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PE®EPAT

Junmomuas pabota comepxkuT 48 crpanun, 2 pucyHka, 31 HCTOYHHK, 3
MPUIOKEHUSI.

Ilepeuenp kmoueBbix cnoB: B3AMMOCBA3b MOTHUBOB, MOTHB
JOCTWXKEHUNA, MOTUB AOOUIIMALNU, KOJUJIEKTUBHAA
JNEATEJIBHOCTDB, IIPOEKTHASA  OPIAHU3ALIUA, CIHEHNUAJIUCT
CPEIHEI'O 3BEHA.

B nunnomHoi paboTe uccienoBaHa B3aUMOCBS3b MOTHBOB JIOCTHXKCHHS U
MOTHBOB appuiraiy y CeruaiicToB CPEeIHEr0 3BeHa TPOESKTHONW OpTaHU3aIUH.
[IpoaHanu3upoBaHbl  COIMAIBHO-TICUXOJIOTUUECKHE OCOOCHHOCTU  JUYHOCTHU
CHEIUATNCTOB TBOPUYECKUX MPOGECCUil.

B uccnenoBanuy NpuMEHSIIUCH CAEAYIONIUE METOIUKHU:

1)  «/Ilnarnoctuka MoTHBOB adpdumuanmm» A. Mexpabuana;

2)  «J/lmarHocTHKa MOTHBAIIUH TOCTHKCHU» A. MexpabuaHa.

B uccnenoBaHuy NpuHSIN y4acTUE MEHEIKEPBl CPEAHETO 3BEHA MTPOEKTHOM
opranuzanuu. Beero 611 06cienoBan 51 yenoBek, U3 KOTOPHIX 22 >KEHIUHBI, YTO
coctaBisieT 43% BbIOOpKU U 29 myxkuuH, 57% BbIOOpPKU. Bo3pacT ucmbITyeMbIx
coctaBmi oT 22 1o 41 rona.

Pe3ynbTaThl NpOBEAECHHOTO UCCIEA0BAHUS CBUETEIbCTBYIOT O B3aUMOCBSI3H
MEXy YPOBHEM MOTHUBAIIUU JOCTHMIXKEHUS U YPOBHEM MOTHBOB aduiauaiuu, a B
YaCTHOCTU CHJIBHOW OOpaTHOM CBSI3M YPOBHSI MOTHUBAIIMHM CO CTPAXOM OTBEPIKEHUS
Y YMEPEHHOM MPSAMOM CBSI3U CO CTPEMIICHUEM K IIPUHSTHIO.

B cBsi3u ¢ OSTy4eHHBIMU JTAHHBIMU CIIEIUATTUCTaM 0 paboTe C IEPCOHATIOM
BKHO YYHUTHIBATH OCOOEHHOCTH MOTHBAIIMU COTPYIHUKOB MIPHU MTOCTAHOBKE MEPe]T
HAMHM TBOpPYECKUX 3aJay, a TakXKe s pEHIeHUus TOro, B KaKW€ TPYIIbI
OOBEMHUTL OTACIbHBIX WHIWBHUIOB HJisi Oojee YCHENIHOW peamu3aiui Ux
BO3MOXHOCTEH. Takke MCXOJs M3 OCOOCHHOCTEW MOTHBAIMKM BO3MOXKHO Ooliee
MPOIYKTUBHOE pacrpeiesieHne pabodel Harpy3kd ©  Pas3jIudHOro  poja
MOOIIPEHHUI:  MaTepUalbHbIX,  COLMAIbHBIX, SMOIMOHAJIBHBIX.  BaKHBIM
HalpaBJIeHUEM B pabOTe€ TakKe SBISETCA MPOBEACHHUE TICUXOJOTUYECKHUX
IPYIIOBBIX TPEHUHTOB JJIsl COTPYAHUKOB, MO MOBBIIMICHUIO Y HUX MOTHBALMH K
JOCTIDKCHUIO WU MOTHBOB CTPEMJICHUS K TPUHSITHIO JJIg OOJiee YCIENTHOTO U
TapMOHUYHOTO MPO(HECCUOHATHFHOTO B3aUMOICHCTBHUS.



PODEPAT

JlpimuiomHas pabota yTpeiMitiBae 48 crapoHak, 2 MaitoHKa, 31 KpbIHIIY, 3
JanaTKy.

[epanik kmouaBbix ca0y: Y3AEMACYBS3b MATBLIBAY, MATBIY
JTACATHEHHS; MATBIY A®OUILLBIL, KAJEKTBIYHAS J3EMHACL,
[MPAEKTHAS APT'AHI3ALBIA, CIHEUBIAJICT CAPSHATA 3BAHA.

