PE®EPAT

Jurnmomuast padora: 63 c., 2 Tabdm., 61 ucrounuk, 1 npuioxeHue.

CUCTEMA VIIPABJIEHMNA IIEPCOHAJIOM, KAJIPOBAA PABOTA,
OTBOP, OIIEHKA IIEPCOHAJIA, ATTECTAIIUSI, KAJIPOBBLIA PE3EPB,
MOTHUBALUA

Oo0bexT uccaenopanus — OAO «MoruseBckass palarpornpoOMTEXHHUKAY.

IIpeamer wucciaenoBanuMs — cucrteMa ympasieHus nepcoHaioM B  OAO
«MoruneBckas palarponpOMTEXHUKA.

Heanb paldoTbl: ONpeneiauTh MyTH COBEPUICHCTBOBAHMSI CHUCTEMBI YIIPaBICHUS
IIEPCOHAIIOM B OTKPBITOM aKIIMOHEPHOM oO1ecTBe «Morwunesckas
paarponpOMTEXHUKA.

Metoabl  HMcCeI0BAHMA: TEOPETUYECKMM  aHAIW3  HAYYHBIX  TPYJOB,
MEeIAroruYe€CKOM, METOJUYECKOW U CIIEUAJIbHOU JIMTEPATypbl, HOPMATUBHO-IIPABOBOM
0a3bl 110 MpobIeMe; n3yueHrne U 0000IIeHNEe OTBITa; METOIBI CPAaBHEHHS, 0000IIEHUS 1
CUCTEMAaTH3allii; METOAbl HAOIIOJEHUS, METOJbl OLEHKH U MPEACTABJICHUS
pE3yIbTaTOB.

UccaenoBanuss u  pa3padOTKM: ONPEACICHbl TEOPETUYECKHUE  OCHOBBI
MMOCTPOEHUS CHUCTEMBI YIPABICHUS MEPCOHAJIOM, H3y4Y€HAa CHUCTEMbI YIIPaBICHHUS
nepcorasioM B OAO «MoruiieBckas pailarponpoOMTEXHUKA», BbIpAOOTaHbI CIIOCOObI €
COBEPLICHCTBOBAHHS.

JJleMeHTbl HAy4YHOH HOBHU3HBI: pa3pa0dOTaHbl CIOCOOBI COBEPILIEHCTBOBAHUS
CUCTEMBI YIIPABJICHUS IEPCOHATIOM HA MPEIIPUITHH.

TexHNKO0-IKOHOMHYECKAN, CONUAIBbHASA U (W) IKOJOTMYeCKas 3HAYUMOCTb:
pa3paboTaHHbIE PEKOMEHAAIIMU MOTYT IPUMEHSATHCS AJI1 COBEPLICHCTBOBAHUS CUCTEMBI
yopasieHus: nepcoHaioM B OAO «MoruneBckas paidarponpoMTEXHUKa», a TaKkKe
aHAJIOTUYHBIX NPEeInpUsITHA TpoMbliuieHHocTH Pecrybnuku benapyce.

ABTOp paboOThl TONATBEPKJAET, UTO TMPUBEACHHBIH B HeW pacueTHo-
aHAJIUTUYECKUH  MaTepuall MpaBUIbHO M  OOBEKTUBHO OTPaXKaeT COCTOSIHUE
HCCIEAYEMOro TpoLecca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX M JPYTHX
VUCTOYHHKOB TEOPETHUYECKUE, METONOJOTUYECKHE M METOJWYECKHE TOJIOKEHUS U
KOHIIEIIIIUH COMPOBOKIAKOTCS CChIJIKAMU HA UX aBTOPOB.



PO®EPAT

Jpimiomuas padora: 63 c., 2 Tabn., 61 kpeiHina, 1 gagaTak.

CICTOMA KIPABAHHA ITEPCAHAIJIAM, KAJIPABAA PABOTA, AJIBOP,
AIIDHKA ITEPCAHAJIA, ATOCTALDBIA, KAIPABBI PO3EPB, MATBIBALIBIA

A0'exT nacienaBanns - AAT «Marinéyckas pailarpanpaMTIXHiKay.
IIpaagmer nacjenaBanHs - cictoMa KipaBanus nepcaHanaM ¥ AAT «Marinéyckas

pararpanpaMTIXHIKa.
MaTta padoThbl: BBIBHAYBIP NUISIXI YJAacKaHAJICHHS CICTAMBI  KipaBaHHS

nepcaHaiam y aJKpbIThIM aKIbITHEPHBIM TaBapbicTBe «Marineyckas PATIT».

