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AKTYanpHOCTh AMIUIOMHON paOOThl 3aKJIIOYAETCS B TOM, YTO B COBMECTHOM
00IIECTBE ¢ OrPaHUYEHHON OTBETCTBEHHOCTHIO «BoiieOHbIi 0cTpoBY PYHKIMOHU-
pyeT cuctema 00y4yeHus mepcoHana, B KOTOPYIO PYKOBOJICTBO OpPraHU3al[uu BKJIa/Ibl-
BaeT ycunus U puHaHCcoOBbIe cpeAcTBa. OJIHAKO, NEUCTBYIONIAs CUCTEMA HE TIO3BOJISI-
€T 00BEKTUBHO OIIEHUTh, HACKOJIBKO 3P (HEKTUBHO HallaxkeHa padoTa 3TON CUCTEMBI.

OOBeKT uccienoBaHus: cucTremMa oOydeHHUs TMepcoHajga B COBMECTHOM OOIIe-
CTBE C OTPaHUYEHHOU OTBETCTBEHHOCTHIO «BoJI1eOHbIi 0OCTPOBY.

[enb paGoThl: pa3paboTka MPEAJIOKEHUN U MEPONPUATUN IO COBEPIICHCTBO-
BaHUIO CUCTEMbI OOYYEHHS IEPCOHANIa B COBMECTHOM OOLIECTBE C OIPAHUYEHHOMN OT-
BETCTBEHHOCThIO «BoumeOHbIi ocTpoBy» Ha 0a3e MCCIeI0BAHMS TEOPETUUECKUX OC-
HOB OOy4Y€HHMsI epCcoHaa.

MeTtonbl HcciieJoBaHus: aHAIN3 HOPMATUBHBIX MTPABOBBIX aKTOB M JOKAIbHBIX
IIPaBOBBIX AKTOB, METOJIbI OIIPOCOB U TECTUPOBAHUN, METOJIBI pabOThI ¢ MH(GOPMALIH-
e, 0000IIIeHNs U CUCTEMHOTI'O aHaJIM3a JTaHHBIX.

ITonmyyeHHbIe pe3ynbTaThl U UX HOBU3HA. B pe3yibraTe MpOBENECHHOIO UCCIIE-
JOBaHUs ObUIM MOJIYYEHBI CIIETYIOUIUE PE3YIbTaThl: U3YUEHBI JIOKAJbHbIE HOPMATHUB-
HbI€ MPABOBBIE AKThI, PETYJIUPYIONIME MPOIECC O0yUYEeHHs MepcoHana, ONpeneaeHbI
OCHOBHBIE COCTaBJIsitOIIME cucTeMbl oOydeHust nepconana B COOO «BomnmeOHsblit
OCTpPOB», ObUIH BBISIBIIEHBI HEJOCTATKHU JEHCTBYIOIIMNA CUCTEMbI O0yUeHHUs MepcoHa-
Jla ¥ MPEJI0AKEHBI MEPHI 10 UX YCTPaHEHHUIO.

[IpakTrUueckas 3HaYMMOCTh MOJYUYEHHBIX pe3yibTaToB. lIpennoxxeHHble B 1u-
IUIOMHOM paboTe MEpbl MO COBEPIICHCTBOBAHUIO CUCTEMBI OOYYEHHS] MOTYT OBIThH
UCIIOJIb30BaHbl B MPAKTHUUECKOW AesTeNbHOCTU. [[aHHbIE Mepbl OyQyT YUYTEHBI CO-
TpyaHukamu odyyaromero nearpa COOO «BommeOHblii 0CTpOB» NpU KOPPEKTUPOB-
K€ JIOKAJIbHBIX HOPMATHBHBIX MPaBOBBIX AKTOB, PETYJMPYIOLUIUX MpPOLECcC 00ydeHUs
NepCOHala B OpraHU3alHH.

PaboTa BbINONIHSIIACH aBTOPOM CAMOCTOSITENBHO. J[pyrue aBTOpbl B IpoOBeje-
HUU MCCIIEIOBAHUS YYacTUsl HE MpUHUMAaiIu. Bce 3aMMCTBOBaHHBIE U3 UCTOYHUKOB U
JUTEPATYPBI UIEU U MOIXO0/IbI COMTPOBOKIAIOTCA CChUIKAMU HA UX aBTOPOB.

JumoMHast paboTa BKIIIOYAET BBEACHHE, 3 TJIaBbl, 3aKIIOYEHHUE, CIIMCOK HC-
TOYHHUKOB U JINTEPATYPHbI, IPUITOKEHUS.
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AKTyalbHacUp JBIIJIOMHAM Ipalbl 3aKI0YBACIIA ¥ ThIM, IITO ¥ CYMECHBIM
TaBapbICTBE 3 aOMekaBaHail ajgka3HacIo «HYapoyHbl BocTpay» (YHKIIBISIHYE cicTAIMa
HaBYYaHHs MepcaHally, y SKYyIO KipayHIITBa apraHizalpli VKiaJBae HamaraHHi 1
diHaHCaBBIA CpOAKi. ANHAK, J3€royas cicTdMa He Ja3Bajisie al'eKThIyHa allaHiIlb,
HAKOJIbKI 3(DeKThIYHA HaTa/KaHa Mpara rITaid CICTIMBI.

