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OBIIAA XAPAKTEPUCTUKA PABOTDI

KioueBble cioBa: pabOTHUK, HAaHUMATENbh, UHAUBUIYAIbHBIN TpPyI0BOM
CIop, CIHOpBl O TMpaBe, CyJd, HOpPUAUYECKas IMpaKTUKa, cyAeOHas MpaKTHKa,
TOJIKOBAHUE, TPYJOBOU JOrOBOp, 3apaboTHas 11aTa, MaTepuaIbHbIN yiIepo.

O0muii 00beM MarucTepcKoOM JHCCepTaIllii COCTaBIsSICT 84 CTpaHUIIBL.
PaGora Bkmouaer B ceOs BBemeHWEe, 2 TJIaBbl, 3aKIIOYEHUE, CIIHCOK
WCIOJIb30BAaHHBIX UICTOYHUKOB B KOJIMUECTBE 59 HAMMEHOBaHUH.

O0beKkTOM  HCCIeNOBAHUA  SIBIISAIOTCA  OOIECTBEHHBIE  OTHOILICHUS,
CKJIQ/IBIBAIOIIMECS B MPOLIECCE PACCMOTPEHUS HHANBUIYAIbHBIX TPYJAOBBIX CIIOPOB
CyJOM.

Heap padoTbl 3aKIOYAETCSI B KOMIUIEKCHOM — aHAJIW3€  MOHSTHUA
VHJIMBUIYaJbHBIX TPYJIOBBIX CHOPOB KaK COLMAIBHBIX SBJICHUM, FOPUIUUECKON U
CyneOHOM TpaKkTUKW; aHallM3€ M HCCIENOBAHUU OTIEIbHBIX KaTEropuid
VH/IMBU1YaJbHBIX TPYAOBBIX CIIOPOB, PACCMOTPEHHBIX CYJ0OM MEPBOM MHCTAHIIUH.

Metoabl ucciaenoBaHusi:  GOpPMaIbHO-JIOTHYECKUM,  JIHAIEKTUYECKUH,
CUCTEMHOI0 aHaJin3a, CTPYKTYPHO-()YHKIMOHAIbHBINA, CpPaBHUTEIHHO-IIPABOBOM,
HMCTOPUKO-TIPABOBOM U JIP.

IHosydyeHHble pe3yabTaTbl M HMX HOBH3HA 3aKIIOYaeTCs B TOM, 4YTO
MIPOBEJICHHOE MCCIICIOBAHUE SIBJSIETCS KOMIUIEKCHBIM CHCTEMHBIM HW3YYECHHEM
Ha3BaHHBIX MPOOJIEM Ha OCHOBE COBPEMEHHOW MPaBONPUMEHUTEIbHON CUTYaAllUH U
COAEP>KUT BBIBOJBI MO COBEPUICHCTBOBAHUIO 3aKOHOJATENILCTBA U MPAKTUKHU €ro
MIPUMEHEHHS. 3HAYUMOCTh MAaruCTepCKOW JUCCEPTALMM COCTOUT B aAHAJIN3E
BO3MOXHOCTEW pa3pelIeHUs] UHANBUAYAIbHBIX TPYJIOBBIX CIIOPOB CYJIOM.

O0s1acTh BO3MOKHOI0 NPAKTUYECKOr0 NPHUMEHEHHs. BBIBOJbI W
MPEANOJIONKEHUS MOTYT ObITh MCIOJIb30BaHBI B HOPMOTBOPYECKOW JIESITEIBLHOCTH,
MPaBOMPUMEHUTENILHON MPAKTUKE, HAYYHO-UCCIIEI0BATENILCKON paboTe U yueOHOM
pouecce.



AT'YJIBHASA XAPAKTAPBICTBIKA PABOTbDI

KirouaBbisi cJI0BBI: pa0OTHIK, HaWMalbHIK, 1HABIBIIYaJbHBISI MPALOYHBIS
CIIpAYKi, CIplIUki ab mpaBax, Cy[, IOpPBIAbIYHAS TMPAKTHIKA, CYA0Bas IPaKThIKa,
TIyMa4yd3HHE, IPaIlOYHbI JaraBop, 3apadaTHas 1iata, MaT3pPbISIIbHBI YPOH.

