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AHHOTALIMSA

Junimomuas pabota: 67 c., B ToM uucie 8 puc., 16 taba., 35 HauMm. JuT., 5
MIPUIIOK.

COILIMAJIBHAA  3AIIMTA, BBIIJIATBI, JOIUIATBI, IIPEMHNU,
TAPAHTUM, COLIMAJIBHBI ITAKET, CTAX, 3APABOTHAS IUIATA,
MOTHUBALIA

Oo0bekT uccaegopanusa: OO0 «betMAKkoMmmanmy.

Ilpeamer mcciaeaoBaHusi: colMaibHas 3ammra paboTtHukoB OO0
«bemtMAKxoMmaHm.

Heab ucciieoBaHusl: HCCIEIOBAaHUE CONMAIBHOM 3alllUThl PAOOTHUKOB U
pa3paboTka HaIpaBJIECHUM €€ MOBBIIICHHS.

Pe3yabTaThl HCCIEI0BAHUA MW Pa3padOTKH: U3YYEHBl TEOPETUUYECKHUE
OCHOBBI M acCIeKThl (hOPMHUPOBAHHUS COLMAIBHOM 3aIUTHl PAOOTHUKOB, MPOBEJICH
aHaau3 W JaHa OIlCHKa COITMAJILHON  3aIUTBhl  PAaOOTHHKOB 000
«benMAKkomnanu», BBITIOJHEHBl PEKOMEHIALMHK 110 TOBBIIMICHUIO COLMAIBHOU
3amuThl paboTHUKOB OO0 «bemMAKxkommanmy.

IIpakTHYyeckasi 3HAYMMOCTb Pe3yJbTATOB HCCIAEI0BAHUS . pealU3alvs Ha
MPAKTHUKE MEPONPHUATUIN MO3BOJUT MOBBICUTH d(PGHEKTUBHOCTH COITMATBLHOMN 3alTUTHI
pabotHukoB OO0 «benMAKxommnaHm.

Ob6JacTb  BO3MOKHOTO NPAKTHYECKOT0 TNPHMMEHEHUS Pe3yJbTaToOB
HCCJIeIOBAHMS — COLUAIbHAS IEATEIbHOCTD MPEINPUSITHSA.

TexXHUKO-IKOHOMHYECKasl, CcOoNUHAJbHAsA M (WIM) HJKOJOTrHYecKas
3HAYMMOCTb: BHCAPCHHUEC PEKOMEHIYEMBIX MEPONPUITHH OyJeT CIocoOCTBOBATh
COBEPIIICHCTBOBAHUIO COIIMAJIbHOW TOJMTUKU MPEANPUATHS U POCTY MOTHBAIUU
repcoHana.

ABTOp paboOThl MOATBEpP)KIACT, 4YTO TPHBEIASCHHBIH B HEH pacyeTHO-
QHAJIMTUYECKUN MaTepuaj, CTAaTUCTUYECKUE JaHHbIC, TMEPBUYHBIC JTOKYMEHTHI H
PETUCTPBl  OYXTaJITEPCKOrO ydera, OyXraarepckas OTYETHOCTh TNPABUIBHO H
OOBEKTHBHO OTPAXKAIOT COCTOSIHUS UCCIEAYEeMOTO OOBEKTa, a BCE 3aMMCTBOBAHHBIC
U3 JINTEPATYPHBIX M JAPYIHMX HCTOYHHKOB TEOPETUUYECKHUE, METOAOJOTHYECKUE H
METOJIMYECKUE TIOJOKEHUS M KOHIEHIIMU COINPOBOXKIAKOTCS CChUIKAMH Ha HX
aBTOPOB.



ANNOTATION

Thesis: 67 pages, 8 fig., 16 tab., 35 rd source, 5 enc.

SOCIAL PROTECTION, PAYMENTS, SURCHARGES, AWARDS,
GUARANTEES, SOCIAL PACKAGE, EXPERIENCE, SALARY, MOTIVATION

Object of research: LLC Belmakkompani.

Subject of research: social protection of employees of LLC Belmakkompani.

Research objective: research of social protection of workers and development
of the directions of her increase.

Results of research and development: theoretical bases and aspects of
formation of social protection of workers are studied, the analysis is carried out and
the assessment of social protection of employees of LLC Belmakkompani is given,
recommendations about increase of social protection of employees of LLC
Belmakkompani are implemented.

Practical importance of results of research: realization in practice of actions
will allow to increase efficiency of social protection of employees of LLC
Belmakkompani,

Area of possible practical application of results of research — social activity
of the enterprise.

Technical and economic, social and (or) ecological importance:
introduction of the recommended actions will promote improvement of social policy

of the enterprise and growth of motivation of personnel.
The author of work confirms that the settlement and analytical material given in her,
statistical data, primary documents and registers of accounting, accounting reports
correctly and objectively reflect conditions of the studied object, and all theoretical,
methodological and methodical provisions and concepts borrowed from literary and
other sources are followed by references to their authors.