AG'exkT pnaciemaBaHHS: CICTOMa HaBy4yaHHs TNepcaHaly Y CYMECHBIM TaBa-
pBICTBE 3 abMexaBaHall aaka3Hacio «HapoyHbsl BocTpay».

Mbra paboThl: pacmpaloyka mnpamaHoy 1 MepanpbleMCTBay Ma YaacKaHAJICHH1
CICTAMBI HaBYYaHHs ME€pcaHaly Y CyMECHBIM TaBapbICTBE 3 aOMe)KaBaHal ajJKa3Hac-
o0 «YapoyHel BocTpay» Ha 0asze macieaBaHHI TIAPAITHIYHBIX ACHOY HAaBYYaHHS Tep-
caHaiy.

Mertaapl pacienaBaHHs: aHajdi3 HApMaTBIYHBIX MPABABBIX aKTay, JIaKaJIbHBIX
IpaBaBbIX aKTay, METAJbl allbITAHHAY 1 TACTAY, METa bl Mpalbl 3 iHhapmapbisii, aba-
T'YJBHEHHS 1 CICTAMHAra aHajii3y Aa/3€HbIX.

ATpbIMaHbIS BBIHIKI 1 1X HaBI3HA. Y BBIHIKY [paBe3eHAra aacieaBaHHs ObLIl
aTpbIMaHbl HACTYIHBIS BBIHIKI: BHIBYYaHbI JIAKAIbHBIS HAPMATHIYHBIS MPABaBbIS aK-
ThI, SIKiSl PATYJIOIOINb MPAIPC HaBY4YaHHS NEpCcaHally, BhI3HAYaHBI ACHOYHBISI CKJIAI-
HiK1 cicToMbl HaByuyaHHs nepcadany ¥ CTAA «YapoyHbl BocTpay», ObUII BBISYJICHbI
HEJaxombl J3€104bl CICTAMbI HAaByuYaHHs IepcaHaldy 1 IparnaHaBaHbId MeEpbl Ma iX
JIKB1IAIBII.

[IpakThruHas 3Ha4YHACIL aTpPbIMAaHbBIX BbIHIKAY. IIpamanaBaHblsd ¥ AbIIIOMHAR
mpaibl MEpHI Ma YJaCKaHAJIEHHI CICTOMBI HAaBYYaHHS MOTYI[b OBIIlb BBIKAPBHICTAHBI ¥
MpaKThluHAN A3eiHacti. Jan3eHsis Mepsl Oyaylb yiidaHbIsS CyINpaloyHiKamMi HaBy-
ganpHara mpHTpa CTAA «YapoyHbl BocTpay» Mpbl KapIKIIPOYIIbl JIAKATbHBIX Hap-
MaTBIYHBIX MpPaBaBbIX aKTay, Kis PAryJIOIOIb MPAlC HaBy4YaHHs MepcaHany ¥y ap-
raHizaipbli.

[Ipana BbIKOHBaJlacd ayTapaM camacTOWHA. [HIIbIA ayTapbl ¥ MpaBsI3eHH]
nacielaBaHHs y3ely He mpbIMaii. Yce 3ama3blyaHblsd 3 KPBIHIL 1 JIiTapaTypsl 131 1
NaJIbIX0/IbI CyMpaBaKarollila CackuikaMi Ha 1X ayTapay.

JlplnyioMHasi mpana cKjajaenua 3 yBOJA3IH, TPOX IUay, 3aKJIIOYHHS, cIica
KPBIHIL] 1 JIITapaTyphl, JagaTKay.
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The relevance of the thesis lies in the fact that in the joint limited liability com-
pany "Magic island" and a system of staff training, in which management invests ef-
forts and funds. However, the current system does not allow to objectively assess
how effectively-established it.

The research object: the system of staff training in the joint limited liability
company "Magic island".

Objective: development of proposals and measures for improving the system of
personnel training in the joint limited liability company "Magic island" on the basis
of research of theoretical bases of training of the personnel.

Research methods: examination of regulatory legal acts and local acts, methods
of surveys and tests, methods of information handling, compilation and system analy-
sis data.

The obtained results and their novelty. In result of the conducted research the
following results were obtained: the local normative legal acts, regulating the person-
nel training process, the main components of the system of training of the personnel
in the JV "Magic island", revealed the shortcomings of the current system of training
personnel and proposed measures for their elimination.

The practical significance of the results. Proposed in the research paper im-
provements of the training system can be used in practice. These measures will be
considered employees of the training center JLLC "the Magic island" during the ad-
justment of local regulatory legal acts regulating the training of personnel in the or-
ganization.

The work was carried out by the author himself. Other authors in the study did
not participate. All borrowed from sources and literature approaches and ideas are ac-
companied by links to their authors

The diploma thesis includes introduction, 3 chapters, conclusion, list of sources
and literature, equipment.



