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AHHOTALMSA

Junomuas padora: 69 c., 12 puc., 15 ta6mn., 43 ucrounnka, 7 mpui.

I[TEPCOHAJI, CUCTEMA, PABOYME, PYKOBOAUTEJIN, OBYUYEHMUE,
PA3BUTUE, AHTKETA, KOPIIOPATUBHAA KVYJIbTYPA, IIOJAI'OTOBKA

Oo0bekT uccaenoBanus — OJ0 «/pyk-C»

IIpeamer uccaenoBanms — cucrema pazputus nepconana OO «Ipyk-Cy.

Hear padoThl. uCCIEIOBAaHHWE YOPABICHHS TEPCOHAJIOM B CHUCTEME
MEHEKMEHTA OPraHU3aLUu.

Metoabl  HcC/IeOBAHMA:  CPaBHUTEIBHOTO  aHajiu3a, TPYIIHUPOBOK,
HKOHOMHUKO-MaTEMaTUYECKUE, IKCIIEPTHBIX OLIECHOK U AHKETUPOBAHMUSI.

HccaenoBanus u pa3padboTku: B paboTe NpoaHaIU3MpOBaHa CyIIECTBYIOIIAs
cucrema paszButusa nepcoHana OJJO «lpyk-C» u [maHbl pEeKOMEHIAUMH II0 €€
COBEPILIEHCTBOBAHMIO.

Ob0sacTe  BO3MOKHOI'O NPUMEHEHMS: PE3yJbTaTbl, I[IOJYyYCHHBIE B
TUIUIOMHOM paboTe, MOrYT OBITh HCIOJIB30BaHbl B Ipolecce pa3paboTKu
MPEMIOKEHHM 110 COBEPIICHCTBOBAHUIO KAaJIPOBOM MOTUTUKU B OpTraHU3AIIH.

TexHUKO-IKOHOMHMYECKAsl, COUMAJbHAsA M  (WIHM) JKOJOTrHYeCcKas
3HAYUMOCTB: BHEAPEHHE TNPENJIOKEHHBIX Mep TMOBBICUT  3(PPEKTUBHOCTH
UCIIOJIb30BAHUSI TE€PCOHANIA, OT KOTOPOW 3aBUCAT OOBEM M CBOEBPEMEHHOCTH
BBITIOJTHEHUS BceX padoT, 3 (PEKTUBHOCTh UCIOIL30BaHUs 00OpYAOBaHUS, MAIIMH,
MEXaHU3MOB M, KaK pe3yJibTaT, U3MEHEHUE MoKa3aTeeil NesTeIbHOCTH OpraHu3alun
o0beMa MPOU3BEAECHHON MPOAYKIINH, €€ CE0ECTOMMOCTb, MPUOBLIU U pssia APYTHX.

ABTOp paboOThl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTUYECKUII MaTepual MNpPaBWIBHO U OOBEKTUBHO OTPAXaeT COCTOSHHUE
UCCJIENyEMOT0 MpOLECcca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYrUX
MCTOYHUKOB TEOPETHUYECKUE, METOJOJIOTMUECKHME U METOAMYECKHE TMOJOXKEHUS U
KOHLETILIUY COMPOBOXKAAIOTCS CChUIKAMU Ha UX aBTOPOB.



ANNOTATION

Diploma work: 69 p., 12 fig., 15 tab., 43 sources, 7 app.

STAFF, SYSTEM, WORKERS, HEADS, EDUCATION, DEVELOPMENT,
PROFILE, CORPORATIVE CULTURE, PREPARATION

Object of research — ODO "Druk-S"

Subject-matter of research— the system of ODO "Druk-S" staff development.

Work purpose: research of staff management in a system of organization
management.

The work purpose: comparative analysis, groups, economic-mathematical,
expert estimates and questioning.

Researches and developments: in this work the existing system of ODO
"Druk-S" staff development is analyzed and some pieces of advice concerning its
improvement are given.

Area of possible application: the results of this work can be used in the
process of development of suggestions for improvement of staff policy in the
organization.

Technical and economic, social and (or) ecological significance:
introduction of the proposed measures will increase efficiency of staff using on which
the volume and timeliness of performance of all works, efficiency of use of the
equipment, cars, mechanisms depend and as result, change of indicators of activity of
the organization of volume of the made production, its prime cost, have arrived and
some others.

The author of work confirms that analytical materials correctly and objectively
reflects the state of the studied process and all borrowed from literature and other
sources of theoretical, methodological and methodical regulations and concepts are
accompanied by references to their authors.



