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AHHOTALIIUA

Numiomuas pabora: 58 c., 10 puc., 13 Tadm., 43 KCTOYHUKOB.

VIIPABJIEHUE TIEPCOHAJIOM, WHTEJUIEKTVYAJIBHBIA KAITUTAJL,
METO/bI OLHEHKW MHTEJIJIEKTYAJIBHOI'O KAITUTAJIA, DODOEKTUBHOCTD
MHTEJIJIEKTYAJIBHOI'O KAITUTAJIA

Oo0bekT ucciegosanus — 3AO «urepllaptHep».

IpeameT HccjaeI0BaHus — MHTEIUICKTYaJIbHbIN KamnuTana 3A0
«nTepllaptrep».

Lean padoTei: oreHka 3G (PEKTUBHOCTH HHTEIUIEKTyaldbHOTO KamuTaiga 3AO
«UutepllapTHep» u pazpaboTka NpeaoKeHH Mo €€ MOBBIIICHHUIO.

MeToabl uCCIeI0OBAaHHUS: CPAaBHECHHE, AaHAIW3 W CUHTE3, HWHAYKUHUS U
JNEAYKIHS, MOIETTUPOBAHUE.

HccaenoBanuss M pa3padOTKM: MCCIEIOBaHA CHCTEMa IOKa3areyiel OLEHKU
3((PEKTUBHOCTH MHTEIUIEKTYaJbHOTO KalWTala; MPesioKeHbl HOBBIC IMOKA3aTEINN:
PEHTAa0EIbHOCTh BIOKEHHI B HWHTEIUICKTYAJIbHBIM KamuTadl U HWHJIEKC Pa3BUTHUS
COBOKYITHOTO  HMHTEJUIEKTYaJlbHOTO  NOTEHLHAalda  COTPYAHMKOB C  Y4ETOM
K03 (UIIMEHTOB BECOMOCTH JUIsi CEepbl TOPTOBIH, ampoOOMpPOBAaHBI Ha MpPHUMEpPE
pacueta o ganHbM 3A0 «MHuTtepllapTHep», onpeaeneHbl TpoOiIeMbl U pa3paboTaHbI
NPEUIOKEHUS 110 COBEPILIEHCTBOBAHUIO MOKA3aTeIeH MHTEIJIEKTYaJIbHOIO KamuTasa
3AO «HuTepllapTHEpY.

TeXHUKO0-IKOHOMHUYECKAs, COMAJIBHASA u(uJn) IKOJIOTHYeCKas
3HAYUMOCTDH: BO3MOXHOCTh HCIIOJb30BaTh MPEUIOKEHHBIE MEPHI MO IOBBIIICHUIO
s dexTuBHOCTH MHTEIIEKTYyalIbHOTrO KanuTaia 3A0 «utepllaptHep.

ABTOp palOTBl MOATBEpPXKIACT, YTO NPHUBEACHHBI B HEH pacyeTHO-
AHAJIMTUYECKUW Marepuan MpaBUIbHO U OOBEKTUBHO OTPAXKAE€T COCTOSHHE
UCCIIElyeMOr0 Mpoliecca, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYypHbIX M JPYrUX
VUCTOYHUKOB TEOPETUYECKUE, METONOJOTUYECKHE U METOAUYECKUE MOJOKEHUA U
KOHUEMIMU COMPOBOXKAAKOTCS CChUIKAMU Ha UX aBTOPOB.




ANNOTATION

Thesis: 58 p. 10 Fig. , Table 13, 43 sources.

PERSONNEL MANAGEMENT, INTELLECTUAL CAPITAL, METHODS FOR
ASSESSMENT OF INTELLECTUAL CAPITAL, EFFICIENCY OF INTELLECTUAL
CAPITAL

Object of research - CJSC "InterPartner".

Subject of research - the intellectual capital of the CJSC "InterPartner".

Objective: evaluation of the intellectual capital of CJSC "InterPartner" and the
development of proposals for its improvement.

Methods: comparison, analysis and synthesis, induction and deduction,
modeling.

Research and development: system of indicators for assessing the effectiveness of
intellectual capital; proposed new indicators: return on investments in intellectual
capital and the index of aggregate intellectual potential of employees, taking into
account factors weighting Retailing, approved by the example of the calculation
according to the CJSC "Interpartner", identified the problem and proposals for the
improvement of intellectual capital indicators of CJSC "Interpartner".

Technical and economic, social and (or) environmental significance:
the ability to use the proposed measures to improve the efficiency of intellectual capital
CJSC "InterPartner".

Copyright work confirms that resulted in it cash-analytical material correctly and
objectively reflects the state of the process under investigation , and all borrowed from
the literature and other sources of theoretical and methodological terms and concepts
are accompanied by references to their authors.



