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AHHOTALIMSA

Junnomuas padota: 101 c., 6 puc., 19 tabma., 46 uCTOUYHUKOB, 6 TIPUIL.

I[IYTHU COBEPHIEHCTBOBAHHIA MATEPHUAJIBHOI'O
CTUMVYJINPOBAHUA TPYJA B VIIPABJIEHMM YEJOBEUYECKHMMU
PECYPCAMM OPT' AHM3AIIUU PVIT « CTPOMMEUAIIPOEKT»

Oo0vbekT uccaenoBanus — PYII «CrpoitMeaunal Ipoekty.

IIpeamer wucciaenoBaHMs — CHUCTEMA MaTEPUAIBHOIO CTUMYJIHPOBAHHUS
Tpyaa Ha PYII «CrpoitMenual [poext».

Heab padoThl: OLIEHUTH CUCTEMY MATEPUATBHOIO CTUMYJIHMPOBAHUSA TpyAa
B OpraHM3aIi U 000CHOBATh HAIIPABIICHHUS €€ COBEPIICHCTBOBAHUSI.

MeToabl HCCJIEIOBAHMS: CPAaBHUTEIIBHOIO aHalMW3a, TPYIIHUPOBOK,
HKOHOMHUKO-MATEMaTUYECKUE, IKCIIEPTHBIX OLIEHOK.

HccienoBanusi u pa3pad0TKHM: W3y4YCHBI IEPCIIEKTUBHBIC HANPABICHUS
pPa3BUTHS CUCTEMBI MAaTEPUAIBLHOTO CTUMYJIMPOBAHUS TPYAd, NPOU3BEACH aHAIH3
(UHAHCOBO — SKOHOMHYECKOW JESATENbHOCTH MNPEANPUITHS, ONPEACICHbI
HEJIOCTATKU JCUCTBYIOIIEH CHCTEMBI OIUIATHI TpyAa, pa3paboTaHbl KOHKPETHBIE
MPEMIOKEHHSI IO COBEPIIEHCTBOBAHUIO MATE€PUAIBHOIO CTUMYJIUPOBAHUS TPyJa
Ha IPEANPUATHH.

TexHUKO-IKOHOMHMYECKAsl, COUUAJbHAA M (MIM) JKOJOIrHYecKasi
3HAYUMOCTb: BHEJAPEHHE HOBOM CHUCTEMBbI OIUIaThl TPyJa IOBBICUT HHTEpEC
pabOTHHUKOB , & TAKXKE YJTOBJIETBOPUTEIHLHO MOBIUSIET HA KAY€CTBO BBINOJIHAEMON
pabotel. YTO, MOCIOCOOCTBYET  YBEIMYEHHUIO TNPOU3BOJUTENBHOCTH TpyAa M
HKOHOMHUYECKHUX MMOKa3aTeIel B 1IEJIOM.

ABTOp pPabOThl TOITBEPXKAAET, YTO MPUBEICHHBII B HEHW pacyeTHO-
aHAIMTHUYECKUI Marepuan NpaBWIbHO M OOBEKTHUBHO OTPAXAET COCTOSIHHUE
UCCJIENyEeMOT0O MpoIecca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX M APYTHUX
VMCTOYHUKOB TEOPETUYECKUE, METOJIOJIOTMYECKUE U METOJUYECKUE TOJIOKEHUS U
KOHLETLIUN COMPOBOXKAAIOTCS CChUIKAMU Ha UX aBTOPOB.



ANNOTATION

Thesis: 101, 6 rice, 19 table, 46 sources, 6 app

WAYS OF IMPROVING THE MATERIAL TO PROMOTE THE WORK
IN HUMAN RESOURCES MANAGEMENT OF RUE
"STROYMEDIAPROEKT"

The object of study - RUE "StroyMediaProekt".

Subject of research - the system of material incentives on RUE
"StroyMediaProekt".

Objective: To evaluate the system of material stimulation of work of the
organization and justify the directions of its development.

Methods: Comparative analysis groups, economic-mathematical, expert
assessments.

Research and development: explore future directions of development of
system of material incentives, the analysis of financial - economic activity of the
enterprise, identified deficiencies existing remuneration system, developed specific
proposals to improve the financial incentives in the enterprise.

Technical and economic, social and (or) ecological significance: the
introduction of a new remuneration system will increase the interest of workers,
as well as a satisfactory impact on the quality of their work. What will contribute
to an increase in productivity and economic performance in general.

Author work confirms that resulted in her settlement and analytical materials
correctly and objectively reflects the state of the test process, and all borrowed
from the literature and other sources of theoretical, methodological and methodical
aspects and concepts are accompanied by references to their authors.



