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AHHOTALIIMAA
1. Ctpykrypa u 00beM TMILIOMHOM padoThl
JumomHast paboTa COCTOMT W3 3aJaHusi Ha JUIDIOMHYIO paborty,
oriamieHus, pedepara TUIIOMHON paOOThI, BBEACHUS, TPEX TJIaB, 3aKII0YCHUS, 15
WUTIOCTpanuid, 17 TabmauIl, CIUCKa UCIOIh30BAHHBIX UCTOYHUKOB. OO0mmii o0beM
paboTsl coctaBisier 63 crpaHunbl. CHOHCOK HCMOJIB30BAaHHBIX HCTOYHUKOB
3aHUMAaeT 4 CTpaHUIbI U BKJIIOYAET 52 MO3UIIUH.

2. IlepeyeHb KJIKOYEBBIX CJI0B
KOPIIOPATUBHAS KYJIBTYPA, OPTTAHU3ALIMOHHAS KYJIBTYPA,

OOPMUNPOBAHUE KVJIbTYPBI, UHAYCTPUA 'TOCTEITPUMMCTBA,
OTEJIb PEHECCAHC MUHCK, BPEH/I.

3. Conep:xanue padoThbI

O0bekT HuccaenoBanus — koprnopatuBHas Kyiabrypa 3A0 “MIIC-Orens”
Peneccanc MuHCk.

Hean ucciienoBanusa — pa3paboTKa peKoMeHAAMN 1i1si POpMUPOBAHUS U
noaaepxxkanus 3hPexTuBHON KopmopatuBHON KyiabTypbl 3A0 “MIIC-Otens”
Peneccanc MuHCk.

MeToabl MCCIeI0OBAHUA: CPABHUTEIBHBIM aHAJIN3, OIKMCATEJIbHBIA METO/I,
onpoc, rpa@uuecKkuil METOJ, aHalIW3 CTAaTUCTUYECKOM OTYETHOCTHU, JIOKAJbHBIX
HOPMAaTUBHO-TIPABOBBIX aKTOB, aHKETUPOBAHUE.

IHonyyeHHbIe HMTOrM, HMX HOBHM3HA M IMPAKTHYECKAA 3HAYHUMOCTH:
PacCMOTPEHBI TEOPETUUECKHUE ACTIEKThl (POPMUPOBAHUSL KOPIIOPATUBHOMN KYJIbTYPHI
KOMIIAaHWM, TPOBEICHA OIEHKa KopmopaTtuBHOW KyiabTypbl 3A0 “MIIC-Ortenb
Peneccanc MuHck”, pa3pa0oTaHbl pPEKOMEHAAIMU IO COBEPIICHCTBOBAHUIO
KOPIIOPaTUBHOW KYyJBTYPhl Ha aHaJU3UpyeMOM mpeanpustiu.PazpadboTaHHbie
PEKOMEHJAIMU MOTYT OBITh MCIOJIb30BAaHbI B MPAKTUYECKOU JIESITEIHLHOCTH OTEJISI
Peneccanc MuHck.

ABTOp  palOOThl  TOATBEPKAAET  CaAMOCTOSATEIBHOCTh  BBITIOJIHEHUS
JTUTTIOMHOM paboThl. Bce 3auMCTBOBaHHBIE W3 JIUTEPATYPHBIX U UHBIX UCTOYHUKOB
TEOPETUYECKHUE, CTATUCTUUECKUE U aHATUTUYECKUE MaTepualibl COMPOBOXKIAKOTCS
CCBUIKaMH Ha X aBTOPOB.



AHATALBIS

1. Crpykrypa i a0'éM abINIOMHAl npanbl

JIbITIIOMHAs Tpalia  CKjajaenia 3 3aJaHHs Ha ABITJIOMHYIO Mpally, 3MecTa,
padepata ABIIJIOMHAN Mpaipbl, YyBOJA3IHAY, TPOX TJay, 3aKIIOUdHHA, 15
uTrocTpanplif, 17 Talmil, crmicy BBIKAphICTAHBIX KPBIHILL. ATYyIbHBI a0'éM mpaiibl
ckianae 63 craponki. Cric BBIKapbICTaHBIX KPBIHIL 3aiiMae 4 CTApOHKI 1 YKIiIrouae
52 mazipii.

