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PE®EPAT

JluninomHuas paboTa uzsioxeHa Ha 60 cTpaHUIIAX TMOSCHUTEIBHOM 3aMKCKH,
3 pucyHka, 5 Tabnuil, 24 HCIMOJIb30BAHHBIX JIUTEPATYPHBIX HCTOUHUKOB.

Kmouessle crosa: 3JIOPOBBIM OBPA3 XM3HU, IMPODPUIIAKTHUKA
3ABOJIEBAHMM, TPYJIOBOM KOJIJIEKTUB, 3JIOPOBBLE, KOJIJIEKTUB,
MEJJUKO-CAHUTAPHAS YACTh, KOMAHIOOBPA30OBAHMUE.

[enb nanHOM pabOTHI — PACCMOTPETH OPraHU3AIMIO COLMATBHON PabOTHI MO
npoduIakTUKe 3a00JeBaHUi 1 0OecTieueHHs 37J0POBbs B TPYIOBOM KOJUICKTHBE.

OOBeKT uccienoBaHus — 3I0POBhE PAOOTHHKA.

[Ipeamer —opranuzanus COUMAIBHOM  pabOTBl MO  MPOPUIAKTUKE
3a00J1eBaHUM 1 00€CTICUeHUS 3I0POBbS B TPYJOBOM KOJIJICKTHUBE.

Llens wuccieqoBaHus — HUCCIAEAOBAaHWE OpraHu3aluu  NPOPUIAKTUKH
3a0oneBaHuil W (HOPMUPOBAHMIO 3A0POBOrO oOOpaza >KU3HU B TPYJOBOM
kojuiektuBe Ha npumepe OAO «MM3 umenn C.M. BaBunoBa — ymnpasistomas
koMmnaHus xojaauara benOMO»y». U pa3zpaboTka pekoMeHIaluil no npouiakTuke
3a0oneBanuil U popmupoBanus 30K B KOJIIEKTHUBE.

B npouecce uccnenoBanusi ObUIM M3YyYEHBl TEOPETHKO-METOIOJIOTHYECKUE
aCHeKThl OpraHu3aius padoThl 1Mo NpopuIaKTUKe 3a001eBaHUN U (HOPMHUPOBAHUIO
3I0pOBOrO0  00pa3a KU3HM B  TPYIJOBOM  KOJUIEKTMBE U  IMPOBEAECHO
HKCIIEPUMEHTAJIbHOE MCCIIEI0BAHUE OPraHU3ALMKU MPO(YHUIAKTUKY 3a00JI€BAHUIN U
dbopMUPOBaHUIO 3J0POBOTO 00pa3a *KU3HU B TPYJAOBOM KOJUIEKTHBE Ha MpPUMEpE
OAO «MM3 wumenn C.M. BaBwioBa — ynpapismoomias KOMIIAHUS XOJIIAWHTA
benOMOp».

[Ipodunaktuka 3a00neBaHUi TyTEM MPUBHUBAHUS 30POBOrO 00pa3a KU3HU
NEepPCOHANTy JOJKHA OBITh HallelieHa Ha 00pbOy ¢ OCHOBHBIMH (DaKTOpaMU pHCKa
BCET0 MEpeyHs XpOHUUYECKuX 3a0oseBanuii. HeoOX0auMo Ha peryisipHOil OCHOBE
BMECTE€ C OIEHKOW COCTOSIHUSI 3J0pOBbs IIEPCOHANA aHAIU3UPOBATH BBITOY,
MOJIYYEHHYIO B XOJI€ MPOBEIEHUS NPOrpaMMbl, CpaBHHMBas €€ C HU3JAEpKKaMH,
3aTpayeHHBIMH Ha peanu3ainio. YTo KacaeTcs MPUBBIYEK B OTHOIICHUH MUTAHUS U
(bu3nYecKoil aKTUBHOCTH, HAa O3TOM JIOJDKHBI OBITh COCPEIOTOYEHBI YCHIIHS
porpamMm MOJIEPKKHU 3J0POBOT0 00pa3a KU3HHU.

I'paduueckas U TekcToBas 4acTb MOSICHUTEIBHOM 3aMHMCKU BBIOJTHEHBI C
npuMeHeHneM DBM.



PE®EPAT

JpimnomHast paboTa BeIkIaa3eHa Ha 60cTapoHKax TiaymadalbHail 3amicki, 3
MaJltoHKa, 5 Ta0il, 24 BBIKAPBICTAHBIX JITAPATYPHBIX KPBIHIII.

Kmouaeis cnoeel: 3JIAPOBbBI  JIAJI KbILLS, TIPADIIIAKTBIKA
3AXBOPBAHHAY, TIPALHOYHbBI KAJIEKTBIY, 3JAPOVYE, KAJIEKTHIY,
MEJIBIKA-CAHITAPHAS YACTKA, KAMAHJIAYTBAPOHHE.

