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OonbexT nccaenoanus — PYII «benaspokocMoreone3us.

Hpeamer HCCJIeI0BAHNSA — KaJpoBas IIOJIUTHUKA PVYII
«bemaspokocMoreoae3us».

Hean padoTsl: aHANU3 KaAPOBOM MOJIUTHKY HA MPEANPUATHHA U pa3padOTKa
PEKOMEHAAIUH I10 €€ COBEPILIEHCTBOBAHUIO.

Meroabl HCCJIEI0OBAHMSA: CPAaBHUTEIBHOIO aHalINW3a, TIPYNIUPOBOK,
HKCIIEPTHBIX OLIEHOK M AaHKETUPOBAHUSI.

HcciaenoBanusi u paspadOTKU: U3YYEHBl TEOPETUYECKHE ACIIEKTHI
KaJIpOBOM MOJUTUKA B OPTraHHU3alUH; MPOAHAIU3UPOBAHA KAAPOBAs MOJUTHKA
PVII «benaspokocMoreoie3us»;pa3padoTaHbl pPEKOMEHIaluN o
COBEPILIEHCTBOBAHUIO KaIPOBOW MOJIUTHKU B OPraHU3ALINH.

TexHMKO-IKOHOMHUYECKAS, CONUHAJbHAA  H(WJIH)  IKOJOTHYeCKasi
3HAYUMOCTb: BHEAPEHHE MPEJIOKEHHBIX HAMPABICHUNA COBEPIICHCTBOBAHUS
KaJIpOBOM  MOJUTHKMA MO3BOJUT MOBBICUTH  A(P(HEKTUBHOCTH  YIPABICHUS
nepcoHanioMm PYII «bemaspokocmoreone3us».

ABTOp pabOThl TOITBEPXKAAET, YTO MPUBEICHHBIA B HEM pacyeTHO-
aHAIMTUYECKUI Marepuan NpaBWIbHO M OOBEKTUBHO OTPAXKAET COCTOSTHUE
HCCIIEAYEMOTO TPOLECCa, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYpHBIX U JIPYTUX
VMCTOYHUKOB TEOPETUYECKUE, METOJIOJIOTMYECKUE U METOJUYECKUE TOJIOKEHUS U
KOHIIETIIIMU COITPOBOXKIAKOTCA CCHIIKAMU HA UX aBTOPOB.




ANNOTATION

Thesis: Pages 78, Figure 8, Table 14, 52 sources, Applications 18.

PERSONNEL MANAGEMENT, HUMAN RESOURCES, METHODS OF
CONTROL, EFFICIENCY, MENTORING, TRAINING, WAGES

The object of study — UE "Belaerokosmogeodeziya".

Subject of research — the personnel policy of UE
"Belaerokosmogeodeziya".

Objective: To analyze the personnel policy in the company and the
development of recommendations for its improvement.

Methods: Comparative analysis groups, expert assessments and
questionnaires.

Research and development: study the theoretical aspects of personnel
policy in the organization, analyzed the human resources policy of UE
"Belaerokosmogeodeziya™; developed recommendations for improving the human
resources policy in the organization.

Ecological significance of technical and economic, social and (or)
implementation:the introduction of the proposed ways to improve personnel
policy will improve the efficiency of personnel management UE
"Belaerokosmogeodeziya".

Author work confirms that resulted in her settlement and analytical materials
correctly and objectively reflects the state of the test process, and all borrowed
from the literature and other sources of theoretical, methodological and methodical
aspects and concepts are accompanied by references to their authors.




