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AHHOTALIMSA

JlumioMHast paboTa W3J0KeHa Ha 54 CTpaHMIAX, BKJIIOYAeT 3 pUCYHKA, 9
Tabmui, 50 MCTOYHUKOB, COCTOUT M3 BBEACHMSA, TPEX IJaB, 3aKIIOUYEHUS, CIIHCKA
UCTIOJIb30BaHHBIX UCTOYHUKOB M MPHIIOKECHUH.

Oo6wekt uccnenoBanus: 3A0 «CK «benpocctpax»

[IpeameT wuccienoBaHMs. pPa3BUTHE COLMAIBHOIO MAaKeTa TPYIOBOTO
KOJUIEKTUBA

[lens paboOTHI: aHATWU3 OCOOCHHOCTEW (HOPMHUPOBAHMS COIMAIBHOTO TAKeTa
pabotHuka Ha 3A0 "CK «bempoccrpax” u pa3paboTka MEpONpPHITHII IO €ro
pacnpeieNeHuIO.

Meron uccnenoBaHus: CPABHUTENBHOIO aHAW3a, TPYNIIMPOBOK, 3KOHOMHUKO-
MaTeMaTHYECKHUE OIICHKH.

UccnenoBanus u pazpaboTku: M3ydueHbl HanmpaBiaeHUs Pa3BUTUS COLIMATBHOTO
NakKeTa, pa3pad0TaHbl NPEJI0KEHUS 10 COBEPIICHCTBOBAHMUIO.

TexHUKO-PKOHOMHYECKAs, COUNMaNbHAs H(MIM) JKOJIOTUYECKAas 3HAYHMMOCTD:
Buenpenne pa3pabOTOK YIyYIIUT OTHOIIEHWE K KOMITAHWW M TOBBICUT HMHJIK.

JUIst NOCTHKEHHS TOCTABJICHHOW IIEM OBLIM PEHIeHbl CIEAYIOUIUE 3aJauu
MCCJIEI0BATENBCKOTO M1 METOIMYECKOTO XapaKTepa:

U3YyYEHUE  CYUIHOCTH COLMAJIBHOIO MakeTa TPYJOBOTO KOJUIEKTHBA U €ro
(bakTopoB,;

PAaCCMOTPEHHE OCHOBHBIX METOAOB (OPMHPOBAHUSA COLMAIBHOIO TaKeTa
TPYJOBOTO KOJUIEKTUBA,;

XapaKTEpPUCTHKA COIMAIBHOIO MAaKeTa TPYJOBOr0 KOJUIEKTHBA Ha MpPUMEpE
00BEKTA UCCIIEIOBAHUS.

[locTaBneHHble 3afauyd JIOTUYECKH MPEIONPENEHIN CTPYKTYpy paloTHl,
KOTOpasi COCTOMT U3 BBEACHMS, TPEX TIJIAB, MOCJIEI0BATEIbHO PACKPHIBAIOIINX TEMY,
3aKJIFOYEHUS U CIMCKA UCIIOJIb30BAHHOM JINTEPATYPHI.

[IpeameT uccrenoBaHMs — MPOLECC PA3BUTHS COLIMAIIBHOIO MaKeTa TPYI0BOTO
KOJUIEKTHBA.

OOBEKTOM HUCCHEAOBaHMS B JAHHOM JIUIUIOMHOW paboTe  BBIOpaHO
npeanpustue 3A0 «CK «benpoccrpaxy.



AHATAILBIS

JlpIrimoMHas mmpana BeIKJIaA3eHa Ha 54 CTapOHKax , YKJIKo4Yae 3 MaltoHKa , 9
Tadumin , 50 KpbIHIL , CKJIaAaella 3 YBIA3EHH , TPOX KIPayHIKOY , 3aKJIFOU3HHS ,
CHICY BBIKapbICTAHBIX KPBIHIL 1 AaaTKay .

MbTa mpampl: aHami3 acaOmiBacipry ¢apmipaBaHHS callblsUTbHAara IakeTa
pabotHika Ha 3AT "CK« Bbenpocctpax "i pacmparoyka mepanpbleMCTBay Ma sro
pa3MepkaBaHHl. Meraj JacienaBaHHS: TapayHalbHara aHaiidy, TIpPYyMOBaK,
DKAaHOMIKa-MaTAIMaThIYHBIA alDHKI.

HacnegaBaHHi 1 pacnpanoyki: BpIBydanbl HampamKi pa3Billllsl calbisiibHAra
MakKeTa, pachpaliaBaHbl MPAMAHOBKI Ma YJaCKaHAICHHI.

ToxHika-3kaHaMiuHas, canpistabHas 1 (a0o) »dkamariuHas  3HAYHACIb:
VYkapaHeHHE pacrparoBaK MaJenmibllb CTayJICHHE Ja KaMIlaHil 1 TMaBBICIIh 1MiIK.
Jis  nmacarHeHHS macTayieHail MOThI ObUTI  BbIpallaHbl HACTYIHBISA — 3a7aubl
Jacieayara 1 MeTaiblYHara Xxapakrapy:

-U3y4YeHHe CYTHACI[l calplsulbHara makeTa IpaloyHara KaleKThIBY 1 S0
daxrapay;

-pacCMOTpPEHHME AaCHOYVHBIX MeTaaay ¢apMipaBaHHs calblsylbHAara rmakera
MpaloyHara KaIeKThIBY;

-XapaKTepUCTUKA callplsJIbHATA MAaKeTa MpaloyHara KaJleKThIBY Ha MPBIKIIAI3e
a0'exTa macienaBaHHs.

[lacTtaynenblss 3amaybl JaridyHa MPajBbI3HAYBLIl CTPYKTYpY IMpaubl, sKas
CKJIaiaena 3 YBSA3CHHS, TPOX KipayHIKOY, MacisgoyHa pPacKphIBAIOIb TAMY,
3aKJIFOYDHHS 1 CIICY BBIKAPBICTAHAM JIITApaTypHl.

[IpanMer maciemaBaHHS - TPALdC Pas3Billlld calblisyIbHAra rmakera mpaoyHara
KaJICKTHIBY.

Al'exktaM fgaciemaBaHHs Y Jaa3eHadl  ObITJIOMHAd  mpaibl  abpaHa
npaanpsiemctBa 3AT «CK« benpoccTpax ».



ANNOTATION
Graduation work is presented on page 54, includes 3 figures, 9 tables , 50
sources , consists of an introduction , three chapters , conclusion, list of references
and applications.

The object of study: JSC "IC" Belrosstrakh™

Subject of research: the development of a social package workforce

Objective: To analyze the features of formation of a social package for
employees of JSC "IC" Belrosstrakh "and the development of measures for its
distribution. Method of research: benchmarking groups, economic and mathematical
evaluation.

Research and development: explore areas of social package, developed
proposals for improvement.

Technical and economic, social and (or) ecological significance: the
introduction of developments to improve relations and to enhance the image of the
company. To achieve this goal have been resolved following tasks: research and
methodological:

Studying of the nature of the social package of labor and its factors;

-rassmotrenie main methods of forming the social package of the staff;

-characteristic social package of the staff on the example of the object of study.

The tasks logically predetermined structure work, which consists of an
introduction, three chapters, consistently reveals the theme, conclusion and
bibliography.

Subject of research - the development of a social package workforce.

The object of study in this thesis work chosen by the company of JSC "IC
"Belrosstrakh".

The author of the work confirms that resulted in her settlement and analytical
materials correctly and objectively reflects the state of the test process, and all
borrowed from literature and other sources of theoretical, methodological and
methodical positions and concepts are accompanied by references to their authors.



