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So we would expect intrinsic work motivation to be mostly associated with 
positive outcomes (e.g., persistence). In contrast, the most negative outcomes 
(e.g., depressive states) will stem from amotivation followed by external regu-
lation. In addition, STD postulates that the needs for competence, autonomy, 
and relatedness are central concepts to understand the initiation and regulation 
of behavior (Frederic Guay, Robert J. Vallerand). Competence implies a need 
for having an effect, for being effective in one’s interactions with the envi-
ronment. The need for autonomy is defined as a sense of feeling free from 
pressures and to have the possibility to make choices among several courses of 
action. In its turn, relatedness refers to interpersonal attachments and bonds 
developed between individuals, and is based on a fundamental striving for 
contact with others. So we would expect the effects of social factors in terms 
of their meaning for a person’s feelings of competence, autonomy, and relat-
edness. That is, a social context in the workplace that offers people the possi-
bility to satisfy their basic needs will lead to a self-determined type of motiva-
tion (intrinsic motivation) whereas events that thwart these needs will produce 
non-self-determined types of motivation (external regulation and amotivation). 
Some studies have shown that negative feedback is associated with a decrease 
in perceptions of competence and intrinsic motivation (Vallerand, R.J). 

Thus we can give the definition of the work motivation focusing on the 
SDT. Work motivation is a set of reasons correlating with the need for compe-
tence, autonomy, and relatedness of the worker determining one to be engaged 
in a professional activity. According to this theory we suppose that intrinsic 
motivation of workers contributes to employee output. The main psychologi-
cal needs of employees should be taken into account. They should be treated 
as experienced and capable autonomous. Top managers have to develop cor-
porate culture, including development social bonds in the workplace. This 
model (definition) of work motivation is consistent and gives a correct de-
scription of a group of needs (motivation factors) determining an employee 
behavior. It also explains the mechanism of correlation between motivation 
factors and employee behavior. Of course, additional empirical researches are 
necessary in order to check all aspects of this approach to work motivation. 
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REALIZATION  OF  THE  METAPHORIC  
BACKGROUND OF  THE  PHILOSOPHICAL  THEORIES:  

DIALOG BETWEEN  DIFFERENT  SCHOOLS 
1.  Metaphor is not just a method of a text decoration, it is also a 

method of cognition. A metaphor is usually associated with an expressive 
means of language as it is often distinguished in poetics or rhetoric. Such ap-
proach reduces its functions only to one, that of a text decoration. This idea is 
explained by the assumption that metaphors make philosophical categories 
ambiguous. But today the attempts to avoid metaphors in philosophical dis-
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course are recognized as invalid ones.  Because even the philosophers who 
deny fruitful use of metaphors in the process of cognition make use of them. 
For example, Francis Bacon used such metaphors as “idols of theatre” in his 
investigation of different obstacles in the way of attainment of truth. This 
metaphor helped him to explain the nature of these obstacles. 

2.  The main categories of philosophical schools have metaphorical 
nature and work in accordance with a principle of analogy. Every philoso-
phical theory is based on a set of its main categories. The way the categories 
become existing is the way of searching for analogies between our actual and 
past experience. If we face something that is unknown to us, we look back 
over our past experience for some analogous situations which might be appli-
cable to the problem. So we search for explanatory analogies and based on 
them produce some hypothesis. If the explanatory analogies prove successful, 
they start working as main categories of a philosophical school. 

3.  The realization of the metaphoric background of philosophical 
categories can help organize the dialog between different philosophical 
schools. After explanatory metaphors become categories, the philosophers of 
the school begin to perceive the reality as it is structured by them. That’s why 
it’s hard for representatives of different philosophical approaches to under-
stand each other. They will always explain their experience in the terms con-
structed by way of producing their analogies and extrapolating them to all re-
ality. And very often different philosophical schools can’t understand each 
other because of different metaphors they are based on. The realization of the 
metaphoric background of the philosophical theories might be fruitful for find-
ing a common existential background for different schools, stopping the use-
less arguments and claims to hold the absolute truth and building an integra-
tive model of reality in dialog of all philosophical approaches. 
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