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PE®EPAT I[I/IHJIOMHOﬁ PABOTbI

OO0bEéM UIUIIOMHOM paboThl cocTaBisieT 53 CTpaHHUIBI U BKIIOYaeT 9
WLTIOCTpALnid, 5 MpHIoKeHu! U 41 UCTOUHUK UH(DOPMALIUH.

KnioueBsie cnosa: HMMMUJK, PYKOBOJIWTEJIb, OPI'AHU3AILINA,
VIIPABJIEHUE, MUK PYKOBOJUTEJIA, MMUK OPI'AHU3AILINU,
3EPKAJIBHBIN UMMJTK, EAJTBHBIN UMUJTX.

[lenp naHHON pabOTHI COCTOMT B aHAJIM3€ CTPYKTYPHO-COAEPKATEIBHBIX
XapaKTePUCTUK MPOPECCHOHATBHOTO UMHUKA PYKOBOAUTENSI U POJM HUMHUDKA B
YIPaBJICHUHA OPTaHU3ALUEN.

OOBeKT ncciae1oBaHus — UMUK PYKOBOJUTEISL.

[IpeameT wuccienoBaHus — CTPYKTYPHO-COAEPIKATEIbHbIE XapaKTEPUCTUKU
PO EeCCUOHATIEHOTO UMUKA PYKOBOAUTEIIA.

MeTo10I0THYECKYI0 OCHOBY JUIJIOMHON paOOThI COCTaBUIIM OOIIEHAYYHBIE
METO/bl (TEOPETUYECKH aHaldu3, CONOCTABICHHE U OO0OOIIEHHE pPE3YIbTATOB
UCCIIEIOBAaHUM MO MpoOJeMe HUMHUJKA) M CHEIUAIbHbIE METOAbl HCCIETOBAHUS
(aHkeTHBIN ompoc, 12-mkanbHbd cemManTHyeckuil nuddepennuan Y. Ocryna.

B nponecce HanucaHust AUTUIOMHOM paOOThI OBLIM MOJYYEHBI CEAYIOLINE
pE3yNbTAThl: PACCMOTPEHA POJIb PYKOBOJUTENS OpPraHU3alliy U BBISIBJICH IEPEUYCHb
TpeOOBAHMI, IPEABSIBISIEMBIX K HEMY; OCYILECTBIIEH aHAIN3 OHITHUS «UMHJIXK» , €T0
TUIIOB U COCTABJISIIOUIMX; OMMCAHO BIMSHUE HA OPTaHU3ALUIO0 UMHUJIKA €€ MEPBBIX
JIMI; U3YYE€HBI METO/Ibl U TEXHOJIOTUHU (DOPMHUPOBAHUS UMHJIKa COBPEMEHHOTO
PYKOBOJIUTETIS.

B pamkax gumioMHOW paboOThl  OBUIO MPOBEACHO HCCIEAOBAaHUE C
UCIIOJIBb30BaHUEM MeToJla ceMaHTudeckoro auddepunumnana Y. Ocryna. B xoxe
MCCJIEIOBAHUS YIAJIOCh BBISIBUTH CTENEHb COOTBETCTBUS UACAIBHOIO, 3€PKAJIbHOTO U
TEKYLUIEr0 HUMUJKA PYKOBOAUTENS OAHOW W3 IOPUIAWYECKUX KOHCYJbTAlMA T.
Muncka. Ha ocHOBaHMM pe3yJbTaTOB MCCIENOBaHUSA ObLI pa3padOTaH NEepeveHb
pEKOMEHJaui AJ11 FapMOHU3AIUU UMUK PYKOBOJAMUTEIIS.

Matepuaibl U pe3ysbTaThl TUIJIOMHOW paOOThl OBLIU MOJTYYEHbl HA OCHOBAHUH
JIOCTOBEPHBIX HMCTOYHUKOB M CAMOCTOSITEIBHO MNPOBEAEHHBIX TEOPETHUECKUX H
MPaKTUYECKUX UCCIIEIOBAHUSIX.

PODEPAT I[I)IHJIOMHAFI PABOTbI

AG'éM apImuIoOMHAaM paboTHI ckilagae 53 cTapoHKI 1 YKkitouae 9 umrocTpanibiid, 5
npbIKIaaHHgy 141 KpbIHIly 1HpapMarlbii.

KrmrouaBsisi ciossl: imimk, KIPAVHIK, APTAHIBALIbIS, KIPABAHHE,
IMIJDK  KIPAVHIKA, IMIJDKY APTAHI3AILIBI, JIFOCTPAHBI IMIJIXK,
[IDAJIBHBI IMIJTX.

