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AHHOTALMSA

1. CTpykTypa 1 00b€M IMIIOMHOMH PadoThI

Jlumomuast paboTa COCTOUT W3 3aJaHHs Ha TUIJIOMHYIO paboTy, OTrJIaBlIeHUS,
pedepaTta TUIUTOMHOM pabOTHI, BBEACHUS, TPEX TJIaB, 3aKII0UEHUs, |3 WiuTrocTparmii,
18 Tabmun, cnmMcka MCHOJIB30BAaHHBIX HMCTOYHHKOB. OOmmii o0beM paboThI
coctaBiisieT 83 crpaHuilbl. CHUCOK MCHOJIB30BAHHBIX HMCTOYHUKOB 3aHUMaeT 4
CTpaHUIIbI U BKJIIOYaeT 46 MO3UIUH.

2. IlepevyeHb KIII0OYEBbIX CJI0B

AHAJIN3 ®MHAHCOBOI'O COCTOsAHMA, BHYTPEHHUX BU3HEC-
[MTPOLIECCOB, IIOTPEBUTEJIEN, KOHKYPEHTOB, [TEPCOHAIJIA,
KOMIUIEKCHASA OILEHKA JEATEJIBHOCTU [IIPEAIIPUATUA, IIYTU
[TOBBIILIIEHU A ODODOEKTUBHOCTH, UCVYII «KEU I[TOWHT»,
SOOEKTUBHOCTD AEATEJIBHOCTU BIOPO IIEPEBO/IOB.

3. Coaepxanue padoTbl

Obvexm uccnedosanus — 6ropo nepeBogoB UCVYII «Keii [Tounty.

llpeomem uccneoosanus — (HUHAHCOBO-XO3SIUCTBEHHAs MESITEIHLHOCTH OHOPO
nepeBoaoB UCVYII «Keu [TounTy.

L]env uccnedosanus — ananu3 PUHAHCOBO-XO3IUCTBEHHOU JIEATEILHOCTH OIOPO
nepeBojoB  UCVYII «Keit Ilount», pa3zpaborka Mep 10 TOBBIIICHUIO €€
3 PeKTUBHOCTH.

Memoowr  uccnedosanus:  OOLIEIKOHOMHYECKHME  METOAbl  (CpaBHEHHE,
rpauuecKkuii), CTaTUCTUYECKUE METOAbl (CPEIHUX M OTHOCUTEIBHBIX BEJIUYMH,
oOpaboTku psgoB nuHamuku), ABC-aHanu3, MeTOa SKCHEPTHBIX OILIEHOK, METO]I
Du3enxayspa u ap.

llonyuennvie umoeu u ux Hosusna. IlpakThyeckas 3HAUMMOCTb JUILUIOMHOMN
paboThl  3aK/IIOYAETCSI B  HUCIOJIb30BAHUM TMOJIYYEHHBIX pPEKOMEHAAMI A
NOBBIIEHUS  A(PPEKTUBHOCTH  AEATENBHOCTH  OIOpO  MEpeBOAOB Ha  0Oaze
YCOBEPILIEHCTBOBAHMS TSITH COCTABJISIOIIMX: (DUHAHCHI, MOTPEOUTENH, MEPCOHA,
Ou3HEeC-PoLEeCChl, KOHKYPEHThI; a Tak’K€ B BO3MOXKHOCTH BHEAPECHUS MOTYYEHHBIX
pexoMmenaanuii B aesarenbHOCTh HCYII «Keii [TouHT.

Jlocmoseprocme  mamepuanog u - pe3yibmamos  OUNJIOMHOU  pabomul.
Hcnonb3oBaHHbIE MaTepuanbl M Pe3yJbTaTbl JTUIJIOMHOM pabOThl  SBISIIOTCS
JIOCTOBEpHBIMU. PaboTa BHITIOJIHEHA CAMOCTOSTENBHO.

Pexomenoayuu no ucnonvzosanuro pezyromamos padomwi. VITornm paboTsi
MOTYT OBITh HCIIOJIb30BaHbl [IJIsi TIOBBIIEHUSA dS(PPEKTUBHOCTU JEATEIBHOCTU
KOMITaHUU.



AHATALBIS

1. Crpykrypa i a0'éM abIIUIOMHAI Ipanbl

JlplIioMHasT mpana CKJIajaella 3 3aJaHHd Ha JbIIUIOMHYIO Mpaiy, 3MecTa,
padepaTa IpIIUIOMHAN Mpallbl, YBAI3CHHS, TPOX TJay, 3aKII0UY3HHS, 13 1Ir0CTparbiid,
18 Tabmin, cmicy BBIKApBICTAHBIX KpBIHII. AryiabHbI a0'éM mpampsl ckiagae 83
ctapoHki. Cric BBIKapbICTaHBIX KPBIHIIL 3aiiMae 4 cTapoHKi 1 Ykitoyae 46 masimbii.