MeTtaabl 1acjiefaBaHHsI: TPAPITHIUHBI aHAJI3 HABYKOBBIX paboT, memarariqHai,
MEeTaJbluHail 1 CHOeUbIsIbHAW  JITapaTypbl, HapMaThIyHa-lpaBaBol 0a3pl Ta
npabisieMe; BRIBYUSHHE 1 abaryjipbHEHHE BOMBITY; METaJIbl MapayHaHHA, abaryJapbHEHHS 1
cicTAMAaThI3allbll; METa bl Ha3ipaHHs;, METAJIbI al[PHKI 1 MPaJICTAYICHHS BBIHIKAY.

JacnenaBanni i pacmpamoyki: BbI3HAUaHbl TIAPATHIYHBIS ACHOBBI MaOyOBBI
CICTAMBI KipaBaHHs TepcaHaiaM, BbIBydaHa CICTAMBI KipaBaHHs mnepcaHanam ¥ AAT
«Marinéyckas paiarpanpamMTIXHiKay, BRITIPAIIaBaHbI CITOCAOHI sie yAacKaHaJICHHS.

DJieMeHTbl HABYKOBaii HaBi3HBI: pacmpamaBaHbl CHOCa0bl YnacKaHaJICHHS
CICTAMBI KipaBaHHs MepcaHaliaM Ha MpaanpbIeMCTBE.

Trxnika-dkaHamiuHasi, caunbisibHasgs 1 (a00) »3KajariyHasi 3HAYHACHb:
pacmpanaBaHblsl pIKaMEHAAlbli MOTYIh TPBIMSHAIIA JJS YIacKaHAJIEHHS CiCTIMBI
KipaBaHHsi mnepcaHanaM Y AAT «Marin€yckas paidarpanpamMTiXHiKay, a Takcama
aHaJlariyHbIX MpaANpeieMcTBay mpambicioBacii PacnyOmiki benapyce.

A¥Tap mpanbl mauBsip/pkae, IMITO TNPbIBEA3EHBI Y &N pasiikoBa-aHATITHIYHBI
MaTAPBISUT TpaBlIbHA 1 a0'eKThIYHA aIIOCTPOYBae CTaH JOCJEAHara Impaipcy, a yce
3ama3bplyaHblsl 3 JITApaTypHBIX 1 1HIIBIX KPBIHIL TIAPATHIYHBISA, METaJalaridyHblsi i
METaJIbIYHbIS TTaJaXXdHHI 1 KaHIPIIIBI CyTpaBapKarollila CriachuIKkaMi Ha iX ayTapay.



SUMMARY

Thesis: 63 p., 2 tables, 61 sources, 1 supplement.

PERSONNEL MANAGEMENT SYSTEM, PERSONNEL MANAGEMENT,
SELECTION, APPRAISAL PERSONNEL, CERTIFICATION, PERSONNEL
RESERVE, MOTIVATION

The object of study - JSC "Mogilev raiagropromtechnika".

Subject of research - the personnel management system in JSC "Mogilev
raiagropromtechnika".

Objective: to identify ways of improving the personnel management system in
open joint stock company "Mogilev raiagropromtechnika".

Methods: theoretical analysis of scientific papers, educational, methodical and
special literature, the legal framework on the issue; studying and generalization of the
experience; methods of comparison, generalization and systematization; methods of
observation; methods for evaluating and reporting results.

Research and development: building a defined theoretical foundations of
personnel management system, personnel management system is studied in JSC
"Mogilev raiagropromtechnika", worked out ways to improve it.

The elements of scientific novelty: developed ways to improve the personnel
management system in the enterprise.

Technical and economic, social and (or) ecological significance: developed
recommendations can be applied to improve the personnel management system of JSC
"Mogilev raiagropromtechnika" and similar enterprises of the Republic of Belarus
industry.

Author work confirms that resulted in her settlement and analytical materials
correctly and objectively reflects the state of the test process, and all borrowed from the
literature and other sources of theoretical, methodological and methodical aspects and
concepts are accompanied by references to their authors.



