MHUHHUCTEPCTBO OBPA30BAHUSA PECITYBJIMKHU BEJIAPYCb
BEJIOPYCCKUM I'OCYJAPCTBEHHbLIA YHUBEPCUTET
®AKYJBTET COIIMOKYJIBTYPHBIX KOMMYHUKAIIAI

Kadenpa MeHex:xMeHTa M IKOHOMHUKH COIUATBHOM Chepbl

BOJIOTKMHA
Csernana [ puropreBna

HYTHU COBEPHIEHCTBOBAHUSA MATEPUAJIBHOI'O
CTUMYJINPOBAHUSA TPYJIA B YIIPABJIEHUU
YEJIOBEYECKUMU PECYPCAMM B ICY Ne 12 OAO «ACT Ne 5»

AHHOTaNMs K TUTIOMHON padoTe

Hayunsli1 pykoBOIUTENB:
noueHT A.A. Henpasckuii

JomyiieHa k 3ammure

« » 2016 .

3aB. kadenpoit MEHEKMEHTA U IKOHOMHKH COIHAIBHON Chephl,
KaHIUJAT IKOHOMHYECKUX HaykK, noueHt W.C. Ilononuxk

Mumnck, 2016



AHHOTALMSA

Jlunimomuas pabota: 62 c., 5 puc., 11 tabin., 37 UCTOYHUKOB, 3 MPHUJL.

CTUMVYJIMPOBAHUE, MATEPUAJIBHOE CTUMYJINPOBAHUE,
YIIPABJIEHUE, DOOEKTUBHOCTbD, YEJIOBEUECKUE PECYPCHI

Oo0bekT uccaegopanmsi — JJCY No 12 OAO «ICT Ne 5».

IIpeaMer mccjeqoBaHusi — cHUCTEMa MAaTEPUAIBHOTO CTHUMYJIUPOBAHUS
TpynoBbIxX pecypcoB B JICY Ne 12 OAO «ICT Ne 5».

Hean padoTbl: U3y4YUTh CHUCTEMY MAaTE€PUATIBHOTO  CTHUMYJIUPOBAHUS
COTPYIHUKOB U BBISIBUTH ITyTH €€ COBEpIleHCTBOBaHMs Ha npenrpusituu JCY No 12
OAO «ICT Ne 5».

MeToabl  HMCCICIOBAHMSI:  DKCIOEPTHBIX  OLICHOK,  AHKETHPOBAHUS,
CPaBHUTEIIBHOTO aHAJIN3a, TPYIITHPOBOK.

HccaenoBanusi W pa3padoTKM: HM3Y4YEHbl NEPCHEKTHUBHBIE HAIPABIICHUS
pPa3BUTHUSL CHUCTEMBl MAaTEPUAIIBHOTO CTUMYJIUMPOBAaHHMS, JaHAa OLEHKA CHUCTEMBbI
ctumynupoBanus nepconana JICY Ne 12; pa3pabotanbl KOHKPETHBIE MPEI0KEHUS
10 TIOBBIIICHUIO CTUMYJIMPOBAHMS IEPCOHAA.

TexHUKO-IKOHOMHMYECKAs, COUMAJbHAA HW (WIN) DJKOJOTHYeCKas
3HAYMMOCTb: BHEAPEHUE HOBOM METOJMKH HE TOJIBKO COKPATUT TEKY4YECTh KaJpOB,
HO U YBEJIMYUT PabOTOCTIOCOOHOCTh COTPYJHUKOB, YTO TMPUBEICT K YBEIMYCHUIO
MPUOBLITN B TIOCIEAYIOIIEM.

ABTOp paboOThl TOATBEP)KIAET, UYTO TMPUBEACHHBIH B HEH pacuyeTHO-
AHATUTUYECKUI MaTepuan TMPaBWIBHO M OOBEKTUBHO OTPAXaeT COCTOSHUE
UCCIIEyeMOTO TIpoliecca, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYPHBIX U APYTUX
MCTOYHUKOB TEOPETUYECKUE, METOHOJIOTMYECKUE U METOJUYECKUE TOJIOKEHHUS U
KOHIIETIIIUM COMTPOBOKIAIOTCS CCHIIIKAMU HA UX aBTOPOB.



ANNOTATION

Thesis: 62 p., 5 Figures, 11 Tables, 37 Sources, 3 apendix.

PROMOTING, MATERIAL INCENTIVES, MANAGEMENT,
EFFICIENCY, HUMAN RESOURCES

The object of study — DSU Ne 12 of «DST Ne 5».

Subject of research — the system of material incentives for labor force in the
DSU Ne 12 of «DST Ne 5».

Objective: To evaluate the system of material incentives for employees and
ways to improve the company.

Methods: expert assessments, questionnaires, benchmarking groups.

Research and development: studied perspective directions of development of
material stimulation system, an assessment of MPA staff incentive scheme number
12; specific proposals to enhance incentives for staff.

Technical and economic, social and ecological significance: the introduction
of new techniques not only reduce staff turnover, but also increase the efficiency of
the staff, which will lead to higher profits in the future.

Author work confirms that resulted in her settlement and analytical materials
correctly and objectively reflects the state of the test process, and all borrowed from
the literature and other sources of theoretical, methodological and methodical aspects
and concepts are accompanied by references to their authors.