Mbra naazeHail paGoThl: aHall3 CTPYKTYPHA-3MSCTOYHBIX XapaKTapbICTHIK
npadeciiiHara iMiJpKy KipayHika 1 poJil IMIJIKY ¥ KipaBaHH1 apraHizallbisii.



AOG'exT maciemaBaHHS — 1IMIJDK KipayHika.

[IpanMer nacnenaBaHHs —  CTPYKTYPHA-3MSICTOVHBIS XapaKTapbICTHIKI
npadeciifHara iMiKy KipayHika.

MeTtananariyuHyio acHOBY IBIIIJIOMHald palOTHI CKJIai aryJlbHAaHABYKOBBISA
MeTaabl  (TPapIThIUHBI  aHami3, cynacTayjieHHe 1 abarynbHEHHE  BBIHIKAY
macienaBaHHsAy Ta mpabieMe IMIIKY) 1 CHEHbIsIBHBII METabl Jdaciie/JaBaHHS
(aHKeTHae ampITaHHe, 1 2-MIKanbHBINA ceMaHThIYHBI AblhepaHubiut Y. Ocryzaa).

VY mparpce HamicaHHS JBIIUIOMHAW paboThl ObLII aTpbIMaHbl HACTYITHBIS
BBIHIKI: pasriie/[DkaHa poJisi  KipayHika apraHizaibll 1 BBIAYJICHBI HIdpar
naTtpabaBaHHSAY, IMMTO MpajsAyisenia a $Aro, KBIIEYICHb aHali3 MaHSIIII
«IMIIDK», ATO THIMAY 1 CKJIAIHIKAY; pa3ryie/kaH VIUTBIY Ha apraHi3amblio iMIKY sie
NEepIIbIX aco0; BbI3HAYaHbl METaJbl 1 TAXHAJOTI (apMmipaBaHHS IMIIXKY cydacHara
KipayHika.

Y pamkax JAblIUIOMHaid paboThl OBUIO TIpaBel3€HA JacielaBaHHE 3
BBIKApBHICTAHHEM MeTajay ceMaHThiuHara auddepannsisiia Y. Ocryma. Ilaguac
JacielaBaHHs aTpbIMaiacs BBISBILB CTYIEHb aJMaBeqHAacIl 11palbHara, JI0CTpaHora
1 pasuibara IMIJDKY KipayHiKa aJlHOM 3 IOpBIIBIYHBIX KaHCyibTalblid r. MiHcka. Ha
najicTaBe BbIHIKAY JaciefaBaHHs ObIy pacrlpamaBaHbl MIdpar pIKaMeHJAUbId s
rapMmasizaiibli IMIJKY KipayHiKa.

MaTapblsibl 1 BBIHIKI JABIIJIOMHAM Mpanbsl ObUll aTphIMaHbl Ha MaJACTaBe
JAKJIaJHBIX KPBIHII] 1 camMacTOoWHA MPaBEA3CHBIX TIAPAITHIYHBIX 1 MPAKTHIYHBIX
Jacie1aBaHHsX.

GRADUATE THESIS SUMMARY

This thesis consists of 53 pages and includes 9 illustrations, 5 applications and
41 sources.

Keywords: IMAGE, LEADER, ORGANIZATION, MANAGEMENT,
IMAGE OF THE LEADER, IMAGE OF THE ORGANIZATION, MIRROR
IMAGE, PERFECT IMAGE.

The purpose of this thesis is to analyze the structural and substantial
characteristics of the professional image of the leader and the role of image in the
management of the organization.

The object of the thesis research is image of the leader.

The subject of research is the structural and substantial characteristics of the
professional image of the leader.

The methodological basis of the graduation research was constituted of
scientific methods (theoretical analysis, comparison and integration of the results of
research on the problem of image), and specific methods of research (questionnaire
survey, 12-bar Charles Osgood’s semantic differential).



In the course of writing this thesis following results of the research were
obtained: the graduation work examined the role and identified the list of
requirements to the leader of the organization; testing of the "image" concept was
performed, as well as its types and components; it described an impact of the top
managers of organization on its image; studied methods and techniques of image
shaping of the modern manager.

The part of the graduation thesis included a study conducted research using
the method of Charles Osgood’s semantic differential. The study was able to identify
the correspondence of the ideal image, the mirror image and the current image of the
head manager of one of the legal offices in Minsk, Belarus. Based on the study results
the list of recommendations harmonizing the image of the leader was elaborated.

All materials and results of the thesis were obtained on the basis of reliable
sources and by means of independently conducted theoretical and practical research.