2. IlepaJiik KJIIOYaBBIX CJI0Y

KAPITAPATBIVHAS KVJIbTYPA, APTAHIBAIIBIMHAS KYJIBTYPA,
OAPMIPABAHHE KVYJIBTVYPHI, THAYCTPbISA T'ACHIHHACLI, T'AT3JIb
POHECAHC MIHCK, BPOH/.

3. 3mecT mpaunbl

AO0'exkT maciaenaBaHHsi — KaprapatelyHas Kyiabrypa 3AT "MIIC-T'atans
"Psnecanc Minck".

Mbsrta naciegaBaHHsl — pacnpaloyka pI3KameHaaublil s dapmipaBaHHA
a¢exTeiyHai kapnapaTteiyHail KyabTypsl 3AT "MIIC-T"atans "Panecanc Minck".

MeTaabl fgaciegaBaHHsi: TapayHaIbHBI aHaNi3, amicalbHBI MeETa,
ambpITaHHE, TPa(iyHBl METAJl, aHAI3 CTATHICTHIYHAN CIIpaBa3ladHACI, JIAKATHHBIX
HapMaTblyHa-IIPaBaBbIX aKTay, aHKETaBaHHE.

ATpbIMaHbIA BbIHIKI, IX HaBi3Ha |1 NpPaKTbIYHAs 3HAYBIMACHD:
pasriie/PKaHbl TIAPITHIUHBIS acleKThl (hapMipaBaHHsS KapHapaTblyHall KyJIbTYpHI
Ha MpaJnpbIeMCTBE, MPaBEA3€HA aldHKa KapnapaTelyHal KyaeTypbl 3AT "MIIC-
[amane "Panecanc MiHck", pacmpamaBaHbl pIKaMEHJAIbll Ma YaacKaHaJeHHI
KapnapaTtblyHall KyJbTyphl TaTaisl. PacnpanaBanblisi pakaMeHAalbli MOTYIb ObILb
BbIKapbIcTaHbl ¥ npakTeiyHail 13einacui 3AT "MIIC-T"atanp "Panecanc Minck"

A¥Tap mpailbl nauBsipAXKae caMacTONHACIb BbIKAHAHHS JIBITIJIOMHAN Tpallbl.
VY ce 3ama3pI4anpls 3 TTAPATYPHBIX 1 IHIIBIX KPBIHIIL TIAPATHIYHBIS, CTATHICTHIYHBIS
1 aHAMITBIYHBISI MATAPBISUTBI CYTPaBaKAIOIIIIA CIIACKUIKAMI Ha 1X ayTapay.



ANNOTATION

1. The structure and volume of the graduate work

Thesis consists of tasks on the graduate work, a table of contents, an abstract
of the graduate work, an introduction, three chapters, conclusions, 15 illustrations,
17 tables, a list of references. The total amount of work is 63 pages. List of
references takes 4 pages and includes 52elements.

2. The list of keywords
CORPORATE CULTURE, ORGANIZATIONAL CULTURE, INCREASE OF
CULTURE EFFICIENCY,HOSPITALITY INDUSTRY, RENAISSANCE
MINSK HOTEL, BRAND.

3. The text of the abstract

Research object — the corporate culture of CJSC “MPs-Hotel Renaissance
Minsk”

Aim of the research - to develop recommendations for the formation of an
effective corporate culture of CJSC “MPs-Hotel Renaissance Minsk”.

Research methods: comparative analysis, descriptive method, graphic
method, analysis of the statistical reporting, local regulatory acts, survey.

Research results, their novelty and practical importance: theoretical
aspects of corporate culture have been studied, the corporate culture of CJSC
“MPs-Hotel Renaissance Minsk has been evaluated, the recommendations for the
improvement of the corporate culture at the analyzed company have been
developed. The recommendations can be used in practical activity at CJSC “MPs-
Hotel Renaissance Minsk”.

The author of the paper confirms independent exercise of the thesis. All
borrowed theoretical, statistical and analytical information from literature and
other sources goes with corresponding references to its authors.



