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[IOHATHUE CUCTEMbBI OIUIATBI TPYIA, ®OPMBI OIUIATHI
TPYIA, TIIOHATUE 3APIUIATBI, METOIbI OIUIATBI TPYHA, ®OHJ/
3APABOTHOM IIJIATBHI, CHUCTEMBI TIPEMHUPOBAHHS, AHAJIM3
CUCTEMBbI 3APIUIATHI

Heap AUIUIOMHON padoOThl: IPOAHAIM3UPOBATH CHUCTEMY OPTraHHU3ALAU
3apa0OTHOM ATkl W pa3padoTaTh PEKOMEHIAIMU MO €€ COBEPIICHCTBOBAHUS B
OpraHU3alHU.

OO0beKT HccIe0BAaHMS — OpraHu3alMs 3apabOTHOM TIaThl PaOOTHUKOB
YTVII «PentCrapl pynm».

IIpeamer ucciaenoBanuss — 3PGEKTUBHOCTh OpraHU3alMU 3apadOTHOM
mata B UTVYII «PentCrapl pynm».

Metoabl McCJIeIOBAHUS —  METOJ aHaIM3a JUTEPATYphl IO CUCTEMAaM
OIUIaThl TpyJa M 3apabOTHOM IUIaThl, HOPMATHBHO-IIPABOBON JTIOKYMEHTAlUH,
ananu3 nokyMmeHtauuu YTVYII « PearCrapl pynmn».

B pesymprare nOpoOBENEHHOTO  aHajuu3a CUCTEM  OIUIaThl  TPYyAaQ,
NPUMEHSEMBIX Ha MPEANPUITHH OTMEYEHO, YTO OHA HEAOCTATOYHO 3(P(PEKTHBHA.
Ha npennpusitTun Bo3HUKIIAa HEOOXOIMMOCTh B MOBBILIEHUU peaIbHON 3apabOTHOM
IJ1aThl O CTOUMOCTH paboyeld CUJIbl U CUCTEMY OIUIAThI TPYIa HY>KHO NMPEBPATUTH
B CHCTEMY MOOLIPEHUS KAYECTBA U MMPOU3BOIUTEIBHOCTH.

JUIst  COBEpILIEHCTBOBAHMSI CUCTEMbI  OIUIATBl  Tpyda pPabOTHUKOB
TeXHU4Yeckoro ooOcayxuBanuss astomoOmineit B UYUTVYII «Pent Crapl'pynm»
pazpaboTaHa cHUCTE€Ma OIUIaThl TPyJa C HUCHOJIb30BAaHUEM OaJIbHBIX OLEHOK
TPYJIOBOTO BKJIa/ia, TAK KaK UYTO 3Ta CUCTEMa MO3BOJISIET YYECTh UX BKJIAJ B padoTy
npeanpusaTus 0ojee aieKBaTHO U OyJeT CTUMYJIMPOBATh MOTUBALIMIO PAOOTHHUKOB
K TPYAY U POCTY NPOU3BOAUTEIBLHOCTH TPYA.

ABTOp pabOThl MOATBEPXKIAET, YTO MPHUBEACHHBII B HEH pacyeTHO-
aHAIMTHUYECKUI Marepuan NpaBWIbHO M OOBEKTHUBHO OTPAXAET COCTOSIHHUE
HCCIIEAYEMOTO TPOLECCa, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYpHBIX U JIPYTUX
HMCTOYHUKOB TEOPETUYECKUE, METOJIOJIOTMYECKUE TIOJIOKEHUSI M KOHIENIUU
CONPOBOKJIAKOTCS CCBUIIKAMM Ha UX aBTOPOB.
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I[TAHATAK CICTOMbI AIUTATBI I[TPALIBI, ®OPMbI AIIUTATBI TIPAIL]
bl, ITAHATAK 3APIUIATBI, META/IbI ATTUTATBI ITPALIBI,®OH/1 3APABOT
HAU IIJIATBI, CICTOMBI IIPOMISIBAHHS, AHAJII3
CICTOMEBI 3APIUIATHI

Mbta AbIIVIOMHAN  mpanbl:  MpaaHamizaBalb CICTAMY  aprasizailbli
3apabOTHAl TIIATBI 1 pacmlpaiaBaib pIKaAMEHAAIBI Ta s€ YIacKaHAJICHHS ¥
aprasizarpli.

