
course has been placed on the Moodle platform, which is now widely and effective-
ly used for distance learning education. 

The main goal of the course is to teach a specialist by modern ideas about the 
environmental situation in the present, new approaches to the process of the for-
mation of environmental awareness and responsibility in the relationship with the 
environment. 

The aim of the course is to provide a systematization of conceptions of spe-
cialists that belong to different professions about the importance of combining all 
the knowledge acquired during the study of biological and ecological disciplines 
in a certain sequence. The course includes two sections: "Environmental Safety in 
the concept of sustainable development" and "Radiation Safety", which has lec-
ture material with theoretical knowledge. The students have to pass a practical 
task after studying the theoretical part. After completion of the course the final 
control of knowledge in the form of a test has to be passed. As an additional ma-
terial there is a glossary with basic terms that are used in the training course and a 
list of references. 

The formation of environmental competencies in the field of environmental 
safety within innovative approaches in education increases the efficiency of the ed-
ucational process. 
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THE 6-HOUR WORKING DAY IN SWEDEN: 
WHAT ABOUT ISEI BSU? 

Some companies in Sweden are moving to a six-hour working day in a bid to 
increase productivity and make people happier. Employers across the country have 
already made the change. The aim was to get more done in a shorter amount of time 
and ensure people had the energy to enjoy their private lives. Filimundus, an app 
developer based in the capital Stockholm, introduced the six-hour day last year. To 
stay focused on a specific work task for eight hours is a huge challenge. In order to 
cope, they mix in things and pauses to make the work day more endurable. At the 
same time, it’s hard to manage the private life outside of work. Staff members are 
not allowed on social media, meetings are kept to a minimum, and that other dis-
tractions during the day are eliminated - but the aim is that staff will be more moti-
vated to work more intensely while in the office. The new working day would 
ensure people have enough energy to pursue their private lives when they leave 
work – something which can be difficult with eight-hour days. 

A Swedish retirement home may seem an unlikely setting for an experiment 
about the future of work, but a small group of elderly-care nurses in Sweden have 
made radical changes to their daily lives in an effort to improve quality and effi-
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ciency. In February the nurses switched from an eight-hour to a six-hour working 
day for the same salary – the first controlled trial of shorter hours since a rightward 
political shift in Sweden a decade ago snuffed out earlier efforts to explore alterna-
tives to the traditional working week. The Svartedalens experiment is inspiring oth-
ers around Sweden: at Gothenburg’s Sahlgrenska University hospital, orthopaedic 
surgery has moved to a six-hour day, as have doctors and nurses in two hospital de-
partments in Umeå to the north. And the trend is not confined to the public sector: 
small businesses claim that a shorter day can increase productivity while reducing 
staff turnover. At Svartedalens, the trial is viewed as a success, even if, with extra 
14 members of staff hired to cope with the shorter hours and new shift patterns, it is 
costing the council money. Ann-Charlotte Dahlbom Larsson, head of elderly care at 
the home, says staff wellbeing is better and the standard of care is even higher. 

At Toyota service centres in Gothenburg, working hours have been shorter for 
more than a decade. Employees moved to a six-hour day 13 years ago and have 
never looked back. Customers were unhappy with long waiting times, while staff 
was stressed and making mistakes, according to Martin Banck, the managing direc-
tor, whose idea  was to cut the time worked by his mechanics. From 7 a.m. to 4 p.m. 
working day the service centre switched to two six-hour shifts with full payment, 
one starting at 6 a.m. and the other at noon, with fewer and shorter breaks. There 
are 36 mechanics on the scheme. “Staff feels better, there is low turnover and it is 
easier to recruit new people”, Banck says. “They have a shorter travel time to work, 
there is more efficient use of the machines and lower capital costs – everyone is 
happy”. Profits have risen by 25%, he adds. 

The effects of introduction of 6-hour work day include the following: 1. it al-
lows workers to focus more intensely; 2. six-hour workdays increase productivity; 
3. it improves quality of life for employees. We can add the environmental effect to
these, too. 

Our university has 2 shifts of teaching. Based on the Swedish position, the stu-
dents have to learn, from 8 to 14 or from 14 to 20. Now students are often not satis-
fied with their schedule and with the fact that they have to be at the University for 
almost a day (sometimes up to nine hours). At the same time there is almost no free 
time, because at home they have to prepare for classes for the next day. But are they 
ready to engage intensively for six hours without interruption in order to have more 
free time? Will this at the same time increase their efficiency? We offer to conduct 
such an experiment to understand how to improve the conditions and the effective-
ness of learning and teaching. 
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