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OOBEKT WCCHAEAOBaHMS OUIUIOMHON pPaOOTBI — TEXHOJOTHH YIIPAaBICHUS
MEPCOHAJIOM KAakK PAa3HOBUJIHOCTH COLMAJIBHBIX TeXHOJOruu. Llens punmoMHou
paboOThl COCTOMT B OIpPEACIEHUH PpOJIM KU MECTa COLUUAIBHBIX TEXHOJIOTHMA
VIPABJICHHS TIEPCOHATIOM B COBPEMEHHOW OpraHu3auuu. B pesynprare HamucaHus
JTUTUIOMHON paboThl ObLIa OINpeneseHa Pojib COLMAIbHBIX TEXHOJOTHH YIpaBICHUS
NEPCOHAIOM B COBPEMEHHOW oOpraHu3anuu. Fcnojap30BaHHE  COLMAIBHBIX
TEXHOJIOTMA Ha BCEX OJTalax yIpaBleHHs MepcoHanoMm (moadop, ajanrtaius,
MOTHBaLMsA, 00y4eHHUE) MO3BOJIAECT pellaTh KaJpOBbIE 33a4yd B KOPOTKHE CPOKH C
HanOoJben 3P(HEKTUBHOCTBIO.

Knioueevie cnosa: coyuanvHvle mexHoIO2UU YAPAGIEHUS. NEPCOHANOM,
cucmema MOMUBAYUU NEPCOHANd, NoOOOp nepcoHana, ynpasieHue NepcoHAlOM,
meopuu MOMusayuu, meopus COYUaIbHO20 YNpasieHus.
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The object of the thesis research — technology of personnel management as a
kind of social technologies. The aim of paper is to determine the role and place of
social technologies of personnel management in the modern organization. As a result
of writing the thesis has defined the role of social technologies of personnel
management in the modern organization. The use of social technologies at all stages
of human resource management (recruitment, adaptation, motivation, training) can
solve staffing problems in the shortest possible time with maximum efficiency.
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