AO'eKT ucciel0BaHMSA- apraHizalbig 3apadoTHall miatel padoTtHikay [1I'YII
«PauTCrapl pynm».

IpagMeTt naciaenaBanHs - dPeKThIYHACHB apraHi3alibli 3apaboTHail miara y
[I'VII «PauTCrapl pynm».

MeTtaabl gaciaegaBaHHsl - METaJ aHANI3y JIITApATyphl Na CICTAMAX aruiaThl
npambl 1 3apabOTHail TUIaThl, HapMaTblyHa -NPAaBaBOM JaKyMEHTallbll , aHali3
nakyMenTtaupll [II'YII « PearCrapl pym ».

VY BBIHIKY TpaBe/a3eHara aHaiizy CICTAM aruiaThl Mpalbl, SKis VKbIBAIOIIA
Ha TpaAlpbleMCTBE ajJ3HayaHa, IITO SHA HeJgacTaTkoBa J¢ekThiyHas. Ha
IpaanpbleMCTBE MaycTaja HeaOXOoJHACIb y MaBBIIIAHHI plajbHail 3apaboTHal
mIaThl Aa KOWTYy paboyail CuUlbl 1 CICTAMY aruiaThl Ipaibl Tp30a mepaTrBaphllb Y
CICTAMY 3aaXBOUYBAHHS SIKACLI 1 MPAAYKIIBIMHACLII.

Jns YpaackaHaneHHS CICTAMBI aruiaThl Mpanbl pabOTHIKAY THXHIYHAra
abcinyroyBanusa ayrama0usny y II'VII «PaatCrapl'pynn» pacnpanaBana cictama
aruaThl Mpaibl 3 BBIKAPBICTAHHEM OAlIbHBIX aJ3HAK MpaloyHara VKiagy, Tak sK
IITO TATas CcicTAMa Ja3Bajsie YIIUbIlh 1X YKIaJ y TMpaiy NpaainpbleMcTBa OOJIbIII
aJPKBaTHa 1 Oy/a3€ CThIMYJSBallb MAaThIBAIblI0 PaOOTHIKAY Aa Mpambl 1 POCTY
paayKIbIHHACLI MPabI.

A¥Tap mpalbl nanBsipkae, IITO MPbIBEA3EHbI ¥ €l pa3iiikoBa-aHaTITHIYHbI
MaTaIphIsI MpaBUIbHA 1 a0'eKThIYHA aJIFOCTPOYBae CTaH JOCieaHara mparpcy, a
yce 3amasblyaHbisi 3 JITAPATypHBIX 1 IHIIBIX  KPBIHIL  TIap3ThIYHBIA,
MeTaajlariyHblsl TajlaXXdHHI 1 KaHIPMIBI CyMnpaBajpKarolia crachljikaml Ha iX

ayrapay.



ABSTRACT

Thesis: 65 p., 5 fig. , 17 pl., 22 sour., 47 app.

THE CONCEPT OF THE SYSTEM OF REMUNERATION FORMS OF
REMUNERATION, THE CONCEPT OF WAGES, METHODS OF
REMUNERATION, SALARY, BONUS SYSTEM, SYSTEM ANALYSIS
SALARY

The aim of the thesis — was to analyze the management system of wages
and to develop recommendations for improvement in the organization.

Subject matter of research — the effectiveness of the organization wages in
the PTUE «RentStarGroup».

Object matter of the research — organization of wage workers PTUE
«RentStarGroup».

The methadone dasledavanni - metadata analysis lterature stamach of
aplate pratsy and zarabotnoi board , normative-legal documentary , analys
documentary PTUE «RentStarGroup».

In the analysis of remuneration systems applied at the company noted that it
is not effective enough. The company has emerged a need to raise real wages to
labour costs and the wage system needs to be turned into a system of rewards
quality and performance.

To improve the system of remuneration of employees of technical service of
cars in the PTUE « RentStarGroup» developed by the remuneration system using
the point estimates of the labour input, as this system allows to take into account
their contribution to the enterprise work more adequately and will stimulate
employees ' motivation to work and increase productivity.

The author confirms that you are calculating and analytical material
correctly and objectively reflects the state of the process, and all borrowed from
literary and other sources of theoretical, methodological principles and concepts
accompanied by links to their authors.



