PE®EPAT

HanroueeBa-Kynukosckas Hanexna CepreeBna

«IIpodeccuonanibHasi MOTHMBALMS W YAOBJETBOPEHHOCTh TPYAOM, KakK
KpuTepuu 3PPeKTUBHOM IeATETLHOCTH MEAUIMHCKIUX PA0OTHUKOB»

Junmomuas pabota: 58 ¢., 60 HCTOYHUKOB, 3 MPUJI.
KroueBbie cJIoBa: [TPOOECCHUOHAJIBHAA MOTHUBAILINAL.

YAOBJIETBOPEHHOCTbD TPYJIOM, OODOEKTUBHOCTD
JEATEJIBHOCTMN.
Hean  paborbl:  u3yunTh  NpOo(ECCHOHATBLHYI0  MOTHBAlMIO |

YIOBIETBOPEHHOCTh TPYAOM Kak Kputepuud dGH(PEKTUBHON ACATEIHHOCTH
METUITUHCKIX PAOOTHUKOB.

Metoabl uccieq0BAaHUSL: aHAIW3, CpaBHEHUE, CHHTE3, 0000IIeHHE
JUTEPATYPHI IO MPoOIIeMe UCCIeA0BaHMs, TECTUPOBAaHUE, HAOIIOIEHHE, OTIPOC.

IMosrydyeHHble pe3yabTaThl © UX HOBU3HA: UCIIOJIb30BAHUE I pa3pabOTKU
MPAKTUYECKUX  PEKOMEHJAIMN 10  TOBBIMIEHUIO 3(G(EKTUBHOCTH  Tpyda
METUIIMHCKUX PAOOTHUKOB, MIPU OPTaHU3AIMU PAOOTHI MO MOBBIIIEHUIO TPYI0BOM
MOTHUBAILIMUA METUIIMHCKOTO MepCoHaIa.

O06J1acTh BO3MOKHOTO0 NPAKTHYECKOr0 TMPHUMEHEHUs:: MNpopuUIaKTUKA
CHUHAPOMA dMOIMOHATLHOTO BEITOPAHUS B CPEIC METUITMHCKIX PAaOOTHUKOB.

ABTOp pabOThl MOATBEPKIAET, UYTO NPHUBEACHHBIM B paboTe Marepuanl
IPABWIBHO M OOBEKTHBHO OTPaXKaeT COCTOSHHUE HMCCIEAYEMOro Ipolecca, a BCe
3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX W JPYTUX HCTOYHUKOB TEOPETHUUECKHUE,
METOJOJIOTUYECKUE U METOAUYECKHUE TOJIOKEHNSI U KOHLEIIIMU CONPOBOKIAIOTCS
CCBUIKaMH Ha UX aBTOPOB.




PODEPAT

HanrauseBa-Kynikoyckas Hanzes Cspreeyna

«IIpadeciitnass maTbiBanbisi 1 3aJaBoJIeHACHb MNpanaid, fAK KPbITIPLII
3¢eKThIYHAN A3eiiHACHI MeAbIIBIHCKIX PA00THIKAY)

Heimiomnas mpana: 58 c., 60 KpeIHill, 3 TIpbIM.

Kito4aBblsi  CIOBBL: HPACDECH\/’IHAU}I MATBIBAILIBIA. 3ATABAJIBHEHHE
[MTPALIAU, DOEKTBIYHACLH JA3EMHACIII.

MbTa npaubl: BbIBYYHIIb IpadeciiiHyl0 MaThIBAIIBIIO 1 33aBOJICHACIIH TIpallai sIK
KPBITAPbI1 A3PEKThIYHAHN A3€iHACIII MEBILBIHCKIX paOOTHIKAY.

Metaabl gacienaBaHHs: aHAII3, MapayHaHHE, CIHTA3, a0aryJbHEHHE JITapaTyphbl
na npabiieMe JAacieaBaHHs, TICTAaBaHHE, Ha3ipaHHEe, allbITaHHE.

ATpbIMaHbIl BbIHiIKI 1 iX HaBi3HA: BBIKapbICTAaHHE JUIA pacHpaioyKi
MPAKTHIYHBIX PIKAMEHAIBIN 1A MaBBIIIIHHIO A(DEKTHIVHACII MPAIbl MEIBIIBIHCKIX
paboTHIKaY, MphI aprasizaibli paOOThl TMa MABBIINIPHHIO MpalloyHal MaTbIBallbll
MeIbIIIbIHCKAra rnepcaHaiy.

BoOsacup MarybiMara npakTbhlYHara npbIMsiHeHHsI: npadiJakThiKa CIHAPOMY
sMallpliiHara BeIrapaHHs ¥ acsapo/a31 MEIbIIILIHCKIX paOOTHIKAY.

A¥Tap mpaibl manBsipAKae, IITO MPBIBEA3EHBI Y Ipallbl MaT3pbIsul IpaBiibHA 1
a0'eKkThIYHA aJJIIOCTPOYBae CTaH JOCTeAHAara mpaipcy, a yce 3amnas3bluaHbli 3
JITapaTypHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBISA, METAJalariuHbis 1 METaAbIYHbBIS
najgak’aHHI 1 KaHIPMIBI CympaBapKarolia cCnachblikami Ha iX ayTapay.



ANNOTATION
Nadtocheeva-Kulikovskaya Nadia

«Professional motivation and job satisfaction, as the criteria for effective
medical practice of health care workers'»

Thesis: 58 sec., 60 sources, appendix 3.

Keywords: PROFESSIONAL MOTIVATION. JOB
SATISFACHION,PERFORMANS.

Object of research: To examine the professional motivation and job satisfaction
as the criteria for effective medical practice of health care workers.

Research methods: analysis, comparison, synthesis, generalization of the
literature on the research, testing, monitoring, survey.

Obtained results and their novelty: the use for the development of practical
recommendations to improve the job effeciency of health care workers, when one
organizes works on improving labor motivation of medical personnel.

Area of possible practical application: prevention of the syndrome of emotional
burnout among health care workers.

The author of the work confirms that the material given in the work reflects
correctly and objectively the state of the process under research, and all
theoretical, methodological and methodical principles and concepts borrowed from
literature and other sources are accompanied by references to their authors.



