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OBILIAA XAPAKTEPUCTHUKA PABOTHBI

Ilepeyens kawueBbix ciaoB: PASBUTUE MOPAJIM, MOPAJIb U TIPABO,
OLIEHOYHOE TOHSITHUE, AMOPAJIbHBIM IPOCTVYIIOK, YBOJIbHEHUE 3A
COBEPHIEHUE AMOPAJIBHOI'O TIIPOCTVYIIKA, JIMIIA, BBHIOJIHAIOUINE
BOCIIUTATEJIbHBIE ~®YHKIWM, TPOCTYIIOK, HECOBMECTUMBIM C
HAXOXJIEHWUEM HA I'OCYJIAPCTBEHHON

CJIYXBE,
I'OCYIAAPCTBEHHAS CJIYXBA.

Marwucrepckas nmuccepranusi cocTouT u3 62 crpanun. [lpw Hamucanuum
MCTOJIh30BaHO 96 MCTOYHUKOB.

Heas nanHOW paboOThl COCTOMT B MCCIEAOBAaHUU B3aUMOJIECHCTBUS HOPM
TPYJOBOrO IpaBa C HOPMaMH MOpaJIM NpPU PEryJUPOBAHUU YBOJIBHEHHUS OTAEIBHBIX
KaTeropuid pabOTHMKOB 3a COBEpIIEHWE HMH aMOpaJbHBIX IPOCTYIKOB U
(bopmynupoBaHUe MPEIIOKEHUI O COBEPIICHCTBOBAHUIO TPYAOBOTO 3aKOHOATEIHLCTBA
Y TIPABONPUMEHUTENBHON TPAKTUKH.

OO0bekT MuCcieqOoBaHUS - OTHOUIEHMs, CKJIQJbIBAIOLIMECs B IIpoLecce
IIpEeKpallleHnss TPYAOBOIO JIOrOBOpAa C JIMLAMHM, BBINOJIHSIIOUIMMU BOCIUTATEIbHbIE
GyHKIMHM, a TakXKe TOCYNapCTBEHHBIMH CIy)KalllUMH 32 COBEPIIEHHE MPOCTYIIKA,
HapyLIaloUIero MOpajbHblE HOPMBbI, HECOBMECTUMOIO C MPOJOJIKEHHEM pabOThI
(cykOBI), a TaKKe COJCP)KAHUE W JTAIbl Pa3BUTHS HOPM MOpAII B 00MIECTBE U (POPMEI
UX B3aUMOJEWUCTBUS C HOpMaMH TPYA0BOTO IIpaBa.

[Ipu wanmcanuu pabOTBI  aBTOP HWCHOJB30BAI  TakWe OOIICHAYYHBIC
TEOPETUYECKUE MEeTOAbl, KaK KOHKPETHO-UCTOPUYECKUM, aHAJIUTHYECKHUM, METO]
CPaBHEHMSI, aHAJIOTUU U PSIL APYTHX.

Pesyabrarel. [lo pe3ynbraraM ucciaenoBaHusi ObUIM CAENAHBI  CIEAYIOLINE
BBIBOJIBI. MCTOPUYECKOE JBHUKEHUE MOPAIM MPOUCXOANIO COBMECTHO C M3MEHEHUSIMHU,
MPOUCXOJAUIMMU B OOILECTBE; B IPOLIECCE PEryJUPOBAHUS TPYIOBBIX OTHOILIEHUMN
B3aMMO/ICHCTBUE HOPM MOPAJIH U MpaBa OCYIIECTBISETCS B YeThIpeX (popmax, OCHOBHOU
13 KOTOPBIX SIBISIETCSA B3aUMOJICHCTBHE ITyTEM BIUSHIS HOPM MOpajiu Ha (OPMHpPOBAHHE
HOPM TpYJOBOIO IpaBa; B TPYJIOBOM IPaBE€ HCIOJIb3YIOTCS OLIEHOYHbIE IOHATHS,
OIPEENIUTh KOTOPbIE MOYKHO IIPU OMOUIY MPUCYIIHUX UM YHUBEPCAIbHBIX IPU3HAKOB U
KOTOpble TpeOYIOT KOHKPETU3AlMK B COOTBETCTBUU C ONpPEAEIIEHHBIMU NPUHLIUIIAMH; B
TPYJOBOM 3aKOHOJATEIbCTBE UMEIOTCSI OCHOBAHUS YBOJBHEHUS, JJIs1 KOTOPBIX 3HAUEHHE
MMEET MOpajbHasi COCTABIIAIOIIAsA U OLIEHOYHbIE IOHATHS, IPUMEHSEMBbIE J1JIs1 OTAEIBHBIX
KaTeropuii pabOTHUKOB (BBIMOIHSIONIMX BOCIUTATEIbHBIC (DYHKIIMN U TOCYAapCTBEHHBIX
CIy)KalllMX),  OTHCNbHBIE  ACIEKThl  IPUMEHEHUS  KOTOPbIX  HYKHAIOTCS B
COBEPIIEHCTBOBAHUHU.