Mbra naazeHaii paboThl—pas3riie/i3elb apraHi3alblio calbisiibHail paboThl Ma
npadiIaKTHIIbI 3aXBOPBAHHY 1 3a0€CIIAUIHHS 31apoys ¥ MpalloyHbIM KaJIeKThIBE.

AG'eKT gacienaBaHHI—37apoye pabOTHIKA.

[IpagmeTr—apranizanpiss  cauplsulbHall ~ paOoThl  ma  mpadiIaKTHIIbI
3aXBOPBaHHAY 1 3a0€CIISTUIHHS 3/1apOoYsl ¥ MPallOyHBIM KaJIEKThIBE.

Mbpra  jmacnmenaBaHHS — —  JaciielaBaHHE — apraHizaibli  IpadiIakThIKI
3aXBOpBaHHAY 1 (hapMmipaBaHHA 37apoBara Jiaay Kbl ¥ TparoyHbIM KaJeKThIBE
Ha npeikiamze AAT «MM3 ivms C. 1. BaBinaBa—kipyrouasi KaMIaHis XOJAbIHTY "
bermomay. 1 pacmparnoyka pskameHaanblii ma mpagiaakThIlbl 3aXBOPBAHHAY 1
dapmipaBanns 3JIK y kanekToiBe.

VY mpaipce npacnenaBaHHS ObUTi BBIBYYaHBI TIapIThIKAa-METaanarigyHbIs
aCMEeKThI apraHizaibis padoThl Ta MpaQiIaKTHIIBI 3aXBOPBAHHSY 1 (papMipaBaHHIO
3MapoBara  Jaay Kb Y TMPAlOYyHBIM  KaJeKThIBE 1  IpaBej3eHa
DKCIIEphIMEHTANIbHAE JaclieJlaBaHHE apraHi3ailbli mpadigakThIKi 3aXBOPBAHHSIY 1
dbapmipaBaHHs 3/1apoBara Jaay KbIIIS ¥ TMPAIlOYHBIM KaJICKThIBE Ha MPBIKIAA3e
AAT «MM3 ims C. 1. BaBinaBa — kipyrodasi KaMmraHisi XoJabHTY " benomay.

[IpadinakTbika 3axBOpPBaHHSAY NUISIXaM MPBINIYAILICHHS 37apoBara Jiaay
KBIIIS TIepcaHally TaBiHHA ObI[b HakipaBaHa Ha Oapanb0y 3 acHOYHBIMI
dakTapaMi pPBI3BIKI YCATO TEpaNIKy XpaHIUYHBIX 3axBopBaHHAY. Heabxomna Ha
pOryJIsipHail acHOBE pa3aM 3 alPHKall CTaHy 31apoys IepcaHaly aHali3aBallb
BBITAJly, aTPhIMAaHYK Yy XOA3€ MPABAA3CHHS IIparpamMbl, NapayHOYBAKOYbl Sie 3
BBIJIaTKaMi, 3aTpauye€HHBIMHU Ha paaiizaibifo. [1ITo Thrubia 3BbIYaK y Ja4blHEHHI
Ja xapuaBaHHs 1 ¢i3i4Hai aKTHIYHACI, HA TITa MABIHHBI OBIIh CKAHIPHTPABAHBI
HaMaraHH1 parpam najTPbIMKi 34apoBara Jiay >KbIIIIIs.

I'padpiunast 1 TOKCTaBas YacTka TiyMaudajdbHaW 3amicKi BBIKAHAHBI 3
npeiMsiHeHHEM DOBM.



PAPER

The thesis it is stated 60pages of the explanatory note, 3 drawings, 5 tables,
24 used references.

Keywords: HEALTHY LIFESTYLE,PREVENTION OF DISEASES,
LABOR COLLECTIVE, HEALTH, COLLECTIVE, MEDICAL AND
SANITARY PART,TEAM BUILDING.

The purpose of this work — to consider the organization of social work on
prevention of diseases and ensuring health in labor collective.

Object of research — health of the worker.

Subject — the organization of social work on prevention of diseases and
ensuring health in labor collective.

Research objective — research of the organization of prevention of diseases
and to formation of a healthy lifestyle in labor collective on the example of JSC
MMZ imeni S. I. Vavilova-upravlyayushchayakompaniyaholdinga BELOMO. And
development of recommendations about prevention of health and ZOZh in
collective.

In the course of research teoretiko-methodological aspects the organization
of work on prevention of diseases and formation of a healthy lifestyle in labor
collective were studied and the pilot study of the organization of prevention of
diseases and to formation of a healthy lifestyle in labor collective on the example
of JSC MMZ imeni S. |. Vavilova-upravlyayushchayakompaniyaholdinga
BELOMO is conducted.

Disease prevention by vaccination of a healthy lifestyle to staff should be
targeted against the main risk factors of the list of chronic diseases. You must on a
regular basis along with the health assessment of staff to analyze the benefits
obtained during the program, comparing it with the costs spent on implementation.
With regard to habits in relation to diet and physical activity, this should be a
particular focus of programmes to support healthy lifestyles.

Graphic and text part of the explanatory note are executed with use of the
computer.



