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PE®EPAT

Jleoxo Enena JleonnnoBHa
«AHAJIU3 MOTHBALMOHHBIX ()AKTOPOB COTPYIHUKOB CTPOUTEIbHOM OTPACII)
Jurimomuas paboTta: 65 c., 48 HICTOUHUKOB, 2 MPHUIL.

KuroueBsble ciioBa: MOTUB, MOTHBAIUS, TOTPEOHOCTh, CHCTEMA MOTUBALIUH,
NEepPCOHAJl, TPYyAOBas JESITEIbHOCTh, MOTHBALIMOHHBIE (PAKTOpPHI, CHOCOOBI
CTUMYJIMPOBAHUS, YJIOBIECTBOPEHHOCTb TPYJIOM, Teopus JBYX (HaKTOpOB
['epubepra, BHyTpeHHsIS MOTUBAIMSI, BHELITHSISI MOTUBAIIHS.

OO0beKT uccjie10BaHusA — COTPYJHUKH CTPOUTEIIEHON OTPACIIH.

Hea» padorbl — AHanM3 MOTUBALMOHHBIX (AKTOPOB COTPYIHUKOB
CTPOUTEIBHOM OTpaciu Ha MPUMEPE XO3PaCUETHOIO PEMOHTHO-CTPOHUTEIHLHOTO
yuactka YII «KoMmMmyHambHUKY.

Metoabl Hcc/IeI0BaHUA: METO]] CTAHIAPTU3UPOBAHHOTO CaMOOIIEHOYHOTO

WHTEPBbIO, MAaTEMAaTUYECKU MeTOJ OOpaOOTKU JTaHHBIX, CTATUCTUUYECKUU

MeToJ1 00pabOTKH TaHHBIX.

IlosryyeHHble pe3yJbTaTbl M HX HOBM3HA: BBIABICH psJ OOUMX U
OTJIMYUTENbHBIX  OCOOEGHHOCTEH B  CTPYKTyp€ MOTHBAIMM  COTPYAHHUKOB
CTPOUTENBLHOM OTPACIM B 3aBUCUMOCTHU OT IPO(HECCUOHATIBHOTO CTaTyca.

O0s1acTh BO3MOKHOI0 NMPAKTHYECKOI0 NMPMMEHEHHUsI: MaTepuanl MOXKET
OBITh MCIOJIb30BaH B COCTaBJICHUM CHUCTEM MOTHBALMU IE€pPCOHANa, B IpPOLECCE
YIOPABJICHHUS JIFOIBMH.

ABTOp paboOThl MOATBEPKIAET, UYTO NPUBEACHHBIM B paboTe Marepuan
IPABWJIBHO M OOBEKTHBHO OTPAXKae€T COCTOSHUE MCCIEAYEMOro IMpoliecca, a BCe
3aMMCTBOBaHHbIE W3 JIMTEPATYpHbIX W APYIMX HCTOYHHUKOB TEOPETHYECKUE,
METO/I0JOTUYECKUE U METOANYECKUE TOJIOKEHHSI M KOHIENIUU COMPOBOKIAIOTCS
CCBUIKaMH Ha X aBTOPOB.




PO®EPAT

Jleoxa Anena Jleanigayna
« AHaJIi3 MaThIBalbIMHBIX (paKkTapay cynpaunoyHikay OyaayHiyai Boodsaacui »
Jeimiomnas pabora: 65 c., 48KpbIHill, 2MTPBIKII.

KiarouaBbist ciaoBbl: MaTbly, maThIBallblisd, naTpi30a, cicTAMa MaTbIBallbl,
nepcaHai, TMpaloyHas — J3eMHacilb, MAaTbIBAlILIMHBI  (DakTapbl, CIOCAObI
CTHIMYJISIBAaHHSI, 3a/1aBOJICHACLIb Mpanai, TI0peis AByX ¢akrapay ['epudepra,
YHYTpaHas MaTbIBalIbIsl, 3HEUTHSIS MAThIBAIIBIS.

A0'eKT JaciieqaBaHHsI — CyIpaloyHIKl OygayHIdai BOOIaCII].

Mbhra paborel — AHami3 MaThIBAlBIMHBIX (akTapay cymparoyHikay
Oynayuivaii BoOJlacli Ha TPBIKIAA3€ racrajgapya-pasjikoBara paMOHTHa-
oynayuiuara yuactka YII «KamyHanbHIK».

MeTaabl JacjiefaBaHHsI: METaJ CTaHIApThI3aBaHara CaMOOIICHOYHOTO
IHTAPB'I0, MaTAMaTBIYHBI METAJ[ ampamoyKi JaA3€HbIX, CTATBICTBIYHBI METa]
arnparoyKi Jaa3eHbIX.

ATpbIMaHbIfl BbIHiIKI i iX HaBi3HA: BBIAYIEHBI MIpar aryjJbHBIX 1
aJMETHBIX acaliiBacIsly y CTPYKTYpPhl MaThIBaIlbll CymHparjoyHikay OymayHidaii
BoOJIacIl ¥ 3ajie)KHacIii aja npadeciiinara cratycy.

Bobaacub MarypiMara npakTbIYHATa YoKbIBAHHS: MaTIPBISIT MOXKa OBIIIb
BBIKAPBICTAHBI ¥ CKJIaJIaHHI CICTAM MaThIBallbll MepcaHaly, y Ipaipce KipaBaHHS
JIFO/13bMI.

A¥yTtap pa0OoThl manBApIKae, IWITO MPBIBEA3ECHbI VY Mpanbl MaTIPbISI
npaBuUibHa 1 a0'eKThIYHAQUIIOCTPOYBae CTaH JoOCJeIHara Tmpaipcy, a Vyce
3ama3bluaHblsl 3 JITAPATyPHBIX 1 1HIIBIX KPBIHIL TAP3THIYHbISA, METAaJariuHbls 1
METaJIBIYHBIS CTAHOBIIIYBI 1 KAHIPMIBI CyMpaBa/Karollla CHachbUlKaMmi Ha 1X

ayTapay.




ANNOTATION

Leokho Elena Leonidovna
« Analysis of motivational factors of employees in the construction industry »
Degreepaper: 65 p., 48 sources, 2 app.

Key words: Motive, motivation, need, motivation system, personnel, labor
activity, motivational factors, methods of stimulation, job satisfaction, theory of
two factors Herzberg, intrinsic motivation, extrinsic motivation.

Object of research — employees in the construction industry.

Purpose of research — Analysis of motivational factors of employees in the
construction industry on the example of self-supporting repair-building site unitary
enterprise "Kommunalnik".

Research methods: standardized self-assessment method interview, method
of mathematical data processing, statistical data processing method.

Obtained results and their novelty: identified a number of common and
distinctive features in the structure of motivation of employees in the construction
industry depending on professional status.

Area of possible practical application: the material can be used in the
preparation of systems of personnel motivation in the process of managing people.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