Pexomennannu no BHeapeHuro. /i1 yTOUHEHHS COCTaBa CyOBEKTOB, KOTOpPbIE
HEe MOryT ObIThb yBoseHbl mo m. 3 cr. 47 TK, mpemmaraercs BHeCTH H3MEHEHHE B



nocraHosiieHue Ilnenyma BepxosHoro Cyna Pecnybnuku bemapych, coxepixkaiuee
ccpliky Ha 1. 1 ct. 54 Konekca PecniyOonuku benapycs 00 oOpa3zoBaHuM, BKIIOYAIOLIUI
nepedeHb ~ paOOTHHUKOB  YyUpexXJeHWH  oOpa3oBaHMs, HE  OCYIIECTBIISIONIINX
BOCTIMTATENbHbIE (DYHKIWH, a TAK)KE MPUMEPHBIA MEPEeYeHb aMOPAJIbHBIX MPOCTYIKOB,
KOTOpBIE MOTYT OBITh OCHOBAaHHMEM YBOJBHEHHs. 3aKOHOJATEIBHOTO pa3pelIeHUus U
3aKpeIyIeHUs] Takke TpeOyeT Impoleaypa YBOJBHEHHMS 10 paccMaTpUBaEMOMY
YBOJBHEHHIO B JIBYX CIy4asX: KOTJa aMOpajJbHBIA MPOCTYIOK COBEPUICH IO MECTY
paboTBl M BHE €ro, a TaKXe YCJIOBUS YBOJbHEHHUS pabOTHHKA: coriacue mpodcorosa,

BO3MOXXHOCTb YBOJIUTH O€PEMEHHBIX, KEHIIUH, UMEIOIINX MAJIOJICTHUX JIETEH U JIp.



ATI'YJIBHAS XAPAKTAPBICTBIKA PABOTBI

Hepamlc KJIKYaBbIX CJI0Y: PA3BILIIE MAPAJI1, MAPAJIb i [IPABA,
AILIDHAYHAE TTAHALIE, AMAPAJIBHBI ITPACTVYITIAK, 3BAJIbHEHHE 3A
3/3sIMCHEHHE AMAPAJIBHATA ITIPACTYIIKA, ACOFBA, SIKAE BBIKOHBAE
BbBIXABAYUYIO ®VYHKIIbIIO, TIIPACTYIIAK, HECYMJIIYAJIbHBI CA
3HAXOJPKAHHEM HA JI3SIP2)KAVHAW CJIYXKBE, 35PXKAYHAS CIIYXKBA.

Maricrapckast gpicepTambis ckiamaenna 3 62 craponak. Ilpsl HamicaHmn
BbIKapbicTana 96 KpbIHIIL.

MbhTa naj3eHail paboThl CKIauaelia y AacieJaBaHHI y3aeMaJ3esHHS HOpMay
nparoyHara rnpaea 3 HopMami Mapasl mpsl pATyJIIBaHHI 3BAbHEHHS aCOOHBIX KAT3TOPhIN
paboTiiKay 3a 3/13sIiCHEHHE IMI aMapallbHBIX IpacTynkay i ¢apMylsBaHHE MparaHoy mna
yJlaCKaHaJICHH IpaloyHara 3aKkaHa/iayCcTBa | MpaBanpbIMsIHIbHAN TPAKTHIKI.

A0'eKT nacnemaBaHHS - aJHOCIIBI, SKisl CKJIQABAIONIA Yy MPALICEe CIBIHECHHS
nparoyHara jaraBopa 3 acobam” st0s BBIKOHBAIOIb BBIXaBaydblsi (PYHKIBI, a Takcama
I3sIpKAyHBIMI CITyKadbIMI 3a 3/3sIICHEHHE MPACTYIKA, SIK IMapyliae MapalbHblsl HOPMB,
HecyMsIIuajibHara 3 mpamsram mnpambl (Cay»kObl), a TakcamMa 3MeCT | 3Tambl pa3Billlls
HOpM Mapail y rpaMajicTBe | GopMBI IX y3aeMaj3essHHs 3 HOpMaMi MpaioyHara mpasa.

[Iper Hamicanm mpamsl ayTap BBIKapbICTay Talosl  aryJibHAHABYKOBBISA
TIapITHIYHBI MeTalbl, SK KaHKPITHA-TICTAPBIYHBI, AHAJITHIYHBI, METaJ IapayHaHHS,
anazoril | mopar IHIbIX.

