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AHHOTALIMSA

Jumiomuas padora: 68 c., 10 puc., 13 tabn., 45 UCTOYHHKOB

KAJIPBI, KAJIPOBAS TIOJIMTUKA, KAJIPOBBIM TIOTEHIIUAIL,
TPYAOBBIE PECYPCBI, IIEPCOHAJIL, YIIPABJIEHUE ITEPCOHAJIOM

O0bekT wmccaenoBanuss — Otrgen 10 TPAKIAHCTBY M MUTPALMH
Hentpansaoro PYB/I r. MuHcka.

IIpeamer ucciaenoBanus — KaapoBas noiauTuka OtTaena 1mo rpaxiaaHCTBY
murpauuu Llentpansaoro PYB/I r. Musncka.

Iear pabdoTbl: wuCCAEAOBAaTH KAaApPOBYIO MOJHUTHKY OpraHU3alud U
MPEIOKUTD ITyTH TOBBILIEHUS €€ 3()(PEKTUBHOCTH.

Metoabl ucciaenoBanus: (HOPMAIbHO—IOPUANYECKUI METOJ, METOA
CPaBHUTEIIBHOTO WCCIICIOBAHUS], CPaBHUTENBHOTIO, CTaTUCTHUYECKOTO,
DKOHOMHYECKOTO U JJOTUYECKOT0 aHaIu3a.

HccienoBanusi u pa3padoTKH: paCCMOTPEHBI TEOPETUUECKHUE TOJIOKEHUS
KaJIpOBOM MOJUTUKH M KaJpOBOr0 MOTEHLHMAJA OpPraHu3alliy; MPOBEJCH aHAJIN3
KaapoBou nmonuTuku OTAena 1o rpakaancTBy U murpanuu Llentpansnoro PYB/]
r. MuHcka; 0003HaYeHbl HAIPaBJICHUS COBEPILICHCTBOBAHUS KaJpPOBOM MOJIUTUKH
Otnena no rpaxaancTBy n murpaunu Llentpansnoro PYB/] r. Muncka.

TeXHUKO-IKOHOMHMYECKAsl, CONUAJbHAA  M(MJIH) IKOJOrHYECKas
3HAYUMOCTh: BBeAcHUE TmporpaMmbl «1C: ympaBieHue mnepcoHasioM &.1»
MO3BOJIUT TOBBICUTH A(PPEKTUBHOCTH HE TOJBKO CIYXObl  yHpaBiICHUs
MEPCOHANIOM, HO U JPYTUX CMEXKHBIX CIYXk0, a Takxke co3aaTh 3(()EKTUBHYIO
CUCTEMY IJIAHWPOBAHMS NIEPCOHANIA B OPraHU3ALUN.

ABTOp pabOThl MOATBEPKIAET, YTO MPUBEACHHBI B HEH pacueTHO—
aHAIMTUYECKUI Marepuan NpaBWIbHO M OOBEKTUBHO OTPAXKaeT COCTOSIHUE
UCCJIEyeMOT0 Mpoliecca, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATYPHBIX M JPYTUX
MCTOYHUKOB TEOPETUYECKUE, METOJIOJIOTMYECKUE U METOJUYECKUE TMOJIOKEHUS U
KOHLETILIUY COMPOBOXKAAIOTCS CChIKAMU Ha UX aBTOPOB.



ANNOTATION

Graduate work: 68 pages, 10 pictures, 13charts, 45 sources

STUFF, STUFF POLICY, STUFF POTENTIAL, WORKFORCE,
PERSONNEL, PERSONNEL MANAGEMENT

The object of study — Department of Citizenship and Migration of the
Central district police department of Minsk.

Subject of research — the stuff policy of the Department of Citizenship
migration of the Central Police Department of Minsk.

Objective: to investigate the stuff policy of the organization and to propose
ways to improve its efficiency.

Methods: formal-legal method, comparative study method, comparative,
statistical, economic and logical analysis.

Research and development: the theoretical position of the stuff policy and
stuff potential of the organization; analysis of stuff policy of the Department of
Citizenship and Migration of the Central district police department of Minsk;
designated directions of improvement of stuff policy of the Department of
Citizenship and Migration of the Central district police department of Minsk.

Technical and economic, social and (or) ecological significance: the
introduction of the program "1C: Human Resource Management 8.1" will improve
the efficiency of not only the Human Resources Department, and other related
services, and to create an effective system of planning staff in the organization.

Author of work confirms that resulted in her settlement and analytical
materials correctly and objectively reflects the state of the test process, and all
borrowed from the literature and other sources of theoretical, methodological and
methodical aspects and concepts are accompanied by references to their authors.