VY npimnomHail paboTa macienaBaHa y3aemMacyBsi3b MaTbiBay JAcSTHEHHS 1
MaTbiBay a@iaifnpll y CHEbBUTICTAY CSIp3IHITa 3BSHA MpaeKTHAW apraHizallbli.
[IpaananizaBaHbl callblsUTbHA-TICIXAJATTYHBIS acadiiBacii acoObl  CIEUbBIIICTAY
TBOPYBIX Mpadeciii.

VY nacnenaBaHHi YKbIBaTICS HACTYITHbBIS METOBIKI:

1) «IpisirnocThika MatbiBay addimisipiiny A. MexpabisiHa;

2) «/Ip1arHOCTBIKA MaTHIBAIlBIl TacSITHEHHS» A. MexpabisHa.

VY nacnenaBaHHI TPBIHAIL YA3€T MIHIKIPHI CAPIAHATA 3BSIHA MpaeKTHaM
aprasizaipli. Ycaro Obly abcienaBanbl 51 yanaBek, 3 sKiX 22 JKaHUYBIHBI, IIITO
cknagae 43% BoIOapki 1 29 Myx4ubiH, 57% BbIOApKI. Y3pOCT MaAbICOBITHBIX CKJIAY
an 22 na 41 rona.

BreiHiki TpaBem3eHara jgaciielaBaHHsS CBeaualb al y3aeMacyBs3l IaMmixk
y3pOYHEM MarTbIBallbli JAcCSTHEHHS 1 V3poyHeMm wMatbiBay adduimsmipi, a ¥
MpBIBAaTHACIII MOIIHAM 3BapOTHAll CyBs31 Y3pOYHIO MaThIBallbli ca CTpaxam
aJIX1JIEHHS 1 yMepaHail mpaMoi CyBsi31 3 IMKHEHHEM J1a TIPBIHSIIIIS.

VY cyBs3i 3 aTpbIMaHbIMi JaJ3€HbBIMI CIICUBISITICTaM Ta padolie 3 nepcaHagam
Ba)KHA YIiuBallh acaljiBacilli MaThIBAIIbIl CYMpaIOyHIKay TPbl MACTAHOYIIBI TIEpal
IMi TBOPYBIX 3a/iay, a Takcama I BBIPAIdHHS Taro, y fKis TPyNIbl al'saHaib
acOOHBIX 1HABIBIIAY IS OOJBIN TACISAXOBAa piajizamblli 1X MardbIMacusy.
Takcama 3b1X0/1359bl 3 acabJiBacITy MaThIBAIlbli MardbiMa OOJIBII MPaTyKThIVHAES
pa3MepkaBaHHe pabouaidi  Harpy3ki 1 po3Hara poJIy  3aaXBOYBAHHSY:
MaTAPBISIIBHBIX, CAIlbISUIBHBIX, AMAIBIMHBIX. BakHpIM HampamkaMm y paborie
Takcama 3'ayjsera TPaBAA3€HHE IICIXaJariyHblX TPYMaBBIX TPIHIHTAY IS
CyIpaloyHiKay, Ma NaBBbIIIPHHIO ¥ 1X MaThIBallbll Jla JACSTHEHHIO 1 MaThIBay
IMKHEHHS J1a MPBIHAIIA sl OOJBIN TacisixoBara 1 rapMaHiyHara npadeciiiHara
y3aeMaa3esiHHS.



ABSTRACT

Graduation work contains 48 pages, 2 pictures, 31 source, 3 applications.
List of keywords: MOTIVES RELATIONSHIPS, MOTIVE TO ACHIEVE,
AFFILIATION  MOTIVE, COLLECTIVE ACTIVITIES, PROJECT
ORGANIZATION, MID-LEVEL PROFESSIONAL.

The graduation work investigate the motives relationship and affiliation
motives and motives to achieve of mid-level professionals from the project
organization. Analyzed social and psychological characteristics of the
professionals personality of creative professions.

This research used methodics listed below:

1) «Affiliation motives diagnostics» A.Mechrabian;

2) «Motives to achieve diagnostics» A. Mechrabian.

Mid-level managers of project organisation took part in this research. Total
has been examined 51 people, including 22 women, representing 43% of the
sample and 29 men, 57% of the sample. Age of the subjects ranged from 22 to 41
years.

The results of the study indicate the relationship between the level of
achievement motivation and the level of motivation of affiliation, and in particular
the strong feedback level of motivation with the fear of rejection and moderate
direct connection with the desire for acceptance.

In connection with the findings staff specialists it’is important to take into
account the peculiarities of employee motivation in setting before them creative
challenges, as well as to address, in which groups of individuals combine for a
successful realization of their potential. Also, based on the characteristics of
motivation more productive workload and various incentives are possible:
material, social, emotional. An important area of work is also conducting
psychological group training for employees to increase their motivation to achieve
and motives for the adoption of a more successful and harmonious professional
interaction.