Boinlkl. [la Benmkax macnmemaBaHHS ObIHM 3pOOJICHBI HACTYIIHBIS BBICHOBBI:
ricrapeiyabl pyx Mapani aaObiBaeria cymMecHa ca 3MeHaM” sKis ajgObIBaronna y
rpaMaJICTBe; y TMpamdce porysiBaHHS MPAIOyHBIX aJHOCIH Yy3aeMaJ3esHHE HOopMay
Mapaii | mpaBa aXbIIIMyJsielia y 4artblpox (opmax, acHOYHAil 3 sKix 3'sylsiera
y3aeMa/3esiHHe IDIsIXaM YIUIBIBY HOPM Mapaill Ha ¢apMmipaBaHHE HOPM MparoyHara
NpaBa; y MparoyHbIM MpaBe BBIKAPHICTOYBAOIIIA APHAYHBIS MAHSAII, BHI3HAYBIIH SKis
MOXKHa TIpbI JlallaM03¢ YJIAcIIBBIX IM YHIBEpPCAIbHBIX INPBIKMET | sKis marpalyroib
KaHKPITHI3aIbll Y aJraBeHacI] 3 MPYHBIMI MPBIHIBIIAMI; Y TPAOYHBIM 3aKaHaIayCTBe
MaroIllla TaJCTaBbl 3BAJIBHCHHS, JJIS SIOX 3HAYSHHE Mae MapajbHbBIS TPBIHIBIIGL |
arPHaYHbIA NaHAnnl, skls npeIMSHSIONNA IS aCOOHBIX KaTATOPBIA paOOTHIKAY (SFOs
BBIKOHBAIOIIb BBIXaBayublsd (YHKIBI | J3IpKayHBIX CITy’KadbIX), acCOOHBIS aCIIEKTHI
NPBIMSHEHHS SI0X MAroIlb MaTp30y Ba ylacKaHAJICHIIL.

Prkamennanbn na ykapanennl. [ ynakinanHeHHs ckiaay cy0'ekray, sKis He
MOryps ObIlb 3BONIbHEHBI ma 1. 3 apr. 47 [IK, mpamanyemia yHecui 3MsSHEHHE Yy
nactaHoBy I[lmenyma Bsipxoynara Cynma PacmyOnr benmapych, skoe Oyaze 3msimryaiis
cnacbuiky Ha m. 1 apt. 54 Komdkca PacnyOmm benapych ab amykaipiv, skl yKirodae
nepatik paboTIIKay YCTAaHOY alyKallbll, sIKisl HE aXKbIIISYJISIONb BEIXaBaydbls (DyHKIIBH,
a TakcaMa TaKcama IPBIKIAJHBI MEpabkK aMapajbHBIX MPACTYNKay, S0 MOTYIb OBIIb
naJicTaBaii 3BaJIbHCHHS. 3akaHajaydara Ja3Boily | 3amanaBaHHsS MaTpadye Takcama



npanpaypa 3BAIbHEHHS T4 pasriisgacMai rmajacTaBe y JABYX BBINAJKaX: Kajl aMapajbHbI
MpAcTymaK 3I3¢HCHEHBI MMa MECIbl Mpambl | ma-3a IM, a TakcamMa YMOBBI 3BaJIbHCHHS
paboTHika: 3roma mpadcaro3a, MardbIMacilb 3BOJBHIIL ISDKAPHBIX JKAHYBIH, JKAHYbIH,
SII0ST MAIOL[b MaJIaJe€THIX A3S1EH | LI,



SUMMARY
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Master's thesis consists of 62 pages. When writing used 96 sources.

The aim of the research of this work is to study the interaction of labor law with
the moral standards in the regulation of certain categories of workers dismissed for
committing an immoral act, and make proposals for improvement of labor law and
practice.

The object of the paper- relations in the process of termination of employment
contracts with persons performing educational functions, as well as civil servants for
misconduct that violates moral norms incompatible with the continuation of work
(service), as well as the content and stages of development of morality in society and
forms their interaction with the labor law regulations.

When writing, the author used such general scientific theoretical methods as a
concrete-historical, analytical, method of comparison, analogy and others.

The results obtained and their novelty. The study reached the following
conclusions: historical movement going on morality, together with the changes taking
place in society; in the process of regulation of labor relations interaction norms of
morality and law is carried out in four forms, the main of which is the interaction by
affecting the formation of moral norms of labor law; in labor law used evaluation
concepts that can determine with the help of their intrinsic universal features that require
specificity in accordance with certain principles; labor legislation there is reason to
dismissal, for which important moral component and evaluation terms used for certain
categories of workers (performing educational functions and civil servants), some aspects
of which need to be improved.

Recommendations for implementation. To clarify the composition of the
subjects that can not be dismissed on the n. 3 of Art. 47 LC, proposed to amend the
decision of the Supreme Court of the Republic of Belarus, containing a reference to para.
1, Art. 54 of the Code of Education, which includes a list of employees of educational
institutions that do not perform educational functions, as well as the legislative resolution
and consolidation requires dismissal procedure on a case dismissal in two cases: when an
immoral offense committed in the workplace and outside it, as well as the conditions of
dismissal : consent of the union, the ability to dismiss pregnant women, women with
young children, and others.
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