deficiencies of its implementation, developed practical recommendations
on improvement of personnel policy in the limited liability company "Leasing
Partner".

Techno-economic, social and(or) ecological significance: implementation of
the proposed complex of measures to improve the personnel policy of limited liability
company "Leasing Partner” will improve the moral-psychological climate in labor
collective, but also to improve the quality and efficiency of enterprises.

The author prove that mentioned the analytical material reflects a condition of
researched process correctly and objectively, and all theoretical, methodological and
methodical principles and concepts are borrowed from literature and other sources
accompanied by links to their authors.



