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AHHOTAIUSA

Hunnomuas pa6ora: 103 c., 7 pwuc., 20 Ta6n., 40 wuCTOYHUKOB, 6

IIPUIIOKECHUM.

COILIUAJIBHBIN TTAKET, TIEPCOHAJI, MOTUBAILIUSI, CUCTEMA
«KADOETEPUS», YAOBJIETBOPEHHOCTb [TEPCOHAUJIA,
AHKETHPOBAHUE

O0vbekT ucciaenoBanusa — 3A0 «JloOpoHOM»

IIpeamMer wmcciaegoBaHusi — COLMAIBHBIA MAKET KaK WHCTPYMEHT

moTuBauuu B 3A0 «/lo6poHOMY

Heap wuccien0BaHUsl aHAIN3 COLMAIBHOIO MAKETa KaK HWHCTPYMEHTA
MoTuBauuu paboTHUKOB B 3A0 «/loOpoHom», M pa3paboTka Ha €ro OCHOBE
pekoMeHgauui 1o  (GpopMHpPOBaHUIO A(P(HEKTUBHOIO COLMAIBHOIO MaKeTra
KOMITaHUH.

MeToabl Hcc/IeIOBAHUA: METO]I CPABHUTEIBHOTO aHAJIN3a, SMIUPUUECKUIMA
METO/1 IO3HAHMS], MHIYKTUBHBIA U CTATUCTUYECKUN METO/I 00paOOTKU JaHHBIX.

UccaenoBanusi m pa3padorku: B padoOTe OMNpeaeseHa CYUIHOCTb H
3HaYE€HHWE MOTHBAIMM MEPCOHAJIA; JaHA KPaTKasi OpraHU3allMOHHO-9KOHOMUYECKas
xapaktepuctuka 3A0 «JloOpoHOM»; MPOBEACH aHAIU3 CTPYKTYphl MEpPCOHANA,;
aHaJIM3 MOTHUBALMU; AaHAIM3 COLMAJIBHOTO TAKETa; OMNpEeNeSieHbl OCHOBHBIE
HaIlpaBJIeHUs JJI1 COBEPIICHCTBOBaHUS colaiibHOTO naketa 3A0 «lo6poHom»

TexHUKO-IKOHOMHYECKAsl, COUUAJbHAsE W (WJIH) DJKOJOrHYecKas

3HAYUMOCTB: 3aKJIIOYaeTcsl B pa3pabOTKe NPAKTUYECKUX PEKOMEHIAIUN 110
COBEPULIEHCTBOBAHUIO COLIMAIIBHOTO NTAKETa OpraHU3aluu.
ABTOp paOOTHI TOATBEPKIAET, UTO MPUBEJACHHBIN B HEW PacUeTHO-aHATUTHYECKUN
MaTepHual MPaBUIbHO U OOBEKTUBHO OTPAKAET COCTOSIHUE UCCIIETYEMOTO
IpolLecca, a BCE 3aMMCTBOBAHHBIE U3 JIMTEPATYPHBIX U IPYTUX HCTOYHUKOB
TEOPETUYECKH, METOAOJIOTUYECKHE U METOANYECKUE TTOJIOKEHUS M KOHIIETIIUU
COMPOBOXK/IAFOTCS CCHIJIKAMH HA UX aBTOPOB.



ANNOTATION

Diploma work: 103 p., 7 pic., 20 Tables., 40 sources, 6 app.

SOCIAL PACKAGE, STAFF MOTIVATION, SYSTEM “CAGETERIA”,
EMPLOYEE SATISFACTION, QUESTIONNAIRES.

Object of research — CJSC "Dobron".

Subject of research - social package as a motivational tool in CJSC
"Dobron".

Objective: analysis of the social package as an instrument for motivating
employees in JSC "Dobron", and development on the basis of its recommendations
on the formation of effective social package.

Methods: comparative analysis method, empirical method of knowledge,
inductive and statistical data processing method.

Research and development: the determined nature and significance of
motivation; summarizes the organizational and economic characteristics of JSC
"Dobron"; analysis of personnel structure; motivation analysis; analysis of the
social package; the basic directions of improvement of the social package for JSC
"Dobron".

Technical and economic, social and (or) ecological significance: it is to
develop practical recommendations to improve the organization of the social
package.

The author of the work confirms that powered her settlement and analytical
material correctly and objectively reflects the state of the process, all borrowed
from literature and other sources of theoretical and methodological terms and
concepts accompanied by references to their authors.