2. llepaJiik KJIOYABBIX CJI0Y

AHAJII3 ®IHAHCABAT'A CTAHY, YHYTPAHBIX BI3HEC-ITPALIDCAY,
CHHAXBIYLIOY, KAHKYPOHTAY, IIEPCAHAJIY, KOMIUVIEKCHAS ALIDHKA
JIBEMHACIII [MTPAAITPBIEMCTBA, HJIAXY [MTAZABBIIIDHHA
D®EKTBIYHACLHI, TICYII «KEM ITOIHT», DPEKTBIYHACIIb J3EMHACIII
BIOPO ITEPAKJIAJIAY.

3. 3mecT npaumbl

Ab'exm oacneoasanus — 610po nepakianay [ICYII «Keit [ToiHT.

Ilpaomem Oacneoasannss — (DiHaHCaBa-racmajapuas JA3eWHACIb OHOpPO
nepakianay [ICVYII «Keit [ToiHT».
Mbma oacneoasanna — aHami3z (iHaHcaBa-racmagapyail a3eiHacii Oropo

nepakianay I[ICYII «Keii [ToinT», pacmpanoyka Mep Ta TMaJBBIIIDHHI  f€
3¢ eKThIYHACII].

Memaowl  Oacnedaeanns:  aryiibHadKaHaMiyHbIL  MeTajabl (mapayHaHHE,
rpadivHbl), CTaTBICTBIYHBIA METaJbl (CAP3JHIX 1 aJHOCHBIX BENIYbIHb, AMPaLOYKi
umparay asiHamiki), ABC-anaii3, MeTaJ 3KCIEpPTHBIX allPHaK, MeTaj] Di3eHxayapa 1
1HIII.

Ampuvimanvia 6viniki i ix HagizHa. lIpakThluHAsA 3HAYHACIH ABITUIOMHAN MPALlbI
CKJaJaela Yy BBIKAPHICTAHHI AaTPhIMAHBIX pAIKAMEHJAUbIA U1 MaJABBILIDHHS
aeKkThIYHACIl JA3eWHacii Oropo mepakianay Ha 0a3e YAacKaHAJICHHS TSIl
CKIaAHIKay: (IHAHCHI, CHAXBIYIIBI, MepcaHan, Oi3Hec-mpaldChbl, KaHKYPIHTHI; a
TakcaMa Yy MardnIMacill BBIKAPBICTAHHS aTPhIMAHBIX pIKAMEHJAIBIA Yy A3eHHaCIl
[ICVYII «Keit [ToiHT.

Jlaxnaonacyb mamopwisinay i 6blHIKA)y ObINIOMHAU Npayvl. BBIKapbICTaHbIA
MaT3PBISIIBI 1 BBIHIKI JBITUIOMHAN Mpalibl 3'ayistolia gakiaaaeiMi. [Ipaia BeikaHaHa
caMacTOMHA.

Poxamenoaywli na evixkapvicmanni eviHikay npaywl. BBIHIKI mpaibl MOTYIb
OBILIb CKApPBICTAHBI JJIS MAABBINIHHS 3(EKThIYHACII A3eWHACII KaMIIaHil.



ANNOTATION

1. The structure and volume of the graduate work

Thesis consists of tasks on the graduate work, a table of contents, an abstract of
the graduate work, an introduction, three chapters, conclusions, 13 illustrations, 18
tables, a list of references. In total the work consists of 83 pages. List of references
takes 4 pages and includes 46 items.

2. The list of keywords
ANALYSIS OF FINANCIAL STATE, INTERNAL BUSINESS
PROCESSES, CUSTOMERS, COMPETITORS, EMPLOYEES,

COMPREHENSIVE EVALUATION OF OPERATIONS AND WAYS OF
INCREASING EFFICIENCY, "KEY POINT" PSUE, PERFORMANCE
EFFICIENCY OF TRANSLATION AGENCY.

3. The text of the abstract

The object of study — "Key Point" PSUE.

The subject of study — financial and economic performance of the translation
agency "Key Point" PSUE.

The purpose of research — analysis of the financial and economic performance
of the translation agency "Key Point" PSUE, the development of the measures to
improve its efficiency.

Methods: general economic methods (comparison, graphic), statistical methods
(average and relative values, dynamic series processing), ABC analysis, method of
expert evaluations, the Eisenhower method and others.

The results of the work and their novelty. The practical significance of the
thesis is to use the received recommendations to improve performance efficiency of
translation agencies on the basis of the enhancement of five components: finance,
customers, staff, business processes, competitors, as well as the possibility to
implement the recommendations in the activity of "Key Point" PSUE.

Authenticity of the materials and results of the thesis. The materials used and
the results of the work are authentic. The work was composed independently.

Recommendations for the usage. The recommendations and ideas can be used
to enhance the overall performance of the company.



