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PE®EPAT
MenbaukoBa EBrenust FOpreBHa

«AHAUBUAYAJIBHO — IICUXO0JIOTHYECKHE 0CcO0eHHOCTH. OTpaxkeHue
NMCUXO0JOTHYECKOr0 KJIAMMATA KOJUIEKTHBA Ha padoToCnoCO0HOCTH
COTPYAHUKOB»

Junnomuas pabota: 85 c., 66 uctounukos, 10 mpui.

KiroueBrnie cJIOBA: NHINBUAY AJIBHO-IICUXOJIOI'MYECKUE
OCOBEHHOCTH, B3AMMOOTHOIIEHNMA, TICUXOJIOT MUYECKUIA
KIIMMAT, KOJUIEKTUB,PABOTOCIIOCOBHOCTDb, MAIJIAA TIPVIIIIA,
PYKOBOJIUTEJIb.

O0beKT uccjIef0BaHUsA — COTPYJHUKUA MEIUIIMHCKOTO LIEHTpa.

eab padoThbl — W3YyUYUTh NCUXOJIOTHUECKUN KIUMAT B KOJUIEKTUBE U €TO
BIIMSIHUE Ha pabOTOCIIOCOOHOCTH B KOJUICKTHUBE.

MeToabl HCCIeI0BAHMS: JIOTUUECKUN, Kiaccudukanuu, o000IeHus,
CPaBHEHMSI, XPOHOJIOTUYECKUM, CHHXPOHHBIU.

IHonyyeHHble pe3yJbTATHI M MX HOBHU3HA: BhIpa0OTaHA CXeMa pelIeHUs
poOJIeMbl MEXKJIUYHOCTHBIX ~ OTHOIICHWH  COTPYJAHUMKOB Ha  OCHOBE
TICUXOJIOTHYECKOTO KIIMMaTa KOJIJIEKTHBA.

O6s1acTh  BO3MOKHOTO TNPAKTHYECKOT0 TPUMEHEHUN: BBISIBICHUE
BO3MOJKHBIX ITPOIIECCOB B KOJUICKTUBE, Il IPUCYTCTBYET JaHHAas MpooIiema.

ABTOp paboOTHl TMOATBEPXKIAET, UYTO NPHUBEJACHHBIM B paboTe Matepuan
MPaBUIBHO U OOBEKTUBHO OTPAXKAET COCTOSHHME MCCIEAYyeMOro IMpoIlecca, a BCe
3aMMCTBOBAHHBIC W3 JIMTEPATYPHBIX M JPYTMX HCTOYHUKOB TEOPETUUYECKHUE,
METOJIOJIOTUYECKUE U METOAUYECKHE MOJIOKEHUS U KOHLIEIIIHUU COIPOBOXKIAKOTCS
CCBUIKAMU HA UX aBTOPOB.




PO®EPAT
MensHikaBa Syrenis FOp'eyna

«IHabpIBigyaJbpHa — ncixajgariyupia acadjiBacui. AJUIIOCTPaBaHHe
ncixajgariyHara KJIiMaTy KaJleKTbIBY Ha MPana3g0JbHACIi CYNpPaloyHiKay »

Jermmomuas pabora: 85 c., 66 kpeiait, 10 mpeIki.

KarouaBbisi CJIOBBI: IHABIBIAY AJIbHA-TICIXAJIATTYHBIA
ACABJIIBACHI, VY3AEMAAJHOCIHBI, [IICIXAJIATTYHbBI  KJIIMAT,
KAJIEKTBIY ITPALIA3IOJIBHACIb, MAJIAS I'PVIIA, KIPAVHIK.

AO'eKT 1acjielaBaHHA - CYIPAIlOVHIKI MebIIIBIHCKAra IPHTpA.

MbsTa pabdoThl - BHIBYYbIIb NICIXATAriYHbl KJIIMAT Y KaJEKTHIBE 1 AT0 YIUIbIY
Ha Mpana3ojbHacIb Y KaJeKThIBE.

Metaabpl  JaacjielaBaHHsl:  JariyHbl, Kiacigikaiel, abaryJIbHEHHS,
napayHaHHsI, XpaHaJlariyHbl, CIHXPOHHBI.

ATpbIMAaHBISIBBIHIKI 1 IXHaBi3HA: BbIpalaBaHa CXeMa BbIPALIdHHSA
npabseMbl MIKacoOaCHBIX aJHOCIH CYNpaloyHIKay Ha AacCHOBE IIciXajariyHara
KJIIMATy KaJEKThIBY.

Bo6aacup MarybiMara nNpakThblYHATa YKbIBAHHS: BBISTYJICHHE MardbIMbIX
nparpcay y KaleKThIBE, /13€ NPbICyTHIYAE Jaa3€Has mpadiema.

A¥yTtap pa0OoThl manBApIKae, IITO TMPBIBEA3EHbI Y Mpanbl MaTIPbIsI
npaBUIbHAa 1 a0'eKThIYHA aJUIIOCTPOYBae CTaH JOCJeqHara Impamascy, a yce
3arma3bpluaHblsl 3 JITAPATYPHBIX 1 IHIIBIX KPBIHII TIAPITHIYHbBISA, METaIaJariuHbls 1
METaJbIYHBIS CTAHOBINIYBI 1 KAHIPIIBI CyMpaBa/pKaoIlla Crachblikami Ha 1X

ayrapay.




ANNOTATION

Melnikova Evgeniya Yurievna

« Individual psychological characteristics. The reflection of the psychological
climate of the team on the performance of employees »

Degreepaper: 85 p., 66 sources, 10 app.

Key words: PSYCHOLOGICAL CHARACTERISTICS,
RELATIONSHIPS, PSYCHOLOGICAL CLIMATE, TEAM PERFORMANCE,
SMALL GROUP LEADER.

Object of research — the staff of the medical center.

Purpose of research - to study the psychological climate in the team and its
impact on the performance in the team.

Research methods: logic, classification, generalization, comparison,
chronological, synchronized.

Obtained results and their novelty: the developed scheme for solving
problems of interpersonal relations of employees on the basis of the psychological
climate of the team..

Area of possible practical application: identification of possible processes
in the team, where there is this problem.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