AryabHbI 20'éM Marictapckail gwicepTaiieli ckimanae 84 craponmpsl. Pabora
Vkirodae ¥ csa0e YBOA3IHEI, 2 TJIaBbl, 3aKIIOYIHHE, CITIC BRIKAPHICTABAHBIX KPBIHIIL
¥ KosbKacIli 59 HaMeHHSY .

AOl'ekTam JacjielaBaHHsl 3'IYISAIONNA TpPaMajcKig aJHOCIHBI,  SKIA
CKJIaJIaloNa ¥ mparace pasrisiay IHIBIBIIYaIbHBIX MIPAOYHBIX CIIPIYaK CYIOM.

Mbra paboThl 3aKiIoyaciiia Y KOMIUICKCHBIM  aHami3e  TaHsIIIA
IHABIBITYyaNbHBIX MPAIIOYHBIX CHpPAYaK SK CAllbSUIBHBIX 3'Ay, IOpBLAbIYHAN 1
Cy/JOBai MPaKTHIK1; aHaII3€ 1 JaciieTaBaHHl aCOOHBIX KaTATOPBIA 1HABIBITYyaTbHBIX
MPalOYHBIX CIPAIYAK, pas3rieKaHbIX CYAOM NepIiail IHCTaHIIbII.

Metaabl aacienaBaHHs. (papMmaibHa-JIaridyHbl, AbIICKTBIYHBI, CICTIMHAra
aHajizy, CTPYKTypHa-(QYHKIbISHAIbHBI, MapayHallbHA-PAaBaBbl, TICTOPHIKA-
MpaBaBbl 1 HIIL.

ATpbIMaHbIA BBIHIKI i iX HaBi3HA 3aK/II0YaIONIA § ThIM, IITO MpPaBEaA3CHAE
JacieaBaHHe 3'sSyiselnia KOMIUIEKCHBIM CICTOMHBIM BBIBYUSHHEM Ha3BaHbBIX
npalbyieM Ha aCHOBE CydyacHall MpaBanpbIMSIHSJIbHAN CITyallbll 1 3MAIIYa€ BHICHOBBI
na VyjackaHaJeHHl 3aKaHaJaycTBa 1 MPaKTBIKI Sr0 NPBIMSHEHHS. 3HA4YHACIb
Marictapckail JpIcepTallbll CKJIaJaclilia Yy aHali3e MardbIMacisly pasrisay
THABIBIyabHBIX MPALOYHBIX CIIPIYaK CYOM.

BoOaacup MaruybiMara npakThblYHATa NMPbIMSHEHHSI. BHICHOBBI 1 3/1arajiki
MOTYyllb OBIIb BBIKAPBICTAHbl ¥ HapMaTBOpuail J3eMHAcCIll, MpaBanpbIMSIHSIbHAN
MPaKTHIIbI, HABYKOBA-Aacieauai padoiie 1 HaBy4aJibHBIM MpardCe.



GENERAL DESCRIPTION OF WORK

Keywords: employee, employer, individual labor dispute, the right of
disputes, the court, the practice of law, jurisprudence, interpretation, contract of
employment, wages, property damage.

The total volume of the thesis is 84 pages. The work includes an
introduction, two chapters, conclusion, a list of sources used in an amount of 59
titles.

The object of study is public relations in the process of consideration of
individual labor disputes by the court.

The aim of the work is a comprehensive analysis of the concept of individual
labor disputes as a social phenomena, legal and judicial practices; analysis and
study of certain categories of individual labor disputes considered by the trial
court.

Methods: formal logic, dialectical, system analysis, structural-functional,
comparative legal, historical, legal and others.

The results and their novelty lies in the fact that our study is a comprehensive
system study these problems on the basis of modern law enforcement situation and
contains findings to improve the legislation and its implementation. The
significance of the master's thesis is to analyze the possibilities of resolution of
individual labor disputes by the court.

The area of possible practical application: conclusions and suggestions can be
used in standard-setting, law enforcement, scientific research and educational
process.
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